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and topics of global and regional concern such as deforestation and
biodiversity loss, air and water pollution, acid precipitation, global
warming, destruction of stratospheric ozone, and solar energy and
alternative fuels. This course is open only to students in the Honors
Program, and does not fulfill the ENVR technical elective require-
ment or the CHEM science elective. Three hours lecture. No prereq-
uisites. 3 semester hours

HIST 105 WIVES, WITCHES, AND WARRIORS 
(HONORS) (SAME AS GWS 105)

This course examines Western attitudes toward women from ancient
to modern times. It focuses on three types of women: those who con-
formed to societal expectations (wives), those who resisted those
expectations (witches), and those who consciously sought to change
society's attitudes about women's roles and status (warriors). 3
semester hours

HIST 364 RACE, VIOLENCE, AND MEMORY (HONORS)
An investigation of selected episodes of violent racial conflict in
American history, with particular emphasis on clashes between
African Americans and white Americans. Students explore collec-
tive memory of the African slave trade, slave revolts, black military
participation, lynchings, race riots, and violence during the civil
rights movement. Sources include fiction, films, official records,
oral histories, and historians' accounts. The course culminates in an
oral history project on the civil rights demonstrations in 1960s
Chester, Pennsylvania. 3 semester hours

HUM 341 HUMANITIES AND MEDICINE (HONORS)
(FORMERLY HUM 340 [HONORS])

By exploring medicine through the humanities, students can discover
mirrors within societies that reflect the many faces of medicine. This
course challenges students to widen their viewpoints on medicine,
especially considering the dichotomous terms of life-death, health-ill-
ness, and provider-patient. Key activities include writing a formal
research paper, leading a classroom discussion, and participating in
special course activities (i.e., guest speakers, museum visits, and live
performances). This course also requires students to participate in
preparing, enacting, and critiquing a live dramatic performance related
to the medical humanities. 3 semester hours

HUM 355 WORLD WAR AND CINEMA (HONORS)
This course examines the post-war cinematic representation of the
World Wars in many of the combatant nations, including France,
Germany, Great Britain, Italy, Russia, and the United States. The
course familiarizes students with the experience of these wars as well
as the politics of national memory in order to facilitate contextual
analysis. Students study both cinematic techniques and film theory
and learn to apply these methods to the analysis of film. Collective and
individual study of films expose significant shifts in the creation of
each nation’s memories of world war. 3 semester hours

MUS 309 AMERICAN MUSIC: 1890–1980S (HONORS)
This honors course examines music in the United States from 1890
to the 1980s. Topics include music of the cultivated tradition, jazz,
musicals, and various popular genres. 3 semester hours

MUS 381 MUSIC, WAR, AND THE ART OF PERSUASION
(HONORS)

This course examines compositions written in response to two histor-
ical events of the 20th century—World War II and the Vietnam War.
These works, both American and European, reflect the emerging
voice of the composer, moving from demonstrations of support to
commentary on war and wartime events, to protest. It offers students
the opportunity to investigate the art of composition from the cre-
ator’s perspective and to explore music’s power to communicate and
persuade. 3 semester hours

MUS 391 20TH-CENTURY AMERICAN MUSICAL
(HONORS)

The American musical is a distinctively American art form that took
shape during the first half of the 20th century. Throughout the century,
it developed and evolved, reflecting events and changes in American
society and culture. This course considers selected American musicals
through the lens of entertainment, identity, ethnicity, and genre. Using
original literary texts as a point of departure, students examine the

transformation of these works from play, novel, or short story to musi-
cal, and determine how music and lyrics serve, ignore, or contradict
the dramatic themes and ideas. 3 semester hours

PHIL 116 PHILOSOPHICAL IDEAS (HONORS)
This introductory honors course offers readings in classical as well
as modern sources. The emphasis is on social, political, ethical,
epistemological, and metaphysical issues; the course includes con-
sideration of questions raised by both oriental and Western systems.
No prerequisite. 3 semester hours

PHIL 360 PHILOSOPHY OF SEX AND LOVE (HONORS)
This course provides an examination of philosophical issues relating
to romantic love and human sexuality. Readings include philosophical
and literary selections from a variety of intellectual perspectives,
including contemporary feminist thought, Christian thought, Classical
Greek thought, psychoanalytic perspectives, Marxist thought, and
modern analytic thought. This course satisfies Humanities general
education distribution requirements. 3 semester hours

PHIL 381 HONORS AESTHETICS
This honors course considers a range of classic aesthetic theories,
and a number of central problems in aesthetics. Among the issues
discussed are the definition of art, the nature of aesthetic value and
evaluation, the relationship between art and morality, and questions
of style and form. The major aesthetic theories discussed are
Formalism, Mimetic theory, and Expressionism. Various works of
art, including examples from poetry, film, music, architecture, paint-
ing, sculpture, and photography will be used in discussing these the-
ories and problems. This course satisfies the distribution require-
ments for humanities. 3 semester hours

PHYS 135 THE PHYSICS OF LIGHT (HONORS)
A conceptual study of the physics of light. Using minimal mathe-
matics, the course will follow the path that the physical understand-
ing of light has followed, from Newton’s times to the present. Lab
exercises are designed to observe and study the fascinating proper-
ties of light. For nonscience majors in the Honors Program. Three
hours lecture, two hours laboratory. 4 semester hours

HOSPITALITY MANAGEMENT

HM 100 SUMMER FIELD EXPERIENCE I
The first of two required paid summer field experiences. All students
must complete two summer hospitality industry work experiences of
400 hours each, one after the freshman year and one after the soph-
omore year. The HM 100 field experience workbook is to be com-
pleted through the course of the summer and will include the
employer’s evaluation. The workbook is returned to the student’s
faculty advisor in the beginning of the fall semester. This is a non-
credit requirement and a prerequisite for registration in the required
cooperative education semester.

HM 101 INTRODUCTION TO THE 
HOSPITALITY INDUSTRY

This course provides an overview of the global hospitality industry
and the many segments that it encompasses. Students are exposed to
the various functions of each segment, as well as contemporary
issues, trends, career options, and the complex role of the hospitality
manager. Professionalism in the hospitality industry is emphasized
through topics such as appropriate business communication, self-
awareness, job searching skills, developing a business portfolio,
career development, and appreciating diverse environments.
Students learn the importance of corporate social responsibility
through participation in service-learning projects. 3 semester hours

HM 102 INTRODUCTION TO LODGING MANAGEMENT
This course provides an overview of lodging management. Emphasis
is placed on the management of the rooms division area of a hotel.
Reservations, front office, guest services, registration, night audit,
and account settlement functions are discussed. Safety and security,
housekeeping, and revenue management areas are also introduced.
Students experience the guest cycle through the use of a property
management system. Prerequisite: HM 101. 3 semester hours
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HM 107 INTRODUCTION TO FOOD PREPARATION
This course introduces students to the basic principles of food prepa-
ration in commercial operations. The areas of study cover food and
kitchen safety and sanitation practices; proper use of kitchen tools and
equipment; reading and understanding recipes, basic measurements
and conversions, food identification and terminology; and basic culi-
nary techniques in stocks and sauces, soups, salads, dressings, sand-
wiches, meats, poultry, fish, vegetables, starches, legumes, and bak-
ing. Food labs and demonstrations play a significant role in the course.
Each student must purchase an exam code for a nationally accepted
sanitation certification and a chef’s uniform prior to the start of the
course. HM majors only. 4 semester hours

HM 200 SUMMER FIELD EXPERIENCE II
The second required summer field experience of 400 hours of paid
hospitality industry employment. The experience must be different
from the first field experience (HM 100). The HM 200 Summer
Field Experience workbook is to be completed through the course of
the summer and returned to the student’s faculty advisor at the
beginning of the fall semester. This is a noncredit requirement and a
prerequisite for registration in the required cooperative education
semester.

HM 204 APPLIED HUMAN RESOURCE MANAGEMENT
IN THE HOSPITALITY INDUSTRY

This course provides an overview of human resource management in
today's workplace. Emphasis is placed on organizational structure,
the human resource function, and employment law. These founda-
tional areas provide the basis for exploration of the employment
process, employee development, and employee communications.
Effective business communication is also introduced. An historical
perspective of management principles and their evolution into the
hospitality human resource arena are explored. Prerequisite: HM
101. 3 semester hours

HM 207 APPLIED FOOD PRODUCTION MANAGEMENT
An entry-level restaurant simulation where students manage the
Marriott Dining Room. Emphasis is placed on developing service
skills, management and leadership skills, food production tech-
niques, recipe development, budgeting, purchasing, and team build-
ing. Students accomplish course objectives through rotation among
management and employee assignments. Prerequisite: HM 107. 4
semester hours

HM 302 ADVANCED LODGING MANAGEMENT 
This course provides an in-depth discussion of lodging management.
Emphasis is placed on room pricing structures, revenue and yield
management strategies, and hotel operating statistical and financial
information. The housekeeping, security and safety, food and bever-
age, and conference/convention services areas of a hotel are dis-
cussed in detail. An overview of hotel technology and current issues
and trends in the lodging industry are also addressed. Students expe-
rience the RFP process for events and meeting management through
the use of an online industry program. Prerequisite: HM 102 and
junior standing. 3 semester hours

HM 304 HOSPITALITY ACCOUNTING
The study of accounting systems for hotels, restaurants, and private
clubs. The course examines the flow of data from source inputs
through financial statement preparation and analysis. Included are
control tools and common techniques used by managers to synthe-
size information in quantitative decision making for hospitality oper-
ations. Prerequisites: ACCT 204 and ACCT 205. 3 semester hours

HM 306 HOSPITALITY MARKETING
The study of marketing as it applies to service industries, and espe-
cially of methods of marketing a hotel or restaurant. Topics include
the basics of marketing, sales promotion, and special problems relat-
ing to the hospitality industry. Writing-enriched course. Prerequisite:
HM 101. 3 semester hours

HM 351 HOSPITALITY LABOR RELATIONS
This course provides an in-depth exposure to the complex and
dynamic nature of labor-management relations in the hospitality
industry. Students are exposed to the management of the collective
bargaining process and union contracts. Within the labor relations

process, students learn how to manage areas such as union organiza-
tion campaigns, strikes, unfair labor practices, disciplinary proce-
dures, and grievances and arbitrations. Prerequisite: HM 204
3 semester hours

HM 352 FACILITIES MANAGEMENT
A study of basic decision-making models for maintenance and engi-
neering situations, especially as applied to facilities in the hospitality
industry. Basic terminology is covered along with discussions of water,
heating, ventilation and air conditioning, electrical, lighting, safety and
security, and structural systems, with particular emphasis on costs and
sustainability management. HM majors only. 3 semester hours

HM 354 CLUB MANAGEMENT
An in-depth understanding of the private club industry is the focus
of this course. The course will cover concepts of the history of pri-
vate clubs, the responsibilities of a club manager, the club organiza-
tion including the responsibilities of the board of directors, types of
club operations and membership forms, recreation and social pro-
gramming, and the unique concerns of the private club industry.
Prerequisite: HM 101. 3 semester hours

HM 355 RESORT MANAGEMENT
This introductory course focuses on the concepts of resort manage-
ment. Topics directly relating to resort management include the his-
torical background, development process, market analysis, feasibil-
ity studies, site planning issues, operations, and management issues.
Case studies, video and audio clips, and the internet will be used
directly within the class to enhance the students understanding of
this segment of hospitality. Prerequisite: HM 102. 3 semester hours

HM 358 HOSPITALITY COMPUTER APPLICATIONS
Study of various applications of computers in the hospitality industry.
Systems studied include front office management, management
accounting, restaurant management systems, bar and beverage manage-
ment systems, telephone management systems, security management,
and property management systems. Prerequisite: HM 102. HM majors
only. 3 semester hours

HM 361 MANAGED SERVICES
This elective course is designed to introduce the student to specific seg-
ments in the hospitality industry which are often overlooked as career
options. These segments include health care, college/university, school
(K–12), business and industry, leisure/ recreation, vending, in-flight,
and corrections. The traditional food service opportunities are
enhanced, but the course goes further in-depth into the other services
now being offered by the hospitality companies; i.e., housekeeping,
environmental services, and patient care. Prerequisite: HM 101. 3
semester hours

HM 363 SPECIAL EVENTS MANAGEMENT
This course is designed to teach the student about special events that
occur on a very frequent basis in the hospitality industry. Special events
include such things as company parties, golf/tennis tournaments, large
city-wide functions, and large catered events. These events are becom-
ing bigger and bigger, requiring more planning and preparation on the
part of the function coordinator and caterer. 3 semester hours

HM 364 CASINO MANAGEMENT
This course provides an overview of casino management and casino
operations. Topics include gaming trends in the United States, casino
organizational structure, government regulations, and casino games.
Also covered are the practices and problems associated with casino
management including staffing, control, credit, security, and market-
ing. HM majors only. 3 semester hours

HM 368 PRINCIPLES OF TOURISM
The course gives an insight into the nature, scope, and significance
of the tourism industry. Subjects studied include tourism’s historical
development as well as its economic, sociological, and environmen-
tal impact. Current trends in the marketing and management of the
tourism industry are discussed. 3 semester hours

HM 400 LEADERSHIP DEVELOPMENT 
SEMINAR, CO-OP

This 6-credit seminar is part of the 15-credit co-op capstone program
and must be taken in conjunction with two other courses: HM 401
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Leadership Skills Assessment and HM 402 Applied Hospitality
Management Principles. Class activities and assignments focus on
the interrelated areas of self-management, managing and leading
others, organizational leadership, and future perspectives of man-
agement and leadership in the hospitality industry. Extensive use of
the Myers-Briggs Type Indicator is utilized. Writing enriched
course. 6 semester hours

HM 401 LEADERSHIP SKILLS ASSESSMENT, CO-OP
This 3-credit course is part of the 15-credit co-op capstone program
and must be taken in conjunction with two other courses: HM 400
Leadership Development Seminar and HM 402 Applied Hospitality
Management Principles. In this course, students implement critical
thinking skills as they assess themselves as well as other managers.
These projects focus on analyzing and developing characteristics
essential for leadership. 3 semester hours

HM 402 APPLIED HOSPITALITY MANAGEMENT 
PRINCIPLES, CO-OP

This 6-credit course is part of the 15-credit co-op capstone program
and must be taken in conjunction with two other courses: HM 400
and HM 401. Students work in an approved paid position in a hospi-
tality industry organization within the pre-established semester
parameters for at least 16 weeks as full-time employees for a mini-
mum of 600 hours. During the semester, the employer twice evalu-
ates the student’s job performance. In addition, students identify and
accomplish on-the-job employment objectives, analyze organiza-
tional management styles, and develop an awareness of societal need
in the context of civic responsibility. 6 semester hours

HM 403 HOSPITALITY LAW
This course explores the legal rights and responsibilities of managers
of hotels, restaurants, and private clubs. The course consists of lec-
tures, reading, and written assignments. Topics include the innkeeper’s
responsibility for loss or injury to guest’s property, the relationship of
the innkeeper and guest, and the specific laws relevant to situations in
the hospitality industry. HM majors only. 3 semester hours

HM 404 STRATEGIC HUMAN RESOURCE MANAGE-
MENT IN THE HOSPITALITY INDUSTRY

This senior-level seminar explores contemporary human resource
issues in the hospitality industry through research and case study analy-
sis. Topics include labor relations and collective bargaining, compen-
sation and benefits, performance assessment tools, social and ethical
issues, and leading change in the 21st century. This seminar defines the
relationship between strategic management and human resources.
Contemporary issues are analyzed through a research project. This is a
writing enriched course. Prerequisite: HM 204. 3 semester hours

HM 407 RESTAURANT OPERATIONS
A food production and service management restaurant simulation
where the students operate the J. Willard and Alice S. Marriott
Dining Room. Emphasis is placed on food and alcoholic beverage
service, food production techniques, team building, and group
dynamics. Student groups develop a total restaurant concept based
on regional and international cuisines, and accomplish course objec-
tives through rotation among management and employee assign-
ments. Prerequisites: HM 107 and HM 207. 4 semester hours

HM 424 HOSPITALITY INDUSTRY TRAINING SYSTEMS
Students are introduced to the benefits of effective training within the
hospitality industry in this course. Students examine and define train-
ing needs, plan a training program, implement the training itself, and
evaluate the training process. Areas of exploration include the needs
assessment, the task analysis, learning objectives, individual and
group training methods, and the use of training tools, aids, and tech-
nology in enhancing the training program. This course also empha-
sizes the importance of effective delivery technique. Prereq-uisite:
Junior or senior standing and HM 204. 3 semester hours

HM 450 BEVERAGE MANAGEMENT
A systematic study of wines, spirits, and beers. Topics of study
include the history, sales, service, and controls involved in beverage
management. The wines of Europe and America are studied and dis-
cussed. For juniors and seniors only. 3 semester hours

HM 455 STATISTICS FOR HOSPITALITY OPERATIONS
This course provides students with the knowledge of descriptive and
inferential statistics for prediction and decision making with mana-
gerial applications in the hospitality industry. Topics include proba-
bility theory, distribution, hypothesis testing, and regression analy-
sis. 3 semester hours

HM 488 SPECIAL TOPICS IN 
HOSPITALITY MANAGEMENT

Particular topics which have special appeal to instructors and stu-
dents because of their timely quality or particular qualifications may
be selected. 1–3 semester hours

HM 498 HOSPITALITY CAPSTONE
A culminating class in hospitality management considered as part of
the outcomes assessment of all that students have learned in the
major when considered in combination with HM 407 and the coop-
erative education semester (HM 400, HM 401, HM 402). A student
project is required for presentation in written and oral form to a
panel of faculty. 3 semester hours

HM 499 INDEPENDENT RESEARCH
Students may conduct independent research projects under the direc-
tion of a faculty member. 1–3 semester hours

HUMANITIES

HUM 050 ORAL COMMUNICATION 
FOR NON-NATIVE SPEAKERS

This is a course in oral communication skills for non-native speakers
of English. Practice in developing strategies for academic interaction.
Emphasis on structuring information for presentation, summarizing,
speaking spontaneously, and making formal and informal presenta-
tions. Attention given to pronunciation, enunciation, non-verbal lan-
guage, projection, and presence. Course may not be used as a human-
ities elective nor to satisfy the humanities distribution requirement and
is considered a developmental course. 3 semester hours

HUM 051 RESEARCH TECHNIQUES 
FOR NON-NATIVE SPEAKERS

This course is in research techniques for non-native speakers of
English. Focus on the development of library research methods and
related writing skills, including summarizing, paraphrasing, and incor-
porating source quotations. Attention is given to the conventions of
organization and style for several disciplines by writing short research
papers which will be presented orally. Course may not be used as a
humanities elective nor to satisfy the humanities distribution require-
ments and is considered a developmental course. 3 semester hours

HUM 101 INTRODUCTION TO THE HUMANITIES
This course will examine the interdisciplinary nature of Western cul-
ture and will incorporate materials from all disciplines within the
humanities—art, literature, philosophy, history, and music. 3 semes-
ter hours

HUM 111 INTRODUCTION TO EAST ASIAN STUDIES
This course introduces East Asian cultures through the classic works
of China, Japan, and Korea. Students read various cultural texts such
as fiction, poetry, drama, and prose in English translation. In doing
so, students learn how to appreciate and analyze East Asian texts and
better grasp the cultural legacies of East Asia. Students develop a
more sophisticated understanding of and critical appreciation for
East Asian cultures. No knowledge of East Asian languages or prior
coursework on East Asian cultures is required. 3 semester hours

HUM 200 LITERATURE OF THE NON-WESTERN WORLD
(SAME AS ENGL 145)

Students read works by major writers from Japan, China, India, African
nations, and other cultures. This course includes works by writers such
as Basho, Firdausi, Confucius, Li Po, Motokiyo, and Mishima. In addi-
tion, students study selections from The Koran, The Bhagavad Gita,
and a number of Japanese Noh plays. 3 semester hours

HUM 211 FRENCH CIVILIZATION AND CULTURE
From the Gallo-Roman period to the Space Age, this course will exam-
ine particularly how political, philosophical, and social conditions and
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developments are reflected in achievements in French literature and the
arts. Taught in English. 3 semester hours

HUM 212 CONTEMPORARY FRENCH CIVILIZATION
This course concentrates on a study of contemporary French politi-
cal, economic, and social structures and their development from the
end of World War II to the present. Emphasis will be placed upon the
evolution of family life, the changing role of women, education,
leisure time activities, immigrant workers, and the sphere of French
influence in other Francophone regions of the modern world.
Current newspapers and magazines will be the sources of many top-
ics. 3 semester hours

HUM 232 ANCIENT GREEK DRAMA IN TRANSLATION
Plays from tragedy, satyr drama, old comedy, and new comedy will
be read with the emphasis on tragedy. For each play, attention centers
on its structure and the version of myth presented or the political con-
text from which it arose and which it influenced. 3 semester hours

HUM 251, 252 AFRICAN-AMERICANS 
IN THE UNITED STATES I & II

A course designed to explore, examine, and analyze the “Black
Experience” in the United States from a humanistic perspective. The
disciplines of history, philosophy, religion, languages, literature, and
art provide the interpretive, interdisciplinary frame of reference. The
first semester covers the period up through the Civil War. The second
semester includes Reconstruction to the present. 6 semester hours 

HUM 310 AMERICAN FOLKLORE
Designed and intended as an introduction to the field of folklore, this
course is essentially a survey encompassing the basic, major divi-
sions of the discipline: oral narrative, belief systems, material cul-
ture, and popular culture. Attention will be given to the nature,
development, function, and appropriateness of folklore in our cul-
ture. Through the examination, analysis, and discussion of the com-
ponents of folklore, the student will gain an understanding of and an
appreciation for the discipline, especially with respect to its interdis-
ciplinary ramifications. The opportunity to engage in fieldwork-ori-
ented research will also be afforded. 3 semester hours

HUM 313 SELECTED TOPICS IN LITERATURE 
AND FILM (SAME AS GWS 313)

Literature and film represent two of the media in which society
explores its most puzzling questions. This course examines the way
particular issues are treated in literature and film, focusing on both
the issues and the analytical skills necessary to critique the two
media. Issues are different each time the course is offered. 3 semes-
ter hours

HUM 316 THE LITERATURE OF SPAIN & THE AMERICAS
DURING THE AGE OF EXPLORATION

In this introduction to the literature of Spain and New Spain from
pre-contract through 1650, students read and discuss the discourse of
exploration and conquest and analyze the themes of discovery, cul-
tural encounter, and identity from both Spanish and indigenous per-
spectives. It begins with an overview of the chivalric spirit and the
literature which molded the minds and spirits of the conquistadores,
and continues with the chronicles of discovery and exploration and
with an examination of Spanish colonialism. Finally, students con-
sider an alternative perspective to the encounter of the two worlds
through the reading selections and the iconography from the
Amerindian accounts of the invasion of their lands. All readings, dis-
cussions, and assignments are in English. 3 semester hours

HUM 325 CONTEMPORARY GERMANY
This course focuses on historical, political, scientific, and cultural
issues of the German-speaking countries. Students consider art, archi-
tecture, history, music, politics, science, technology, and much more.
The regional focus of the class varies. The course includes lectures in
English, instruction in basic German, and a mandatory trip to the
German-speaking countries over spring break. Prerequisite:
Permission of the instructor. 3 semester hours

HUM 330 REPRESENTATIVE MODERN LATIN 
AMERICAN FICTION IN TRANSLATION

This course introduces the student to modern Latin American fiction
in translation. Part of the course will be dedicated to the study of

short fiction and part to representative contemporary novels. Both
genres should enable the student to reach a clearer understanding of
the “real” rather than the “official” story of Latin America. A broad
spectrum of writers is reflected in the choice of novels and short fic-
tion studied. These writers represent a variety of countries and will
invite interesting comparisons and contrasts regarding style and con-
tent. A dominant theme that characterizes much of the literature is a
search for identity, and the student will come to see “realismo
mágico” not only as a style but also as an integral part of the Latin
American way of life. 3 semester hours

HUM 335 HISPANICS IN THE UNITED STATES
This course traces the history of the Hispanic presence in the United
States and focuses on issues concerning immigration, exile, race,
language, assimilation, and transculturation. Selected readings trace
the evolution of U.S. and Latin American cultures and illustrate how
significant social, economic, and political differences developed
within the various regions of the Americas. In addition to historical
monographs and essays, students read autobiographies, novels, short
stories, poetry, and drama by writers who document contemporary
Hispanic experience in the United States in a variety of ways. No
knowledge of Spanish required. 3 semester hours

HUM 340 HUMANITIES AND MEDICINE
By exploring medicine through the humanities, students can discover
mirrors within societies that reflect the many faces of medicine. This
course challenges students to widen their viewpoints on medicine,
especially considering the dichotomous terms of life-death, health-ill-
ness, and provider-patient. Key activities include writing a formal
research paper, leading a classroom discussion, presenting in a public
forum, and participating in special course activities (i.e., guest speak-
ers, museum visits, and live performances). Students may not receive
credit for both HUM 340 and 341. 3 semester hours

HUM 341 HUMANITIES AND MEDICINE (HONORS)
By exploring medicine through the humanities, students can discover
mirrors within societies that reflect the many faces of medicine. This
course challenges students to widen their viewpoints on medicine, espe-
cially considering the dichotomous terms of life-death, health-illness,
and provider-patient. Key activities include writing a formal research
paper, leading a classroom discussion, and participating in special
course activities (i.e., guest speakers, museum visits, and live perform-
ances). This course also requires students to participate in preparing,
enacting, and critiquing a live dramatic performance related to the med-
ical humanities. Students may not receive credit for both HUM 340
and 341. 3 semester hours

HUM 355 WORLD WAR AND CINEMA (HONORS)
This course examines the post-war cinematic representation of the
World Wars in many of the combatant nations, including France,
Germany, Great Britain, Italy, Russia, and the United States. The
course familiarizes students with the experience of these wars as well
as the politics of national memory in order to facilitate contextual
analysis. Students study both cinematic techniques and film theory
and learn to apply these methods to the analysis of film. Collective
and individual study of films expose significant shifts in the creation
of each nation’s memories of world war. 3 semester hours

HUM 360 SEEING OTHERS, SEEING OURSELVES
This course will explore representations of the relations between dom-
inant and minority cultures. The representations under scrutiny enter
into a wide range of cultural practices, and thus call for an interdisci-
plinary study involving various branches of the humanities. Literature,
music, art, film, and history—all will be considered in an examination
of how culture creates systems of inclusion and exclusion that position
individuals inside or outside a domain of privilege on the basis of cri-
teria such as class, race, and gender. 3 semester hours

HUM 370 DISTINCT AND DIVERSE VOICES: 
THE WORLDS OF CURRENT 
INTERNATIONAL ENGLISH WRITERS

The intent of this course is to examine selected works from the grow-
ing body of postcolonial or international English writing and art. The
works are from Africa, the Caribbean, and the Pacific Rim. Students
will look at the cultural, social, historical, and political background of
these works and the areas of the world they represent. The stories,
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novels, poems, plays, essays, music, art, and films read and viewed
represent the diversity—and unity—of the multinational community
we inhabit. Two major themes dominate the survey: first, the impact
of whites upon the indigenous culture, and second, the problems of
modernization, independent nation stature, and internal political cor-
ruption once the colonial power has been removed. The readings are
all in their original English. 3 semester hours

HUM 375 TWIN PEAKS AND POSTMODERN TELEVISION
This course examines the intersections between popular culture and
postmodernism, reading the television series Twin Peaks as a literary
text. By studying Twin Peaks as narrative art and as cultural phe-
nomenon, the course aims to give the student a sophisticated under-
standing of the differences between consumable and readable culture
as well as critical strategies for interpreting the nuances in this won-
derfully strange and mysterious text. 3 semester hours

HUM 381 CHINESE CULTURE AND CINEMA
This course examines the cinematic representation of history and
culture in Chinese films from China, Taiwan, and Hong Kong. In
addition to analyzing historical, political, and social components of
the selected films, students develop an understanding of the cross-
cultural and transnational traits of Chinese cinema. Through critical
analysis and discussion, this course provides an overview of Chinese
cinema in response to issues such as national identity, historical
trauma, and global consciousness. 3 semester hours

HUM 382 MODERN CHINESE LITERATURE IN
TRANSLATION

This course surveys the literary representation of historical, political,
and social conflicts in the 20th century of China. This course brings
into focus the literary revolution and revolutionary literature in mod-
ern China, as well as the writers’ political agenda in shaping Chinese
modernity. Through close reading and critical discussion, students
develop a nuanced appreciation for the literary texts of modern China,
Taiwan, and Hong Kong. No knowledge of Mandarin Chinese or prior
coursework on Chinese literature is required. 3 semester hours

HUM 405 DIGITAL HUMANITIES PRAXIS
Students propose and complete a digital humanities (DH) project, as
well as compile a portfolio and deliver a formal, oral presentation of
the portfolio and final project. The portfolio is a collection of DH
projects over 3–4 years that includes a written reflection on the inte-
gration of COMS/CSCI coursework with their humanities major.
Available only to humanities majors who are pursuing the DH con-
centration and with at least junior standing. 3 semester hours

HUM 499 INDEPENDENT STUDY
Individual investigation of a topic in humanities. Reading, research,
consultation, and discussion as required. Credit, scope, topic, and
prerequisites to be arranged individually. May be taken more than
one semester. 3 semester hours

HUM 188, 288, 388, 488 
SPECIAL TOPICS IN HUMANITIES

Topics offered in response to student and faculty interest. 3 semester
hours each

HUMANITIES MODULES

HUM 905 GREEK MYTHOLOGY
This module considers psychoanalytic and anthropological theories
of myth origin, the Olympian deities, Greek myths, and treatment of
myths in modern literature. 1.5 semester hours

HUM 916 PASSION AND DEATH
These themes are studied in six dramas by F. Garcia Lorca: Blood
Wedding, Yerma, The House of Bernada-Alba, Dona Rosita, The
Spinster, and The Love of Don Perlimplin for Belisa in Her Garden.
Poetry is also read to illustrate how these themes permeate Lorca’s
works. 1.5 semester hours

HUM 921 WORLD CULTURES
This module is an introductory survey that examines the cultural
background of the non-Western world in a historical framework. It
introduces the origins and development of the human communities
of East and South Asia, Africa, the Middle East, and Central and
South America. Special emphasis is placed on the early histories of

these areas insofar as they show the foundations of the cultural lega-
cies of their peoples that continue to the present. 1.5 semester hours

HUM 934 POVERTY AND THEFT
This module deals with Spain as the most powerful country in 16th-
century Europe and the progenitor of the picaresque genre. Works
studied include Lazareillo de Tormes, The Celestina; and Cervantes,
Six Exemplary Novels. 1.5 semester hours

HUM 946 GENESIS: THE BEGINNINGS
Key concepts of the Judeo-Christian culture find their roots in
Genesis whose composition consists of both early and late writing.
The Hebraic traditions of the creation of the universe and of human
beings, the relationship between the Creator and the created, the
relationship of human with human, and the early experience of one
people are explored. The book provides insight into the strivings of
people who in their humanity respond to what they regard as the
revealed Word of God. Judaism, Christianity, and Islam are indebted
to the book. 1.5 semester hours

HUM 947 JESUS IN THE GOSPELS
A look at the life and mission of Jesus Christ who is the center of one
of the world’s dominant religions. Emphasis is placed on the Gospel
as revealed in Mark, Matthew, Luke, and John. 1.5 semester hours

HUM 950 THE LEGACY OF EVE I (SAME AS GWS 950)
A look at woman’s role as depicted in the Bible. The essential
woman: ordinary, extraordinary, submissive, aggressive, good, evil.
1.5 semester hours

HUM 951 LONDON
A study, through literature and visual aids, of one of the world’s
most emblematic cities. The course emphasizes the uniqueness of
London, its boroughs (especially the city and Westminster) and insti-
tutions, as a successful mergency of modernization and tradition. 1.5
semester hours

HUM 953 THE LEGACY OF EVE II
A look at the way a predominantly patriarchal culture viewed
women in Jesus’s time, and how his view differed. The traditional
picture of Eve is compared with the picture of the Virgin Mary.
Emphasis is on the women who surrounded and were a vital part of
the early Christian church. 1.5 semester hours

HUM 954 DESCENT OF WORDS
A study of word origins with consideration of related topics such as
theories of language origin, the development of dictionaries, sources
of new words, types of semantic change, and the history of the
English language. 1.5 semester hours

HUM 955 DIALOGUE WRITING
Exercises in writing dialogue for assigned situations aimed at sharp-
ening students’ dramatic perception and encouraging them to take
advanced courses in creative writing. 1.5 semester hours

HUMAN RESOURCE MANAGEMENT
In addition to the following MHR courses, see also EC 315 and
GWS 315: Women, Men, and Work.

MHR 316 INTRODUCTION TO HUMAN 
RESOURCE MANAGEMENT

This course examines the role and function of human resources man-
agement in organizations. Major areas studied include trends in
human resource management; human resource planning and utiliza-
tion; job analysis and work design; employee recruitment, selection,
and training; compensation and benefits; and managing the perform-
ance of people in a global environment. The course is designed to
provide students with the knowledge and skills required by both
human resource specialists and line managers. Prerequisite: MGT
210 and junior standing. 3 semester hours

MHR 325 MANAGING DIVERSITY IN THE WORKPLACE 
This course examines the rapidly changing workforce and population
shifts in the United States and around the world in the 21st century. It
looks at the differences and similarities that each person brings to the
workplace. Students become aware of individual and cultural differ-
ences and examine a new organizational paradigm in which diversity
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can thrive. They focus on the issues, challenges, and subtle dynamics
that operate in cross-cultural organizations and learn how to build work
relationships that are functional, effective, and satisfying. The course
considers the realities of increasing global competition, the renewed
emphasis on human capital to achieve organizational goals, and the
increasing diversity of customers. It evaluates the benefits and costs of
having a diverse workforce. Prerequisite: MGT 210. 3 semester hours

MHR 416 LABOR-MANAGEMENT RELATIONS
Study of contemporary industrial relations at both the micro and
macro level. Analysis of the factors shaping the American system of
industrial relations; theories and history of the American labor
movement; evolution of public policy; the impact of social and eco-
nomic forces on employer-employee relations in public and private
enterprise are included as is evaluation of collective bargaining
through case studies. Prerequisite: MGT 210. 3 semester hours

MHR 420 ORGANIZATIONAL BEHAVIOR
An examination of the traditional structures of management and
organizational theory as they meet a changing technology, a chang-
ing work force, changing job structures, and changing market
demands. Organizational and management issues are examined in
the context of whether the theories of organization and management
that have served us productively in the past will have a significant
meaning for effective managerial performance and worker produc-
tivity in the 21st century. Prerequisite: MGT 210. 3 semester hours

MHR 460 TRAINING AND DEVELOPMENT
This course is designed to provide students interested in the field of
human resources with the knowledge and skills necessary to under-
stand the processes of learning, training, and development, and their
applications in business and industry. Students learn analytical and
problem-solving approaches to training and development problems.
Prerequisite: MHR 316. 3 semester hours

MHR 465 INTERNATIONAL HUMAN 
RESOURCE MANAGEMENT

U.S. corporations are moving into global markets at a very rapid
pace. This increased level of globalization has a significant impact
on how organizations recruit, develop, and manage their employees.
This course explores the implications of internationalization on
human resource management policies and activities. It discusses dif-
ferences between domestic and international HR perspectives and
identifies challenges and opportunities presented by HRM at the
global level. Students develop an international perspective in various
HR functions, including recruitment and selection, performance
management, training and development, compensation, and labor
relations. Cases and short projects play an important role in present-
ing international issues. Prerequisite: MGT 210. 3 semester hours

MHR 498 HUMAN RESOURCES 
MANAGEMENT INTERNSHIP

This is a course developed for the Human Resources Option to pro-
vide opportunities for obtaining practical experience by applying
knowledge gained through classwork in an actual business environ-
ment. Students work on projects developed with industry partners
and prepare reports on these experiences with their academic and
industry supervisors. Note: This course can only be taken pass/no
pass as a free elective. 3 semester hours

ITALIAN
See courses listed under Modern Languages.

JAPANESE
See courses listed under Modern Languages.

MANAGEMENT

MGT 100 UNDERSTANDING AND WORKING 
IN ORGANIZATIONS

This introductory course is for freshman business students and stu-
dents who are undecided about their major. The objective of the course
is to develop students’ understanding of the fundamentals of how
firms work, succeed, and compete in the business landscape. Using
the value chain framework, this course exposes students to the general
functions of business, how different business activities fit together to
make an organization, and what it means to work and manage in dif-
ferent functional areas. Students develop an understanding of how
industry dynamics and business activities affect operations and out-
comes. The course has a strong career development component.
Students participate in activities generated from Widener’s Career
Services, which include completing a personal assessment of interests,
developing a résumé that will be critiqued by Career Services, devel-
oping a career action plan, and meeting with Career Services coun-
selors. This course also provides opportunities for students to become
more actively engaged in the world of business by learning about local
industries and potential employment opportunities. The course plays a
key role in establishing a foundation for subsequent courses in the
SBA curriculum and uses a learning-by-doing pedagogical model that
incorporates hands-on assignments, industry speakers from different
functional areas of business, and career development activities. Open
to freshman or sophomores. 3 semester hours

MGT 210 FOUNDATIONS OF MANAGEMENT
This course is an introduction to management and organization theory.
It integrates classic management thought with contemporary business
and behavioral concepts. Students learn about the environment of
business and the role that managers play in guiding the business firm
to success. The class discusses the responsibilities and functions of
management. Students learn how to plan, design organizations, lead
and motivate people, and exercise control. Prerequisite: Sophomore
standing. 3 semester hours

MGT 310 LEADERSHIP IN BUSINESS
The ability to take charge and lead effectively is critical for success
in today’s performance-driven workplace. This course helps students
develop the self-awareness and professional and interpersonal skills
that they need to assume leadership roles in the early phases of their
careers. In the area of self-awareness, students develop an apprecia-
tion of their own managerial and interpersonal styles. In the area of
professionalism, students develop competencies in time manage-
ment, stress management, and professional and ethical integrity.
Finally, students develop interpersonal skills including the ability to
communicate, influence, delegate, and empower effectively. They
also develop a range of leadership styles and learn to match them to
the situation at hand. This course uses a hands-on learning-by-doing
teaching approach that includes assessments, role plays, and simula-
tions. Students create a personalized leadership skill development
plan that includes a reflective component and action steps.
Prerequisite: Junior standing and MGT 210. 3 semester hours 

MGT 335 SUSTAINABILITY, INNOVATION, AND
ENTREPRENEURSHIP

Three trends are shaping the current business landscape: the role of
entrepreneurs as the driving force in the global economy, the use of
innovation to gain competitive advantage in the marketplace, and the
move toward environmentally sustainable products, services, prac-
tices, and business models. These three trends represent the sweet
spot for future job growth and career development in a variety of
fields and industries. MGT 335 positions students to capitalize on
these trends by helping them gain knowledge and develop compe-
tencies in the areas of entrepreneurship, innovation, and sustainabil-
ity. Its interdisciplinary nature enables students to pursue careers in
a diverse and changing world. Students engage in class discussion,
problem solving, and experiential learning to assimilate the methods
and skills of successful entrepreneurs with a focus on sustainability-
related innovation in product, process, and strategy development.
Students investigate complex issues, deliver oral presentations, meet
and interact with business and technology leaders, and develop a
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personal journal, notebook, or blog. This course is suitable for stu-
dents in business, technology, the arts, and sciences. Prerequisite:
Junior standing. 3 semester hours

MGT 365 INTERNATIONAL BUSINESS
The course is designed to present a specialized, managerial overview
of environmental and operational issues of international business.
Several related topical areas will be investigated. First, the course
examines the scope and patterns of international business and the
environments it confronts. Emphasis is placed on the economic, polit-
ical, legal, financial, and cultural environments of international busi-
ness. Second, the theories and institutions of international business
are explored, with a focus on multinational corporations (MNCs) and
their global strategy formulation and implementation. Prerequisite:
ANTH 105, MGT 210, and junior standing. 3 semester hours

MGT 390 ENTREPRENEURSHIP AND 
SMALL BUSINESS MANAGEMENT

The course deals with fundamental principles that would prove help-
ful to those preparing to enter the world of business or to those who
intend to pursue specific advanced courses in finance, real estate,
insurance, and law. Topics include forms of business organization,
financing, insuring against business risks, acquisition and financing of
real estate, business failures and reorganizations, and a general study
of the “Bankruptcy Act and Rules.” Prerequisite: MGT 210, FIN 303,
and junior standing. 3 semester hours

MGT 409 SENIOR PROJECT
Team-type projects for small groups of students working under fac-
ulty supervision. Projects combine analytical and field work. Written
and oral presentation may be required. Prerequisite: Senior standing
and approval of instructor. 3 semester hours

MGT 440 MANAGEMENT AND SOCIETY
The interaction of the Judeo-Hellenistic customs and mores and
legal constraints on the action of the manager are studied through
lectures, discussions, and analyses of cases to provide students with
an awareness of the ethical requirements of managerial profession-
alism. Prerequisite: MGT 210 and junior standing. 3 semester hours

MGT 451 SENIOR PROJECT (SAME AS EC 451)
This course helps integrate and reinforce concepts, theories, and
practices studied in previous coursework and apply them to complex
business problems. Successful completion of the course requires stu-
dents to demonstrate effective communication, project management,
and collaborative skills. The class operates in a seminar mode pro-
viding opportunities to examine key business, economic, ethical, and
environmental issues confronting managers of contemporary organ-
izations. Students complete individual research assignments and
report their findings through presentations, papers, and blogs.
Student teams complete projects involving complex “real world”
business problems or opportunities. They work with local businesses
or nonprofit organizations in coordination with the Small Business
Development Center (SBDC) to perform a variety of business tasks,
including market research, financial projections and feasibility stud-
ies, and strategic business plans. Through project teams, students
learn about contemporary business issues, develop critical technical
and leadership skills, and make a meaningful contribution to the
local business community. Prerequisite: Senior standing and com-
pletion of all SBA core business courses except MGT 452 and 300-
level economics courses. 3 semester hours

MGT 452 MANAGEMENT POLICY AND STRATEGY
Policy formulation and strategic decision-making from the view-
point of the top-level manager is presented. The student is called
upon to integrate the frameworks of accounting, finance, manage-
ment, economics, and marketing through case analysis and group
discussion. This is the capstone course for the bachelor of science in
business administration. Early in the semester, students are assessed
on business concepts covered previously in the SBA core curriculum
via a comprehensive examination. All sections are writing enriched.
Prerequisites: Senior standing and completion of all SBA core
courses except PHIL 352 and 300-level economics courses. 3 semes-
ter hours

MGT 498 MANAGEMENT INTERNSHIP
This is a course developed for management majors to provide oppor-
tunities to obtain practical experience by applying their knowledge
gained through the classwork in an actual business environment.
Students work on projects developed with industry partners and pre-
pare reports on these experiences with their academic and industry
supervisors. Note: This course can only be taken pass/no pass as a
free elective. 3 semester hours

MGT 499 INDEPENDENT STUDY
Intensive study and analysis of some management topic is culminated
with the presentation of a major research paper under the close super-
vision of an assigned faculty member. Prerequisites: Junior or senior
standing and the approval of the faculty advisor. 3 semester hours

(MHR COURSES: SEE HUMAN 
RESOURCE MANAGEMENT)

MANAGEMENT INFORMATION
SYSTEMS

MIS 180 COMPUTING AND SPREADSHEETS
Today’s business professionals are expected to use data for decision
making. This course is designed to provide the business student with
an introduction to Excel and the use of spreadsheets for managerial
decision making. Topics include formulas, introductory and inter-
mediate functions (e.g., if, vlookup, and averageIF) and formatting,
sorting and filtering, basic graphing, sensitivity analysis, pivot tables
and data tables. There will be a strong emphasis on appropriate
spreadsheet design and professionalism. 1 semester hour

MIS 290 MANAGEMENT INFORMATION SYSTEMS
This course provides elementary concepts to the management of
information systems. The single most important factor in doing busi-
ness in today’s competitive environment is how accurate, complete,
and fast information is disseminated to managers. Other important
factors include how a manager can model and automate decisions to
save time and money while delivering quality products and services
and how a manager can plan and optimize decisions based upon a
given set of parameters. The above factors necessitate an understand-
ing of information technology and its role in business in today's
global environment. This course covers the understanding of gather-
ing, storing, organizing, and disseminating information so that it can
be utilized efficiently. It incorporates security of the vital information
and the cost of using hardware, software, and personnel. The purpose
of this course is to understand the underlying principle of information
systems from a user perspective for different management functions.
The course surveys the impact of current information systems tech-
nology on various business functions, including accounting, econom-
ics, marketing, human resources, finance, sports management, and
international management. The impact of information on the role of
management is stressed. Issues include how information should be
integrated into the organization to provide a competitive advantage.
This course counts toward the SAP Recognition Award if a grade of
C or above is earned. Prerequisite: MIS 180. 3 semester hours

MIS 329 STRUCTURED SYSTEMS ANALYSIS AND
DESIGN

The study of systems analysis has long been a key component in the
education of computer information systems professionals. Today,
managers are faced with the need to communicate with systems pro-
fessionals to assist them in designing systems to meet managers’
needs. This course covers the system development process including
analysis, the logical and physical design, and system implementation
and maintenance. Prerequisite: MIS 290. 3 semester hours

MIS 358 DATABASE MANAGEMENT SYSTEMS
A study of the technology and management of database information
systems. This course surveys various theories of data modeling,
emphasizing the entity-relationship and object-oriented models.
Topics include data structures, organization, design, auditing, security,
and recovery. A leading commercially available database management
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system is used, and its capabilities are evaluated. The role of the data-
base administrator in the modern corporation is explored. Prerequisite:
MIS 290. Students cannot receive credit for both MIS 358 and CSCI
434. 3 semester hours

MIS 363 OBJECT-ORIENTED DESIGN 
AND DEVELOPMENT

Object-oriented concepts are prevalent in today’s organizations.
This course emphasizes the object-oriented aspects of programming,
analysis, and design. Students learn how to design and develop
information systems using an object-oriented/event-driven language.
Design and development of business applications that are efficient
and maintainable are emphasized. Topics include object-oriented
concepts such as classes, inheritance, polymorphism, abstraction,
hierarchy, modularity, and encapsulation. The course reinforces
object design concepts using an object-oriented programming lan-
guage. Students are required to design and write a number of appli-
cations to solve business problems. Prerequisite: MIS 180. 3 semes-
ter hours

MIS 370 BUSINESS ANALYTICS
Business analytics uses business programming, the knowledge dis-
covery process, and data mining (with appropriate statistical analy-
ses) to convert massive amounts of data into actionable information.
Effective use of business analytics helps an organization build
knowledge, improve decision-making, gain new insights, and
improve effectiveness. Course topics include business programming,
data analysis, data visualization, data mining with statistical analy-
sis, and business communication (written and verbal). The course is
taught using a leading data analytics software package. Prerequisite:
MIS 290, QA 251, QA 252, and junior standing. 3 semester hours

MIS 421 INFORMATION TECHNOLOGY 
SOLUTIONS IN BUSINESS

This course includes the technology of data processing relative to
computer hardware, computer software, and business data processing
systems. Other topic areas involve management information systems
and their life cycle of definition, development, and implementation
activities. As actual examples, or case studies, of the application of
computer-based information systems, this control course studies
accounting information systems for the control of general ledgers,
budgeting, working capital, production, and fixed assets. Other infor-
mation systems studied include strategic planning and decision sup-
port systems. Prerequisite: MIS 290. 3 semester hours

MIS 425 SPECIAL TOPICS IN 
INFORMATION TECHNOLOGY

The only constant in the management of information technologies is
change. As a result, university-level information systems curricula
need frequent updating to remain effective. In an effort to provide
students with the latest MIS issues, technologies, and uses of those
technologies, it is imperative to bring the latest innovations and
issues in MIS to the classroom. This course therefore, involves the
in-depth study of a selected MIS topic or business use of a state-of-
the-art information technology. All aspects of the computing field
have had rapid and continuous change. This course allows MIS cur-
riculum to present an in-depth coverage of a current MIS issue or
technology. The purpose is to bring new and creative issues in MIS
to the classroom. Prerequisite: MIS 290. 3 semester hours

MIS 430 ERP SYSTEMS AND 
WORKFLOW MANAGEMENT

To survive in the 21st century, organizations have focused on inte-
grating enterprise-wide technology solutions in an attempt to
improve their business processes. The largest of these information
technology solutions has been in the area of Enterprise Resource
Planning (ERP) Systems. This course introduces the student to ERP
systems and the role of workflow management in enabling those
systems. Students examine the ERP market, then experience an
overview of the SAP ERP system. Students are introduced to vari-
ous modules of SAP and receive basic hands-on experience with
SAP. There is an emphasis on analysis and design of business
processes in order to improve organizational workflow. As a result,
students gain experience with SAP Business Workflow. This course
covers both functional and technical issues of ERP systems. This

course counts toward the SAP Recognition Award. Prerequisite: MIS
290. 3 semester hours.

MIS 440 WEB DESIGN
This course provides the knowledge and skills necessary to develop
an organization’s web-based solution using Extensive Markup
Language (XML). It introduces XML-based design for electronic
commerce (EC) and electronic business (EB). The focus is on the
design of B2B business models using whiz-bang possibilities of
XML. Various alternatives to web design are explored. Qualities of
internet tools such as HTML, web servers, and browsers are dis-
cussed. Working as members of a team, students complete a small
scale, electronic commerce solution. Prerequisite: MIS 290 or equiv-
alent. 3 semester hours

MIS 441 DECISION SUPPORT SYSTEMS
As organizations and the business environment become increas-
ingly complex, the role of information technology in supporting
informed and intelligent decisions has continued to increase. Web-
based technologies deliver enterprise information and knowledge,
business environment data, analysis tools, and collaboration capa-
bilities to support decision making. Systems designed to support
decisions take many forms and functions. This course surveys the
theories and the applications in these systems, including decision
support systems, group collaboration and support systems, execu-
tive information systems, artificial intelligence, expert systems,
intelligence agents, organizational learning, and knowledge man-
agement. Extensive use of spreadsheets and SAP are incorporated
into this course. This course counts toward the SAP Recognition
Award. Prerequisite: MIS 290. 3 semester hours

MIS 453 BUSINESS INFORMATICS INTEGRATION
This course integrates the areas covered in prior coursework, includ-
ing databases, systems analysis and design, programming, and web
design. The course enables students to gain an appreciation for how
these subjects interrelate when developing, implementing, and using
information systems in the real world. Students enhance their tech-
nical and managerial skills by analyzing, designing, and implement-
ing an information system for an organization or constituency.
Prerequisites: MIS 329 or 370; 358; and 363. 3 semester hours

MIS 461 DATA COMMUNICATIONS
This course is an introduction to fundamental data communications
concepts and technology. Topics of discussion include transmission
methods and media, various hardware devices and software required
to implement data communications systems, techniques to minimize
the cost of operating networks, the management and maintenance of
a network environment, and detecting and correcting common data
communication errors. Network configurations such as LAN, WAN,
client/server, internet, intranet, and commercial network offerings
are presented and evaluated. Each student is required to participate
in designing an efficient data communications network. Prerequisite:
MIS 290. 3 semester hours

MIS 498 MANAGEMENT INFORMATION SYSTEMS
INTERNSHIP

This course developed for the Management Information Systems
Option provides opportunities for obtaining practical experience by
applying knowledge gained through classwork in an actual business
environment. Students work on projects developed with industry
partners and prepare reports on these experiences with their aca-
demic and industry supervisors. Note: This course can only be taken
pass/no pass as a free elective. 3 semester hours

MARKETING

MKT 300 MARKETING PRINCIPLES
This course fulfills a core requirement and serves as the foundation
for further study in marketing. The course primarily has a micro-mar-
keting orientation in that it presents marketing from the perspective
of an individual manager or firm in the design of the marketing mix,
target market selection, environmental assessment, securing informa-
tion, and understanding consumer/buyer behavior. Marketing’s macro
interface with society and the ethical responsibilities of managers in
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a global context are examined. A dynamic computer simulation
stressing team work and group decision making is an integral part of
the course. Prerequisites: EC 202, and junior standing. Students may
not receive credit for both MKT 180 and 300. 3 semester hours

MKT 320 EVENT PLANNING 
AND SPORT MARKETING

In this course, students plan and execute a simulated marketing and
publicity event designed to accomplish a sport organization’s goals.
Students not only apply business skills in an event-marketing con-
text but also receive exposure to the interdepartmental nature of a
marketing decision-making process, blending together input from
sales, marketing, publicity, creative services, broadcasting,
events/entertainment, and accounting. Prerequisite MKT 300 and
junior standing. 3 semester hours

MKT 400 CONSUMER AND 
BUSINESS BUYER BEHAVIOR

This is a marketing elective that analyzes in detail the qualitative and
quantitative factors contributing to the thought processes, feelings,
and behaviors of individual consumers and business organizations.
The course critically examines the contributions of economics, mar-
keting, and related behavioral disciplines to modern consumer behav-
ior theories to deduce and predict consumer behavior of firms and
individuals. Topics include a review of cultural, social, personal, and
psychological factors influencing behavior. Problems and contribu-
tions of modern psychoanalytic theory and motivation research are
studied from the perspective of their impact on improved marketing
decision making. Students are introduced to current research trends in
the discipline as reflected in the leading academic marketing journals.
The course requires an in-depth research paper investigating a current
consumer behavior topic. Prerequisite: MKT 180 or MKT 300.
Students may not receive credit for both MKT 400 and PSY 203
(Consumer Behavior and Advertising). 3 semester hours

MKT 402 MARKETING MANAGEMENT
Strategic marketing decision making is the principal focus of this
course. Students are introduced to the strategic and tactical decisions
managers make on a daily basis. Analysis of a firm’s core competencies
and mission is related to its target market and competitive environment.
Through a series of case studies, students are required to select a strate-
gic marketing alternative and defend the logic and soundness of their
choice. Examples from the internet are integrated throughout the
course. A marketing simulation is used to provide students with deeper
appreciation of the details in designing a marketing mix and assessing
competitive environments. Prerequisites: EC 201 and 202, MKT 180 or
300, and MATH 117. 3 semester hours

MKT 403 PROFESSIONAL PERSONAL SELLING
Personal selling is the face-to-face, personalized method of commu-
nicating with customers. Often, salespeople constitute the largest
expense for marketing communications within a business. In this
course, students learn the strategies, skills, and behaviors an individ-
ual needs to be able to create, communicate, and deliver value to a
customer. The primary topic is the steps in the selling process
designed to initiate, develop, and enhance customer relationships.
Other topics are the buying process, adaptive selling, negotiation
skills, and ethical issues in selling. This hands-on course makes
extensive use of exercises, role plays, and interactions with the pro-
fessional sales community. Prerequisite: Junior standing and MKT
300 or permission of the instructor. 3 semester hours

MKT 405 SALES MANAGEMENT
This marketing elective course provides an overview of the termi-
nology, methods and issues in managing the personal selling func-
tion of the promotional mix. Topics include sales forecasting and
quota methods, selection and recruiting of sales people, training,
compensation, and motivation methods and issues, organization of
sales territories, sales force automation, and the professional per-
sonal selling process. The course relies on a mix of lectures, exer-
cises, guest speakers, case studies, and an interview project.
Prerequisites: EC 201, EC 202, MKT 180 or MKT 300, and MATH
117. 3 semester hours

MKT 406 MARKETING RESEARCH
This course introduces students to the methodology and procedure
of securing information for improved marketing decision making.
The marketing research process is presented as a sequence of logi-
cally connected steps that depends on problem definition, research
design, sample selection and data interpretation, and presentation.
Questionnaire design, scale development, hypothesis testing, and
regression analysis are other topics studied. Students are assigned a
semester-long research project addressing one of the areas of study.
Prerequisites: EC 201 and 202, MKT 180 or 300, and QA 252. 3
semester hours

MKT 409 CUSTOMER RELATIONSHIP MANAGEMENT
Customer relationship management (CRM) is a business strategy
that enables companies to understand and connect with their cus-
tomers more effectively. Emerging technologies permit firms to
become more customer-centric—a new strategic imperative.
Defining and implementing an effective CRM strategy is currently
a key topic for marketers. The technology available to support a
CRM strategy is new and rapidly changing, requiring that marketers
rethink their interactions with customers. In this course, students
learn about how a company crafts and implements a strategy to
coordinate and integrate all of the various touchpoints available to
a customer, including web pages, call centers, and the field sales
force. Various CRM software packages are examined and dis-
cussed. Technology is explored from the point of view of the tech-
nology purchaser and user, so a technical background is not neces-
sary. Projects and exercises enable sudents to become familiar with
a variety of the software packages. This course counts toward the
SAP Certificate of Recognition. Prerequisite: EC 201, EC 202, and
MKT 180 or MKT 300. 3 semester hours

MKT 410 INTERNATIONAL MARKETING
The global dimensions of marketing activities are emphasized in this
course. As such, the course stresses the importance of cultural, political,
social, religious, technological, and economic factors in determining
how consumer preferences are formed. The conditions for designing
successful marketing strategies across diverse markets are studied.
Major topics include comparative advantage, the standardization cus-
tomization debate, currency fluctuations, market entry strategies, nature
of business risks in global markets, growth of regional alliances, and
manipulating controllable marketing variables on a global scale. The
course makes use of case studies to reinforce concepts. A major term
paper is required. Prerequisite: EC 201, EC 202, and MKT 180 or MKT
300. 3 semester hours

MKT 412 ADVERTISING
This marketing elective course provides an overview of the termi-
nology, methods, and issues in managing the advertising function of
the promotional mix. Topics include social, ethical, and regulatory
aspects, advertising research, advertising campaign development,
media selection, advertising on the internet, direct marketing, cre-
ative process, and the functions of advertising participants. A signif-
icant creative project is required. The course relies on a mix of lec-
tures, case study discussions, and projects. Prerequisite: EC 201, EC
202, and MKT 180 or MKT 300. 3 semester hours

MKT 498 MARKETING INTERNSHIP
This course provides opportunities to obtain practical experience by
applying marketing knowledge gained through classwork in an
actual business environment. Students work on projects developed
with industry partners and prepare reports on these experiences with
their academic and industry supervisors. Note: This course can only
be taken pass/no pass as a free elective. 3 semester hours
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MATHEMATICS
Any student entering Widener who plans to take a MATH course
other than MATH 101 as a first mathematics course may be required
to take the Mathematics Assessment.
The sequence MATH 117–118 is primarily for students in the social
sciences, economics, accounting, and management. The sequences
MATH 141–142 and MATH 131–132–133 are primarily for students
in engineering, the sciences, and mathematics. Students may not
receive credit for MATH 117–118 as well as credit for either of the
other sequences.
The sequence MATH 141–142 covers the same material as MATH
131–132–133 at a more rapid pace. Students who need a review of
trigonometry are strongly advised to take MATH 131–132–133.
Students may not receive credit for both sequences.

MATH 101 FUNDAMENTALS OF MATHEMATICS
This is a developmental mathematics course designed to review ele-
mentary algebra, to prepare students for further mathematics
courses, and to develop problem-solving skills and critical thinking
in mathematics. Topics include the real number system, linear equa-
tions and inequalities, exponents and polynomials, factorization,
rational expressions, roots and radicals, and graphing. Because this
course is developmental, it cannot count toward fulfilling the science
distribution requirement. It may not be taken after completing any
mathematics course with a higher number. 3 semester hours

MATH 111 MATHEMATICAL IDEAS I
This course is designed for students pursuing early childhood or ele-
mentary school teacher certification. Emphasis is placed on learning
concepts and developing an understanding of mathematics as a body
of connected ideas. The NCTM (National Council of Teachers of
Mathematics) Principles and Standards for School Mathematics pro-
vides a framework for the selection of topics for this course. Topics are
presented in a historical context and include an introduction to prob-
lem solving; elementary set theory; patterns, relations, and functions;
number concepts and relationships; and elementary number theory.
Prerequisite: Humanities or social science major, elementary/early
childhood major, or permission of instructor; MATH 101 or at least
Level 3 on the Mathematics Assessment. 3 semester hours

MATH 112 MATHEMATICAL IDEAS II
This is a second course in mathematics designed for students pursu-
ing early childhood or elementary school teacher certification.
Emphasis is placed on learning concepts and developing an under-
standing of mathematics as a body of connected ideas. The NCTM
(National Course of Teachers of Mathematics) Principles and
Standards for School Mathematics provides a framework for the
selection of topics for this course. Topics are presented in a histori-
cal context and include proportional reasoning, measurement, geom-
etry, geometric transformations, and data analysis. Prerequisites:
Humanities or social science major, elementary/early childhood
major, or permission of instructor; MATH 101 or at least Level 3 on
the Mathematics Assessment. 3 semester hours

MATH 113 EARTH ALGEBRA
This course is designed as a science elective for students majoring in
humanities or social science. Concepts of elementary algebra are
introduced in the context of simple models for the “greenhouse”
effect. Linear, quadratic, exponential, and logarithmic functions are
studied and used to make long-term predictions. Credit will not be
granted for both MATH 113 and 117. Prerequisite: MATH 101 or at
least Level 3 on the Mathematics Assessment. 3 semester hours

MATH 114 BASIC CONCEPTS OF PROBABILITY 
AND STATISTICS

This course is designed as a science elective for students pursuing
early childhood and/or elementary school teacher certification.
Topics may include empirical and theoretical probability, principles
of counting, graphical representation of data, measures of central
tendency and variability, and statistical inference. Prerequisite:
Humanities or social science major, elementary/early childhood
major, or permission of instructor; MATH 101 or at least Level 3 on
the Mathematics Assessment. 3 semester hours

MATH 116 THE NATURE OF MATHEMATICS
This course is an introduction to the nature and utility of mathemat-
ics, designed for students majoring in humanities, social sciences, or
education. Mathematical topics are chosen from the following: sets,
logic, numeration systems, numbers, trigonometry, networks and
graph theory, probability and statistics with applications to growth,
financial management, combinatorics, and voting. Prerequisites:
Humanities, social sciences, or education major, or permission of
instructor; MATH 101 or at least Level 3 on the Mathematics
Assessment. 3 semester hours

The sequence MATH 117–118 is primarily for students in the
social sciences, economics, accounting, and management. The
sequences MATH 141–142 and MATH 131–132–133 are primarily
for students in engineering, the sciences, and mathematics.
Students may not receive credit for MATH 117–118 as well as
credit for either of the  other sequences.

MATH 117 ELEMENTARY FUNCTIONS
The course starts with a review of elementary algebra and moves on
to the study of functions and graphs (emphasizing polynomial, expo-
nential, and logarithmic functions), systems of linear equations, and
matrices and linear programming. Prerequisite: MATH 101 or at
least Level 3 on the Mathematics Assessment. 3 semester hours

MATH 118 ELEMENTARY CALCULUS I
Concepts of calculus are studied. The emphasis is on the differentiation
and integration of polynomial, rational, exponential, and logarithmic
functions. Prerequisite: MATH 117 or MATH 120 or at least Level 4 on
the Mathematics Assessment. 3 semester hours

MATH 120 PRECALCULUS
This course is designed for students who need to take calculus but lack
the prerequisite background. Topics include a review of real numbers;
algebra (fractions, exponents, roots, equations of degree 1 and 2); ele-
mentary functions (polynomials, rational functions, trigonometric
functions); and basic concepts from geometry. Solving of word prob-
lems is emphasized throughout. Credit will not be granted for both
MATH 120 and 117. Prerequisite: MATH 101 or at least Level 3 on
the Mathematics Assessment. 4 semester hours

The sequence MATH 141–142 covers the same material as MATH
131–132–133 at a more rapid pace. Students who need a review of
trigonometry are strongly advised to take MATH 131–132–133.
Students may not receive credit for both sequences.

MATH 131 CALCULUS WITH REVIEW I
This is the first semester of a three-semester sequence in differential
and integral calculus of a single variable. The course introduces the
concept of the derivative and some of its applications. After a review
of coordinate systems and functions, including polynomials, rational
and trigonometric functions, the course covers limits, continuity, dif-
ferentiation, and applications of derivatives. Typical applications
include related rates, curve sketching, linearization and differentials,
Newton’s method, and optimization. Prerequisite: MATH 120 or at
least Level 4 on the Mathematics Assessment. 4 semester hours

MATH 132 CALCULUS WITH REVIEW II
The course introduces the concept of the Riemann integral and some
of its applications. Topics include the mean value theorem, antideriv-
atives, Riemann sums, the fundamental theorem of calculus, the loga-
rithmic and exponential functions, hyperbolic and inverse trigonomet-
ric functions, indeterminate forms, and applications of definite
integrals. Prerequisite: MATH 131 or MATH 141. 4 semester hours

MATH 133 CALCULUS WITH REVIEW III
This is the final semester in the three-semester sequence in differen-
tial and integral calculus. It covers further techniques of integration,
improper integrals, infinite sequences and series, power series,
Taylor polynomials, and polar coordinates. Prerequisite: MATH 132.
4 semester hours

MATH 141 CALCULUS I
This is the first of a two-semester sequence in differential and integral
calculus. It covers limits and continuity, differentiation of algebraic and
trigonometric functions, applications of derivatives, the mean value
theorem, antiderivatives, Riemann sums, the fundamental theorem of
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calculus, integration by substitution, and some applications of definite
integrals. Prerequisite: MATH 120 with a grade of at least a B or Level
5 on the Mathematics Assessment. 4 semester hours

MATH 142 CALCULUS II
This is the final semester in the two-semester sequence in differential
and integral calculus. It covers logarithmic and exponential functions,
indeterminate forms, inverse trigonometric and hyperbolic functions,
techniques of integration, improper integrals, infinite sequences and
series, power series, Taylor polynomials, and polar coordinates.
Prerequisite: MATH 141 or MATH 132. 4 semester hours

MATH 151 ELEMENTARY DISCRETE MATHEMATICS I
This is an introductory approach to discrete mathematics. Topics
include propositional logic and an introduction to first order logic,
set theory, number theory, and relations. Various proof techniques,
including induction, are taught and used throughout the course.
Applications are stressed. Prerequisite: MATH 101 or at least Level
3 on the Mathematics Assessment. 3 semester hours

MATH 152 ELEMENTARY DISCRETE MATHEMATICS II
A continuation of MATH 151. Topics include functions, recursion,
graph theory, algebraic structures, and combinatorics. Combinatorial
problems are solved using various counting techniques including
permutations, combinations, inclusion-exclusion, and the binomial
theorem. Various graph algorithms are studied and their complexi-
ties evaluated. Proof techniques are stressed. Prerequisite: MATH
151. 3 semester hours

MATH 213 MATHEMATICAL IDEAS III
This course is designed for students pursuing middle-level teaching
certification. Emphasis is placed on learning concepts and develop-
ing an understanding of mathematics as a body of connected ideas.
The NCTM Principles and Standards for School Mathematics pro-
vides a framework for the selection of topics for this course. Topics
are presented in a historical context and include rational numbers,
probability and counting, number theory, and algebra and functions.
Prerequisites: MATH 111 and 112 or permission of the instructor. 3
semester hours

MATH 217, 218 ELEMENTARY CALCULUS II, III
A continuation of MATH 118 which considers special methods of
integration, differential and difference equations, applications of
matrix algebra, and linear programming with particular emphasis on
applications in economics and management. Prerequisite: MATH 118
for MATH 217 and MATH 217 for MATH 218, or permission of the
instructor. 6 semester hours 

MATH 241 MULTIVARIABLE CALCULUS
The course covers parametric curves and vectors in the plane and
three-space, differentiation of vector functions, motion in space, cur-
vature, functions of several variables, partial derivatives, directional
derivatives and gradient, double and triple integrals, area and vol-
ume, integration in cylindrical and spherical coordinates, vector
fields, line integrals, Green’s theorem, surface integrals, and Stoke’s
theorem. Prerequisite: MATH 142 or MATH 133. 4 semester hours

MATH 242 ELEMENTARY DIFFERENTIAL EQUATIONS
Analytical, numerical, and graphical approaches to the solution of
linear and nonlinear first order ordinary differential equations are
discussed. Solution methods for second and higher order linear
equations are treated together with selected applications.
Prerequisite: MATH 142 or MATH 133. 3 semester hours

MATH 273 INTRODUCTION TO PROBABILITY
This course introduces the basic concepts of probability, including
elementary events, sample spaces, independence, conditional proba-
bility, Bayes’ formula, expectation, and random variables. Both dis-
crete and continuous random variables are considered, with exam-
ples drawn from games, genetics, coding theory, elementary
decision theory, and queuing theory. Prerequisite: MATH 142 or
MATH 133. 3 semester hours

MATH 322 TOPICS IN DISCRETE MATHEMATICS
This course concentrates on algorithmic thinking and proofs. Topics
include sets and functions, relations and orders, counting techniques,
analysis of algorithms, induction, recurrence relations, elements of the

theory of numbers, and graph theory. Prerequisite: MATH 142 or
MATH 133. Credit will not be granted for both MATH 322 and
MATH 151–152. 4 semester hours

MATH 325 HISTORY AND PHILOSOPHY OF 
MATHEMATICS

This course traces the development of mathematical ideas. Historical
details form the course’s foundation, but the emphasis is on the
changing face of mathematics in relation to different opinions about
the nature of mathematics. The role of logic, formalization, experi-
mentation, applications, examples, analogy, and motivation in math-
ematics are probed. The contributions of different societies and
groups are explored. Prerequisite: MATH 241 or MATH 242. 4
semester hours

MATH 331 LINEAR ALGEBRA
An introductory treatment of linear algebra, including systems of
linear equations, matrices, determinants, vector spaces, linear inde-
pendence, bases, linear maps, eigenvalues and eigenvectors, together
with selected applications. Prerequisite: MATH 142 or MATH 133.
4 semester hours

MATH 332 MODERN ALGEBRA
An introductory study of algebraic structures such as groups, rings,
and fields is done in this course. Galois Theory is studied as time
permits. Prerequisite: MATH 142 or MATH 133. 4 semester hours

MATH 341 ADVANCED CALCULUS I
This course covers the fundamentals of real analysis: the axioms of
the real number system, convergence of sequences and series, the
topology of Euclidean spaces, continuity, uniform continuity, and
differentiability. Prerequisite: MATH 241. 4 semester hours

MATH 342 ADVANCED CALCULUS II
Continuation of MATH 341. Topics include the Riemann integral,
Riemann-Stieltjes integration, sequences and series of functions,
normed linear spaces, linear transformations, and inverse and implicit
function theorems. Prerequisite: MATH 341. 4 semester hours

MATH 343 APPLIED ANALYSIS
The course covers Fourier series, Fourier transforms, and integrals.
These tools are applied to the study of partial differential equations;
in particular, the wave equation, heat equation, and Laplace’s equa-
tion. Prerequisites: MATH 241 and MATH 242. 4 semester hours

MATH 351 TOPICS IN GEOMETRY
The content varies from year to year to accommodate special interests
of instructors and students. Topics may include an axiomatic treatment
of synthetic geometry, projective geometry, classical differential
geometry, and convex sets. Prerequisite: MATH 241. 4 semester hours

MATH 352 POINT SET TOPOLOGY
A study of the topology of the real line and of higher dimensional
Euclidean spaces serves as a model for the study of metric spaces;
these in turn lead to general topological spaces. Particular attention
is paid to the notions of compactness, connectedness, completeness,
and continuity. Prerequisite: MATH 241. 4 semester hours

MATH 373 MATHEMATICAL STATISTICS
After a preliminary study of probability spaces, the notions of ran-
dom sampling theory are introduced. The binomial and the normal
distributions are examined in detail, leading to techniques for esti-
mating parameters, determining confidence intervals, and testing
hypotheses. Prerequisite: MATH 241. 4 semester hours

MATH 376 INTRODUCTION TO COMPLEX ANALYSIS
The algebra of complex numbers is developed. The elementary func-
tions are studied, including a description of the singularities of
rational functions. The technique of contour integration is devel-
oped, including the residue method of evaluation. An application is
made to the computation of definite integrals. Prerequisite: MATH
241. 4 semester hours

MATH 408, 409 SENIOR PROJECT I, II
Design and implementation of a project approved by the faculty.
Prerequisite: Senior standing. 2 semester hours each
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MATH 490 MATHEMATICS INTERNSHIP
This subject-related work experience or other activity is offered only
upon special application from the student and a supervising faculty
member. Approval must be obtained in advance from the mathemat-
ics faculty and requires a specific outline of work to be done; the
nature and extent of its academic relevance; the academic and special
preparation of the student for the proposed activity. Written approval
must be obtained from the employer/ sponsor, and arrangements must
be made for regular contact between the student and the supervising
faculty member. The student is responsible for making all arrange-
ments. A final report must be submitted upon completion of the activ-
ity, and a pass/fail grade will be assigned. The number of semester
hours earned will depend on the extent of the approved activity (12
semester hours corresponds to full-time work for a semester).
Prerequisites: Junior or senior standing, a GPA of at least 2.5 both in
the major and cumulative in all courses, and approval of both the aca-
demic advisor of the student and the head of the Science Division.
3–12 semester hours

MATH 499 INDEPENDENT STUDY
Students may pursue the study of mathematical topics not included
in the previously listed courses; or students may participate in prob-
lems seminars. May be repeated. Prerequisite: Junior or senior status
and subject to the selection of a faculty sponsor. 1–4 semester hours

MATH 188, 288, 388, 488 
SPECIAL TOPICS IN MATHEMATICS

Topics offered in response to student and faculty interest. 3 semester
hours each

MILITARY SCIENCE

MS 100 LEADERSHIP LAB
The Leadership Lab presents hands-on training in basic soldier skills
such as customs and courtesies, drill and ceremony, first aid,
weapons employment, and troop movement techniques, as well as
leadership training for U.S. Army Officership. Offered fall and
spring semesters. Required for and restricted to contracted/enrolled
ROTC cadets. 0 semester hours

MS 101 INTRODUCTION TO THE ARMY 
AND CRITICAL THINKING 

MS 101 introduces students to the personal challenges and compe-
tencies that are critical for effective leadership and communication.
Students learn how the personal development of life skills, such as
cultural understanding, goal setting, time management, stress man-
agement, and comprehensive fitness, relate to leadership, officer-
ship, and the Army profession. As students become further
acquainted with MS 101, they learn the structure of the ROTC Basic
Course program, consisting of MS 101, 102, 201, and 202; fall and
spring Leadership Labs; and CIET. The focus is on developing basic
knowledge and comprehension of Army leadership dimensions,
attributes, and core leader competencies while gaining an under-
standing of the ROTC program, its purpose in the Army, and its
advantages for the student. 1 semester hour

MS 102 INTRODUCTION TO THE 
PROFESSION OF ARMS

MS 102 introduces students to the professional challenges and com-
petencies that are needed for effective execution of the profession of
arms and Army communication. Through this course, students learn
how Army ethics and values shape their Army and the specific ways
that these ethics are inculcated into Army culture. This semester, stu-
dents explore the Seven Army Values and the Warrior Ethos, inves-
tigate the Profession of Arms and Army leadership, as well as an
overview of the Army, and gain practical experience using critical
communication skills. 1 semester hour

MS 201 LEADERSHIP AND DECISION MAKING
Students study, practice, and apply the fundamentals of Army lead-
ership, officership, Army values and ethics, personal development,
and small unit tactics at the squad level. They are required to demon-
strate writing skills and present information briefings as preparation
for development in becoming a successful future officer. This course

includes reading assignments, homework assignments, small group
assignments, briefings, case studies, and practical exercises, a mid-
term exam, and a final exam. Students receive systematic and spe-
cific feedback on their leader attributes, values, and core leader com-
petencies from their instructor, other ROTC cadre, and MSL IV
cadets who will evaluate them using DA 4856 Developmental
Counseling Form. MS 201 primarily is drawn from the Adaptability
ALA. The outcomes are demonstrated through critical and creative
thinking and the ability to apply troop leading procedures (TLP).
Comprehension of the officer’s role in leading change by applying
innovative solutions to problems in concert with the principles of
mission command. The Army profession is also stressed through
leadership forum and a leadership self-assessment. 2 semester hours

MS 202 ARMY DOCTRINE AND TEAM DEVELOPMENT
Students study, practice, and apply the fundamentals of the leader-
ship, officer skills, Army values and ethics, personal development,
and tactics at the small unit level. They are required to demonstrate
writing skills and present information briefings as preparation for
development in becoming a successful future officer. This course
includes reading assignments, homework assignments, small group
assignments, briefings, case studies, and practical exercises, a mid-
term exam, and a final exam. Students receive systematic and spe-
cific feedback on their leader attributes, values, and core leader com-
petencies from their instructor, other ROTC cadre, and MSL IV
cadets who will evaluate them using DA 4856 Developmental
Counseling Form. MS 202 is primarily drawn from the Army pro-
fession and team work ALAs. 2 semester hours

MS 301 TRAINING MANAGEMENT AND 
THE WARFIGHTING FUNCTIONS

Students study, practice, and apply the fundamentals of Army leader-
ship, officership, Army values and ethics, personal development, and
small-unit tactics at the platoon level. At the conclusion of this course,
students are capable of planning, coordinating, navigating, motivating,
and leading a squad or platoon in the execution of a tactical mission
during a classroom PE, a Leadership Lab, or during a Situational
Training Exercise (STX) in a field environment.  Successful comple-
tion of this course will help prepare students for success at the ROTC
Cadet Leader Course (CLC), which they attend in the summer at Fort
Knox, KY. This course includes reading assignments, homework
assignments, small group assignments, briefings, case studies and prac-
tical exercises, a mid-term exam, and a final exam. Students receive
systematic and specific feedback on their leader attributes values and
core leader competencies from their instructor and other ROTC cadre
and MSL IV Cadets who will evaluate them using the ROTC Leader
Development Program (LDP) model. 3 semester hours

MS 302 APPLIED LEADERSHIP IN 
SMALL UNIT OPERATIONS 

Students study, practice, and apply the fundamentals of Army leader-
ship, officership, Army values and ethics, personal development, and
small unit tactics at the platoon level. At the conclusion of this course,
students will be capable of planning, coordinating, navigating, moti-
vating, and leading a squad and platoon in the execution of a mission
during a classroom PE, a Leadership Lab, or during a Leader Training
Exercise (LTX). They will be required to write peer evaluations and
receive feedback on their abilities as a leader and how to improve
those leader skills that further develop them into successful officers.
This course includes reading assignments, homework assignments,
small group assignments, briefings, case studies and practical exer-
cises, a mid-term exam, and a final exam. Students receive systematic
and specific feedback on their leader attributes, values, and core leader
competencies from their instructor, other ROTC cadre, and MSL IV
Cadets who will evaluate them using the Cadet Officer Evaluation
System (OES). Successful completion of this course prepares students
for the ROTC Cadet Leader Course (CLC), which they will attend in
the summer at Fort Knox, KY. 3 semester hours

MS 400 U.S. MILITARY HISTORY
In MS 400, students develop awareness of the relationship of the
military establishment to society, particularly in the United States.
Students also develop their interest in the evolution of modern war
and the progression of military professionalism. 3 semester hours
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MS 401 THE ARMY OFFICER
Students continue the transition and the focus of learning from being
trained, mentored, and evaluated as an MSL III cadet to learning
how to train, mentor, and evaluate underclass cadets. MSL IV cadets
learn the duties and responsibilities of an Army officer and apply
troop-leading procedures, the Army writing style, and the Army’s
training management and METL development processes during
weekly training meetings to plan, execute, and assess battalion train-
ing events. Students learn to safely conduct training by understand-
ing and employing the risk management process. Students learn how
to use the comprehensive soldier fitness (CSF) program to reduce
and manage stress. 3 semester hours

MS 402 COMPANY GRADE LEADERSHIP
Students study, practice, develop, and apply critical thinking skills
pertaining to Army leadership, officer skills, Army values and ethics,
personal development, and small unit tactics at platoon level. This
course includes reading assignments, homework assignments, small
group assignments, briefings, case studies, practical exercises, mid-
term exam, and a capstone exercise in place of the final exam. For the
capstone exercise, students are required to complete an oral
practicum that will be evaluated on their knowledge of the 20 Army
war fighting challenges (AWFC) covered throughout MS 401 and
402 coursework. In addition, students could be assessed on leadership
abilities during classroom PE, leadership labs, or leader training exer-
cises (LTX). Students receive systematic and specific feedback on
their leader attributes, values, and core leader competencies from
their cadre, PMS, and other MSL IV cadets who will evaluate them
using the cadet officer evaluation report (COER). Students are
required to write peer evaluations and receive feedback on their abil-
ities as a leader and how to improve those leader skills. At the con-
clusion of this course, students will be able to plan, coordinate, navi-
gate, motivate, and lead a platoon in future operational environments.
Successful completion of this course will assist in preparing students
for their Basic Officer Leader Course (BOLC) level B, and is a
mandatory requirement for commissioning. 3 semester hours

MS 499 A, B, C ROTC INDEPENDENT STUDY
This independent study course is only open to contracted ROTC
cadets and is subject to the selection of a faculty sponsor. The course
may be repeated. 1–3 semester hours

MODERN LANGUAGES
All courses are taught in the target language.

CHINESE

CHNS 101, 102 ELEMENTARY CHINESE I & II
These courses introduce students to basic Chinese grammar and
vocabulary through a variety of speaking, listening, reading, and
writing activities. Recommended for students with little or no previ-
ous Chinese instruction. CHNS 101, or permission of instructor, is a
prerequisite for CHNS 102. 3 semester hours each

CHNS 201, 202 INTERMEDIATE CHINESE I & II
Intermediate Chinese I and II aim to improve students’ language skills
with regard to daily conversation and specific fields. Students do more
oral practice to improve their capacity to communicate with others in
Mandarin Chinese. In addition, students learn to read long paragraphs
in Chinese and write short compositions. These courses help students
become more proficient in real-life situations. The courses are very
useful for students who would like to travel, study abroad, and con-
duct business in overseas Chinese communities like China, Hong
Kong, Taiwan, and Singapore. Prerequisite: CHNS 102 or permission
of instructor. 3 semester hours each

CHNS 188, 288, 388, 488 SPECIAL TOPICS IN CHINESE
Topics offered in response to student and faculty interest. 3 semester
hours each

FRENCH

FREN 101, 102 ELEMENTARY FRENCH I & II
These courses introduce students to basic French grammar and
vocabulary through a variety of speaking, listening, reading, writing,
and cultural activities. Recommended for students with little or no
previous French instruction. FREN 101, or permission of instructor,
is a prerequisite for FREN 102. 3 semester hours each

FREN 103, 104 ELEMENTARY FRENCH LAB I & II
These practice sessions emphasize the development of oral-aural com-
petence. Through role-playing in a wide spectrum of real-life situa-
tions, students master proficiencies that enable them to react and
respond naturally in current and accurate idiomatic French. These ses-
sions integrate and expand upon materials concurrently studied in the
elementary language courses. 1 semester hour each

FREN 201, 202 INTERMEDIATE FRENCH I & II
This intermediate course study of the French language with equal
emphasis on speaking, listening, reading, and writing offers instruc-
tion in the more complex structures of the language. In addition, the
course expands students’ knowledge of the culture of France and the
French-speaking world. Prerequisite: FREN 102 or permission of
instructor. 3 semester hours each

FREN 301, 302 FRENCH CONVERSATION 
AND COMPOSITION I & II

Intensive practice in oral and written expression. Topics for discus-
sion and written assignments will be drawn from contemporary
French and Francophone culture. Prerequisite: FREN 202 or consent
of the instructor. 3 semester hours each

FREN 303 INTRODUCTION TO FRANCOPHONE
CIVILIZATION AND CULTURE

In this course, students explore the diversity of the Francophone
world as well as investigate the various Francophone immigrant
communities found throughout the United States. Students also
study the country of origin of each of these immigrant communities.
Students conduct a research project culminating in a written paper in
French and an oral presentation on topics related to Francophone
culture. Course conducted in French. Prerequisite: FREN 301 or 302
or by permission of instructor. 3 semester hours

FREN 304 FRENCH CIVILIZATION AND CULTURE
From the Gallo-Roman period to the Space Age, this course exam-
ines particularly how political, philosophical, and social conditions
and developments are reflected in achievements in French literature
and the arts. Prerequisite: FREN 301 or 302 or by permission of
instructor.3 semester hours

FREN 305 CONTEMPORARY FRENCH 
CIVILIZATION AND CULTURE

This course concentrates on a study of contemporary French politi-
cal, economic, and social structures and their development from the
end of World War II to the present. Emphasis is placed upon the evo-
lution of family life, the changing role of women, education, leisure
time activities, immigrant workers, and the sphere of French influ-
ence in other Francophone regions of the modern world. Current
newspapers and magazines, in French and in English, are the sources
of many topics. Prerequisite: FREN 301 or 302 or by permission of
instructor. 3 semester hours

FREN 306 FRENCH CINEMA AND SOCIETY
Selected French films serve as the basis for an exploration of many
aspects of French culture. This course considers films from the 20th
and 21st centuries, which treat periods in French history from the
Middle Ages through the present. All films in French (some with
subtitles). Course conducted in French. Fulfills Culture and
Civilization requirement for French major and minor. Prerequisite:
FREN 301 or 302 or by permission of instructor. 3 semester hours

FREN 307 FRENCH MEDIA AND SOCIETY
French television news programs, radio broadcasts, Internet sites,
and press articles serve as the basis for an exploration of many
aspects of contemporary French culture. This course considers a
broad range of issues affecting contemporary society including, but
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not limited to, the economy, politics (both national and interna-
tional), religion, public health, crime, immigration, the arts, and
tourism. In addition to learning about French culture, students also
discuss the role of media in French society and explore the ways in
which the French represent themselves in the media. All media doc-
uments will be in French (some with subtitles). The course is con-
ducted in French. Fulfills Culture and Civilization requirement for
French major and minor. Prerequisite: French 301 or 302 or by per-
mission of instructor. 3 semester hours

FREN 309 INTRODUCTION TO FRENCH LITERATURE
This course introduces students to French literature. In addition to
reading representative works in French, students study literary con-
cepts such as theme, discourse, figurative language, dialogue, and
text. Students read works from the four major categories of literary
production—narrative, poetry, drama, and essay—with special
attention given to the ways in which categories of genre are both
constructed and challenged. Prerequisite: French 301 or 302 or by
permission of the instructor. 3 semester hours

FREN 310 INTRODUCTION TO FRENCH AND
FRANCOPHONE SHORT STORIES

Selected 19th- and 20th-century French and Francophone short sto-
ries are studied and interpreted as a reflection of the development of
the short story and social, philosophical, and artistic changes
throughout this period. Authors may include Camus, Djebar,
Flaubert, Maupassant, and Sembéne. The course is conducted in
French. Prerequisite: French 301 or 302 or by permission of instruc-
tor. 3 semester hours

FREN 311, 312 READINGS IN FRENCH LITERATURE
FROM THE MIDDLE AGES 
TO THE PRESENT I & II

Selected works of French literature are studied and interpreted as a
reflection of the development of literary genres and social, philosoph-
ical, and artistic changes throughout French history. The first half of
the course considers texts from the Middle Ages through the 18th cen-
tury. The second half of the course deals with illustrative examples
from the 19th century to the present day. Prerequisite: FREN 301 or
302 or by permission of instructor. 3 semester hours each

FREN 330 TOPICS IN FRANCOPHONE LITERATURE
Topics can vary but may include all periods and genres of literature
from the French-speaking world. Readings may be drawn from a
single country or from multiple countries. Possible topics include
but are not limited to Francophone African theater, Francophone
Caribbean novels, or Francophone Quebecois short stories. Studied
authors may include Léopold Senghor, Assia Djebar, Anne Hébert,
Aimé Césaire, Bernard Dadié, and Gabrielle Roy. Prerequisite:
FREN 301 or 302 or by permission of instructor. 3 semester hours

FREN 341 CONTEMPORARY FRENCH AND
FRANCOPHONE WOMEN WRITERS

The quest to create fiction has been a difficult one for women from
French-speaking countries around the world. Many of the authors
featured in this course have overcome obstacles of sexism, racism,
and ethnocentrism. Against all odds, writers such as Marguerite
Duras, Edwidge Danticat, Maryse Conde, and Assia Djebar have
created literary works of extraordinary beauty and depth. Students
discuss a variety of issues, including the representation of women in
literature, colonialism and its aftermath, exile and repatriation, and
the many purposes that literature can serve. Prerequisite: FREN 301
or 302 or by permission of instructor. 3 semester hours

FREN 405 PRACTICUM IN FRENCH
Students assist in a variety of nonprofit social and educational organ-
izations and programs. A core component of this course consists of
engaging students’ language skills and specialized cultural knowl-
edge. Off-campus assignments are combined with in-class discus-
sion and reflection. Students may work with local or international
organizations in French-speaking countries. Students will not be
paid for the services they provide to the partner organization. In
addition to written assignments, students may be required to present
their individual projects in a public forum. The course fulfills a cul-
ture distribution requirement for the major. Prerequisite: FREN 301
or 302 or by permission of instructor. 3 semester hours

FREN 406 INTERNSHIP IN FRENCH
Students pursue internship experiences in a range of governmental
organizations, businesses, and nonprofit institutions. The internship
must relate directly to the Francophone world, and French must be the
primary language used in the workplace. A minimum of 75 hours on
site is required. Interns are solely responsible for providing adequate
documentation (e.g., letter from supervisor, time sheets, and contract)
as to the number of hours fulfilled and the duties performed. Students
may be paid for their work at the partner institution. A research paper in
French focusing on an aspect of the internship is required. Students
must consult the supervising faculty member prior to their internship to
determine whether the internship fulfills the criteria for credit in this
course. Depending on the nature of the internship, this course may ful-
fill one culture distribution requirement for the major. Prerequisite:
FREN 301 or 302 or by permission of instructor. 3 semester hours

FREN 409 SENIOR SEMINAR
Offered in fall semester only. For French majors only. Prerequisite:
Senior status. 3 semester hours

FREN 499 INDEPENDENT STUDY
Independent study and research; individual investigation of a prob-
lem in literature or a closely related topic may be arranged by a stu-
dent and professor. 3 semester hours

FREN 188, 288, 388, 488 
SPECIAL TOPICS IN FRENCH

Topics offered in response to student and faculty interest. 3 semester
hours each

GERMAN

GRMN 101, 102 ELEMENTARY GERMAN I & II
These courses introduce students to basic German grammar and
vocabulary through a variety of speaking, listening, reading, writing,
and cultural activities. Recommended for students with little or no
previous German instruction. GRMN 101, or permission of instruc-
tor, is a prerequisite for GRMN 102. 3 semester hours each

GRMN 103, 104 ELEMENTARY GERMAN LAB I & II
These practice sessions emphasize the development of oral-aural
competence. Through role-playing in a wide spectrum of real-life
situations, students master proficiencies that enable them to react
and respond naturally in current and accurate idiomatic German.
These sessions integrate and expand upon materials concurrently
studied in the elementary language courses. 1 semester hour each

GRMN 201, 202 INTERMEDIATE GERMAN I & II
The language and culture of Germany are studied in an intensive
review of German grammar and German linguistics done exclu-
sively in German. An introduction to all elements of German culture
and civilization through readings of graded literary texts and cultural
materials is included. Prerequisite: GRMN 102 or permission of
instructor. 3 semester hours each

GRMN 301, 302 GERMAN CONVERSATION 
AND COMPOSITION I & II

Intensive practice in oral and written expression. Topics for discus-
sion and written assignments will be drawn from contemporary cul-
ture of the German-speaking world. Prerequisite: GRMN 202 or
consent of the instructor. 3 semester hours each

GRMN 304 GERMAN CIVILIZATION AND CULTURE
A survey of the historical, political, and social factors from 763 A.D.
to the present which have influenced the character and culture of the
German-speaking countries of Western Europe. Prerequisite: GRMN
202 or its equivalent. 3 semester hours

GRMN 306 GERMAN FILM AND SOCIETY
This course treats films from the German-speaking world over the
past century. Films are discussed in terms of techniques and socio-
cultural contexts. All discussion and written work are done in
German. This course may be used for fulfilling the cultural require-
ment for the German minor. Prerequisite: GRMN 202 or by permis-
sion of the instructor. 3 semester hours
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GRMN 320 MODERN GERMAN LITERATURE
Reading and critical analysis of representative writers from
Germany, Switzerland, and Austria. Classroom discussion, brief
presentation, and short papers in German are required. Prerequisite:
GRMN 202 or its equivalent. 3 semester hours

GRMN 330 GOETHE
The early works of Goethe are considered, with special emphasis on
Faust. Prerequisite: GRMN 202 or its equivalent. 3 semester hours

GRMN 499 INDEPENDENT STUDY
Independent study and research; individual investigation of a prob-
lem in literature or a closely related topic may be arranged by a stu-
dent and professor. 3 semester hours

GRMN 188, 288, 388, 488 
SPECIAL TOPICS IN GERMAN

Topics offered in response to student and faculty interest. 3 semester
hours each

ITALIAN

ITAL 101, 102 ELEMENTARY ITALIAN I & II
These courses introduce students to basic Italian grammar and vocab-
ulary through a variety of speaking, listening, reading, writing, and
cultural activities. Recommended for students with little or no previ-
ous Italian instruction. ITAL 101, or permission of instructor, is a pre-
requisite for ITAL 102. 3 semester hours each

ITAL 103, 104 ELEMENTARY ITALIAN LAB I & II
These practice sessions emphasize the development of oral-aural
competence. Through role-playing in a wide spectrum of real-life
situations, students master proficiencies which enable them to react
and respond naturally in current and accurate idiomatic Italian.
These sessions integrate and expand upon materials concurrently
studied in the elementary language courses. 1 semester hour each

ITAL 201, 202 INTERMEDIATE ITALIAN I & II
A thorough review of Italian grammar and linguistics done exclu-
sively in Italian. This is an introduction to all elements of Italian
culture and civilization through reading of graded literary texts and
cultural material. Prerequisite: ITAL 102, or permission of instruc-
tor. 3 semester hours each

ITAL 301, 302 ITALIAN CONVERSATION 
AND COMPOSITION I & II

Intensive practice in oral and written expression. Topics for discus-
sion and written assignments will be drawn from contemporary
Italian and Italian-American culture. Prerequisite: ITAL 202 or con-
sent of the instructor. 3 semester hours each

ITAL 304 ITALIAN CIVILIZATION AND CULTURE
An analysis of Italian civilization from pre-Roman times to the pres-
ent. This course surveys the political, social, and historical events
that have shaped Italian culture. Use of audiovisual materials and
Italian films are part of the program. Prerequisite: ITAL 301 or its
equivalent. 3 semester hours

ITAL 311, 312 TOPICS IN ITALIAN LITERATURE I & II
Reading and critical analysis of representative Italian writers. These
courses focus on major genres, movements, and themes. Classroom
discussions and short papers in Italian are required. Prerequisite:
ITAL 301 or its equivalent. 3 semester hours each

ITAL 499 INDEPENDENT STUDY
Independent study and research; individual investigation of a prob-
lem in literature or a closely related topic may be arranged by a stu-
dent and professor. 3 semester hours

ITAL 188, 288, 388, 488 
SPECIAL TOPICS IN ITALIAN

Topics offered in response to student and faculty interest. 3 semester
hours each

JAPANESE

JAPN 101, 102 ELEMENTARY JAPANESE I & II
These courses introduce students to basic grammar and vocabulary
through a variety of speaking, listening, reading, writing, and cul-
tural activities. Recommended for students with little or no previous

Japanese instruction. JAPN 101, or permission of instructor, is a pre-
requisite for JAPN 102. 3 semester hours each

JAPN 103, 104 ELEMENTARY JAPANESE LAB I & II
These practice sessions emphasize the development of oral-aural
competence. These sessions integrate and expand upon materials
concurrently studied in the elementary language courses. 1 semester
hour each

JAPN 201, 202 INTERMEDIATE JAPANESE I & II
A thorough review of Japanese grammar and linguistics done exclu-
sively in Japanese. This is an introduction to all elements of
Japanese culture and civilization through reading of graded literary
texts and cultural material. Prerequisite: JAPN 102, or permission of
instructor. 3 semester hours each

SPANISH

SPAN 101, 102 ELEMENTARY SPANISH I & II
These courses introduce students to basic grammar and vocabulary
through a variety of speaking, listening, reading, writing, and cul-
tural activities. Recommended for students with little or no previous
Spanish instruction. SPAN 101, or permission of instructor, is a pre-
requisite for SPAN 102. 3 semester hours each

SPAN 103, 104 ELEMENTARY SPANISH LAB I & II
These practice sessions emphasize the development of oral-aural
competence. Through role-playing in a wide spectrum of real-life
situations, students master proficiencies which enable them to react
and respond naturally in current and accurate idiomatic Spanish.
These sessions integrate and expand upon materials concurrently
studied in the elementary language courses. 1 semester hour each

SPAN 201, 202 INTERMEDIATE SPANISH I & II
This course introduces students to more advanced grammar and
vocabulary through a variety of speaking, listening, reading, and
writing activities. Recommended for students with two or more
years of high school Spanish. Prerequisite: SPAN 102, or permission
of instructor. 3 semester hours each

SPAN 301, 302 SPANISH CONVERSATION 
AND COMPOSITION I & II

This course involves intensive practice in oral and written expres-
sion through readings, films, discussion topics, and writing assign-
ments that reflect the diversity of cultures in present-day Spain and
Latin America. Students continue to refine their reading, writing, lis-
tening, and speaking skills. Advanced grammar and vocabulary top-
ics are reviewed. Prerequisite: SPAN 202 or consent of the instruc-
tor. 3 semester hours each

SPAN 304 SPANISH CIVILIZATION AND CULTURE
An examination of Spanish civilization from its pre-historic roots to
its present-day status as a modern European country composed of
diverse cultural, linguistic, and ethnic communities. The course sur-
veys the political, social, and historical events that have shaped
Spanish culture, and provides opportunities to learn about the litera-
ture, art, music, and film of Spain. Students continue to refine their
reading, writing, listening, and speaking skills. Prerequisite: SPAN
202 or consent of the instructor. 3 semester hours

SPAN 305 LATIN AMERICAN 
CIVILIZATION AND CULTURE

A survey of the social, historical, and political currents in Latin
America from pre-Columbian times to the present. The course deals
with the quest for identity and the sense of orfandad and other lega-
cies of colonialism and independence. Prerequisite: SPAN 202 or
consent of the instructor. 3 semester hours

SPAN 309 INTRODUCTION TO HISPANIC LITERATURE
This course introduces students to the study of Hispanic literature. In
addition to reading representative works in the Spanish language,
students study literary concepts such as theme, discourse, figurative
language, dialogue, and text. Students read works from the four
major categories of literary production—narrative, poetry, drama,
and essay—with special attention given to the ways in which cate-
gories of genre are both constructed and challenged. This course is
strongly recommended for students majoring or minoring in
Spanish. All coursework and class discussions are done in Spanish.
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Prerequisite: SPAN 302 or consent of the instructor. SPAN 304 or
305 recommended but not required. 3 semester hours

SPAN 310 THE HISPANIC SHORT STORY
This course focuses on understanding and analyzing short prose forms
by authors from Spain and Latin America. The stories feature an array
of thematic and formal elements that include language, culture, reli-
gion, politics, gender, and economic conditions, while the studied
authors represent a diversity of cultural, ethnic, and literary back-
grounds. Students learn to analyze narrative techniques through theo-
retical and practical criticism of the genre while continuing to refine
their reading, writing, listening, and speaking skills. Prerequisite:
SPAN 302 or consent of the instructor. 3 semester hours

SPAN 311 SPANISH LITERATURE BEFORE 1700
An introduction to the literature of Spain from its inception in the
jarchas to 1700. Readings include selections from epic and lyric
poetry, ballads, drama, and prose forms. Coursework focuses on the
ability to read and to discuss literature critically. Prerequisite: SPAN
302 or consent of the instructor. 3 semester hours

SPAN 312 SPANISH LITERATURE AFTER 1700
This course continues the exploration of Spanish literature from
1700 to the present with the writings of representative authors and
movements including Romanticism, the Generation of ‘98, the
Generation of ’27, and literature of post-Civil War Spain.
Coursework emphasizes critical evaluation and appreciation of the
Peninsular literary tradition. Prerequisite: SPAN 302 or consent of
the instructor. 3 semester hours

SPAN 313 LATIN AMERICAN LITERATURE, 1492–1810
This course surveys the major works of Latin American literature writ-
ten between approximately 1492 and 1810. The course begins with an
examination of the chronicles that document the first European
encounters with the indigenous peoples of the Americas. Students read
selections by major writers of the colonial period that feature the
prominent themes of identity, class, race, gender, violence, misce-
genation, and an emergent Latin American consciousness. These
works are interpreted according to the artistic and ideological require-
ments of the Renaissance, baroque, and neoclassical periods. This
course is required for students seeking secondary education certifica-
tion in Spanish. Prerequisite: SPAN 302 or consent of the instructor. 3
semester hours

SPAN 314 LATIN AMERICAN LITERATURE, 
1810 TO THE PRESENT

This course surveys the major works of Latin American literature
since 1810, when the first independent Latin American republics
were founded. Students will learn the characteristics of the romantic,
realist, naturalist, and modernist literary periods, and who the major
exponents of these periods were. As the course moves further into
the 20th century, students continue to read works of poetry, drama,
essay, and narrative, and study the literary and commercial phenom-
enon known as the “Boom.” This section of the course focuses on
the function of literature within contemporary society by contrasting
the artistic and ideological objectives of the magical and social real-
ist genres. This course is required for students seeking secondary
education certification in Spanish. Prerequisite: SPAN 302 or con-
sent of the instructor. 3 semester hours

SPAN 316 CERVANTES
A detailed discussion and analysis of the Quijote, with reference to
the novelas ejemplares and the entremeses. Prerequisite: SPAN 302
or consent of the instructor. 3 semester hours

SPAN 317 SPANISH DRAMA OF THE GOLDEN AGE
An introduction to the Golden Age Theater with special emphasis on
the drama of Lope de Vega and the influence of his Arte nuevo de
hacer comedias on other major dramatists, including Tirso de
Molina, Ruiz de Alarcón and Calderón de la Barca. Prerequisite:
SPAN 302 or consent of the instructor. 3 semester hours

SPAN 320 MODERN SPANISH DRAMA
The development of modern Spanish drama from Romanticism to
the works of Paso, Sastre, and Buero Vallejo is taught. Given in
alternate years. Prerequisite: SPAN 302 or consent of the instructor.
3 semester hours

SPAN 330 TOPICS IN LATIN AMERICAN LITERATURE
Topics vary but can include pre-Columbian works, early chronicles,
and literature of the 19th and early 20th centuries. Prerequisite:
SPAN 302 or consent of the instructor. 3 semester hours

SPAN 331 MODERN LATIN AMERICAN FICTION
This course introduces the student to modern Latin American fiction
with particular emphasis on literature beginning with the 1940s.
Novels as well as short fiction are read and analyzed. Writers such as
García Márquez, Fuentes, Borges, Vargas Llosa, María Luisa
Bombal, Isabel Allende, and others will be discussed. Prerequisite:
SPAN 302 or consent of the instructor. 3 semester hours

SPAN 340 SPANISH, LATIN AMERICAN, AND LATINA
WOMEN WRITERS

This course focuses on the role of women in the cultural production
of Spain, Latin America, and the United States, and their historical
marginalization from the literary canon and the public sphere.
Through drama, poetry, and prose by Spanish, Latin American, and
Latina writers, the class explores issues including the construction of
gender, the public and private spheres, love and friendship, mother-
daughter relationships, power relations, violence, migration, and
poverty. Prerequisite: SPAN 302 or consent of the instructor. 3
semester hours

SPAN 405 PRACTICUM IN SPANISH
Students assist in a variety of nonprofit social and educational organ-
izations and programs. A core component of this course consists of
engaging the students’ language skills and specialized cultural
knowledge. Off-campus assignments are combined with in-class dis-
cussion and reflection. Students may work with local or international
organizations in Spanish-speaking countries. In addition to written
assignments, students may be required to present their individual
projects in a public forum. The course fulfills a culture distribution
requirement for the major. Prerequisite: SPAN 202 or consent of the
instructor. 3 semester hours

SPAN 406 INTERNSHIP IN SPANISH
Students pursue internship experiences in a range of governmental
organizations, businesses, and nonprofit institutions. The internship
must relate directly to the Hispanic world, and Spanish must be the
primary language used in the workplace. A minimum of 75 hours on
site is required. Interns are solely responsible for providing adequate
documentation (e.g., letter from supervisor, time sheets, and con-
tract) as to the number of hours fulfilled and the duties performed.
Students may be paid for their work at the partner institution. A
research paper in Spanish focusing on an aspect of the internship is
also required. Students must consult the supervising faculty member
prior to their internship in order to determine whether the internship
fulfills the criteria for credit in this course. Depending on the nature
of the internship, this course may fulfill a culture distribution
requirement for the major. 3 semester hours

SPAN 409 SENIOR SEMINAR
Offered in fall semester only. 3 semester hours

SPAN 499 INDEPENDENT STUDY
Independent study and research; individual investigation of a prob-
lem in literature or a closely related topic may be arranged by a stu-
dent and professor. 3 semester hours

SPAN 188, 288, 388, 488 
SPECIAL TOPICS IN SPANISH

Topics offered in response to student and faculty interest. 3 semester
hours each

GENERAL OFFERINGS

ML 330 CONTRASTIVE AND APPLIED LINGUISTICS
This is a comparative overview of the linguistic structures of the major
Germanic and Romance languages. Phonetics, semantics, and syntax
across the languages are examined, and language use in other cultures is
also considered. Special attention is given to using this knowledge in
teaching modern languages. Prerequisite: Completion of two semesters
of intermediate level language courses or its equivalent, or permission
of the instructor. 3 semester hours
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MUSIC

MUS 021 GOSPEL CHOIR I
A performance-based class focusing on traditional and contemporary
gospel literature. Students perform several times a semester. Does
not satisfy the humanities distribution requirement. Prerequisite:
Permission of instructor. Students may enroll in the course up to
three times. 0 semester hours

MUS 031 WIDENER CHORALE I
A performance-based class focusing on choral literature from the
Renaissance period up to the present day. Students will perform at
least once a semester. Does not satisfy the humanities distribution
requirement. Prerequisite: Permission of instructor. Students may
enroll in the course up to three times. 0 semester hours

MUS 041 CHAMBER ENSEMBLE I
A performance-based class focusing on chamber literature from the
Baroque period up to the present day. Students are organized into
groups according to ability and meet twice a week throughout the aca-
demic year. Performances are on campus. Does not satisfy the human-
ities distribution requirement. Prerequisite: Permission of instructor.
Students may enroll in the course up to three times. 0 semester hours

MUS 051 WIND ENSEMBLE I
A performance-based class that focuses on contemporary American
band literature. Students meet weekly throughout the academic year and
perform on campus. Does not satisfy the humanities distribution
requirement. Prerequisite: Permission of instructor. Students may enroll
in the course up to three times. 0 semester hours

MUS 061 JAZZ ENSEMBLE I
A performance-based class that focuses on the classical jazz idiom.
Students meet weekly throughout the academic year and perform on
campus. Does not satisfy the humanities distribution requirement.
Prerequisite: Permission of instructor. Students may enroll in the
course up to three times. 0 semester hours

MUS 101 HISTORY AND LITERATURE OF MUSIC I
An introduction to the language of music and a survey of music in
Western civilization from the Middle Ages through Bach. 3 semester
hours

MUS 102 HISTORY AND LITERATURE OF MUSIC II
An introduction to the language of music and a survey of music in
Western civilization from 1750 to the present. 3 semester hours

MUS 105 CONCEPTS OF MUSIC
This course surveys Western music from the medieval period up to
the present day, as well as a limited number of non-Western music.
The former is examined from an historical perspective; the latter,
from a cultural perspective. Upon successful completion of the
course, students will have the ability to critically evaluate a compo-
sition for stylistic content and historical characteristics. This course
differs from MUS 101 and 102 in its subject matter, and in the sub-
stantial writing and listening components. Non-Western topics
include Native American, Ghanaian, and Japanese music. Western
music topics/composers include Gregorian chant, symphony, and
20th-century experiments; Bach, Vivaldi, Beethoven, Wagner,
Stravinsky, and Glass. 3 semester hours

MUS 109 AMERICA’S MUSIC
Treatment of the music of the United States which reveals the diver-
sity of America’s music from the early 17th century until the present.
The factors that have contributed to the music’s growth including
folk, sacred, and secular elements are discussed. 3 semester hours

MUS 120 MUSIC THEORY I
This course serves as an introduction to the fundamentals of music
theory of the common practice period (1600–1900): notation, termi-
nology, key and time signatures, rhythm, scales, intervals, and triads.
Each concept is illustrated with practical examples that expose stu-
dents to a wide variety of forms and styles including classical, pop,
musical theater, film music, hymns, spirituals, folksongs, and chil-
dren’s songs. Students will be provided with written, aural, and per-
formance experiences. Satisfies the aesthetics but not the history

general education requirement. Recommended for students with lim-
ited or no previous music instruction. Students with music-reading
knowledge should enroll in MUS 123. 3 semester hours

MUS 121 GOSPEL CHOIR II
A continuation of MUS 021. Does not satisfy the humanities distri-
bution requirement. Prerequisites: 3 semesters of MUS 021 and per-
mission of instructor. 2 semester hours

MUS 122 GOSPEL CHOIR III
A continuation of MUS 121. Does not satisfy the humanities distri-
bution requirement. Prerequisites: MUS 121 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours

MUS 123 MUSIC THEORY II
This course provides an introduction to melody, diatonic harmony,
basic voice-leading, and ear training. Exercises include writing orig-
inal second parts to given melodies, four-part harmonization of dia-
tonic melodies, analysis of music literature excerpts, and rhythmic
and melodic dictation. Satisfies the aesthetics but not the history
general education requirement. Prerequisite: MUS 120, or music-
reading knowledge and permission of instructor. 3 semester hours

MUS 131 WIDENER CHORALE II
A continuation of MUS 031. Does not satisfy the humanities distri-
bution requirement. Prerequisites: 3 semesters of MUS 031 and per-
mission of instructor. 2 semester hours

MUS 132 WIDENER CHORALE III
A continuation of MUS 131. Does not satisfy the humanities distri-
bution requirement. Prerequisites: MUS 131 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours

MUS 141 CHAMBER ENSEMBLE II
A continuation of MUS 041. Does not satisfy the humanities distri-
bution requirement. Prerequisites: 3 semesters of MUS 041 and per-
mission of instructor. 2 semester hours

MUS 142 CHAMBER ENSEMBLE III
A continuation of MUS 141. Does not satisfy the humanities distri-
bution requirement. Prerequisites: MUS 141 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours

MUS 151 WIND ENSEMBLE II
A continuation of MUS 051. Does not satisfy the humanities distri-
bution requirement. Prerequisites: 3 semesters of MUS 051 and per-
mission of instructor. 2 semester hours

MUS 152 WIND ENSEMBLE III
A continuation of MUS 151. Does not satisfy the humanities distri-
bution requirement. Prerequisites: MUS 151 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours

MUS 161 JAZZ ENSEMBLE II
A continuation of MUS 061. Does not satisfy the humanities distri-
bution requirement. Prerequisites: 3 semesters of MUS 061 and per-
mission of instructor. 2 semester hours

MUS 162 JAZZ ENSEMBLE III
A continuation of MUS 161. Does not satisfy the humanities distri-
bution requirement. Prerequisites: MUS 161 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours

MUS 231 VOCAL STUDIO
Private vocal instruction. Does not satisfy the humanities distribution
requirement. Corequisite: MUS 031, 131, or 132. Prerequisite:
Permission of instructor. Students may enroll in the course up to eight
times. 0.25 semester hours 

MUS 241 STRING INSTRUMENT STUDIO
Private violin, viola, or cello instruction. Does not satisfy the
humanities distribution requirement. Corequisite: MUS 041, 141, or
142. Prerequisite: Permission of instructor. Students may enroll in
the course up to eight times. 0.25 semester hours 
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MUS 242 KEYBOARD STUDIO
Private keyboard instruction. Does not satisfy the humanities distri-
bution requirement. Corequisite: MUS 041, 141, or 142.
Prerequisite: Permission of instructor. Students may enroll in the
course up to eight times. 0.25 semester hours 

MUS 251 WIND INSTRUMENT STUDIO
Private wind instrument instruction. Does not satisfy the humanities
distribution requirement. Corequisite: MUS 051, 151, or 152.
Prerequisite: Permission of instructor. Students may enroll in the
course up to eight times. 0.25 semester hours 

MUS 252 PERCUSSION STUDIO
Private percussion instruction. Does not satisfy the humanities distri-
bution requirement. Corequisite: MUS 051, 151, or 152. Prerequisite:
Permission of instructor. Students may enroll in the course up to eight
semesters. 0.25 semester hours 

MUS 306 MUSIC OF THE CLASSICAL PERIOD
This course examines music of the second half of the 18th century.
Although the focus will be on the works of Wolfgang Amadeus
Mozart, Joseph Haydn, and Ludwig van Beethoven, students will
also look at the place of the musician in society, lesser-known com-
posers, and the development of genres such as the string quartet, the
symphony, and opera. 3 semester hours

MUS 307 MUSIC OF THE ROMANTIC ERA
The course examines Western European 19th-century music.
Students study works by both well-known composers such as
Schubert, Brahms, and Wagner, and lesser known ones such as
Balakirev, Field, and Clara Schumann. Selected topics for discussion
include the impact of Beethoven, the lied, keyboard works, sym-
phonic traditions, and opera. 3 semester hours

MUS 308 MUSIC OF THE 20TH CENTURY
Developments in musical composition in the 20th century.
Examination of styles and composers from impressionism to post-
minimalism. 3 semester hours

MUS 309 AMERICAN MUSIC: 1890–1980S
This course examines music in the United States from 1890 to the
1980s. Topics include art music, jazz, the musical, and various pop-
ular genres. 3 semester hours

MUS 371 POSTROMANTICISM: 1875–1915
An examination of the music of the postromantic period
(1875–1915). Students focus on works by such composers as Bizet,
Debussy, Franck, Mahler, Mascagni, Schoenberg, Strauss, and Wolf,
with particular attention paid to the influence of Wagner and the role
of text in generating sound and structure. 3 semester hours

MUS 381 MUSIC, WAR, AND THE ART OF PERSUASION
(HONORS)

This course examines compositions written in response to two his-
torical events of the 20th century—World War II and the Vietnam
War. These works, both American and European, reflect the emerg-
ing voice of the composer, moving from demonstrations of support,
to commentary on war and wartime events, to protest. It offers stu-
dents the opportunity to investigate the art of composition from the
creator’s perspective and to explore music’s power to communicate
and persuade. 3 semester hours

MUS 390 THE AMERICAN MUSICAL
The American musical is a unique genre, one that both delights and
challenges its audience. It is simultaneously an entertaining combi-
nation of song, dance, and dialogue and a persuasive form of com-
munication. It teaches us what and whom to care about and how to
achieve this. Engaging us through music and drama, the creators and
composers ask us to consider/reconsider ideas and concepts, and,
potentially, change our behavior. This course explores selected 20th-
century American musicals from a variety of perspectives, including
musical style, the role of dance, identity, and ethnicity. Students who
have taken MUS 391 may not receive credit for this course. 3 semes-
ter hours

MUS 391 THE 20TH-CENTURY AMERICAN MUSICAL
(HONORS)

The American musical is a distinctively American art form that took
shape during the first half of the 20th century. Throughout the cen-
tury, it developed and evolved, reflecting events and changes in
American society and culture. This course considers selected
American musicals through the lens of entertainment, identity, eth-
nicity, and genre. Using original literary texts as a point of departure,
students examine the transformation of these works from play,
novel, or short story to musical, and determine how music and lyrics
serve, ignore, or contradict the dramatic themes and ideas. Students
who have taken MUS 390 may not receive credit for this course. 3
semester hours

MUS 499 INDEPENDENT STUDY
Individual investigation of a topic in fine arts. Reading, research,
consultation, and discussion as required. Credit, scope, topic, and
prerequisite to be arranged individually. May only be taken once. 3
semester hours

MUS 188, 288, 388, 488 SPECIAL TOPICS IN MUSIC
Topics offered in response to student and/or faculty interest. 1–3
semester hours

MUSIC STUDIO

MSTU 309 MUSICAL ASPECTS OF RECORDING
A course designed to develop a better understanding of recording
technology and the ability to apply the acquired knowledge and
techniques. Does not satisfy the humanities distribution requirement.
3 semester hours

MSTU 499 INDEPENDENT STUDY
Independent study. Individual work in aspects of recording or music
performance. 3 semester hours

NURSING

NURS 103 NURSING SEMINAR
The purpose of this course is two-fold. The course introduces stu-
dents to the Widener experience while covering important skills
needed to be a successful in the nursing program. This course
explores several important aspects of nursing school success.
Students are exposed to specific content relevant to the field of nurs-
ing. Teaching methods include group discussion and interactive
activities. 1 semester hour

NURS 125 INTRODUCTION TO NURSING
This course introduces students to the discipline of nursing. A variety
of topics pertinent to professional nursing are presented, including the
nursing process, nursing history, professional behaviors, communica-
tion, cultural competency, ethical and legal issues, critical thinking,
and utilizing the nursing process as a standard for problem solving.
Through the service learning and writing requirements, students
develop self-awareness of their attitudes, beliefs, and values related
to the practice of nursing. The service learning experiences require
students to engage in a reciprocal relationship with a service agency,
giving the students opportunities for personal and professional
growth. The writing requirements focus on reflection on topics that
are discussed in the course. This course is designated as a writing
enriched and service learning course. Prerequisites: ENGL 101 or
103 and matriculation to SON. 3 semester hours

NURS 201 INTRODUCTION TO INFORMATICS I 
This course prepares students to develop basic computer competen-
cies and proficiencies in the identification, access, evaluation, and
use of information for nursing practice. The course provides a basic
understanding of concepts related to information and communica-
tion technology, the use of the computer and managing files, using a
word processing application, understanding databases, web brows-
ing, and communication. The context of health information technol-
ogy in nursing practice is introduced. Prerequisite: Admission to the
School of Nursing. 1 semester hour
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NURS 202 INTRODUCTION TO 
GERONTOLOGICAL NURSING

The number of older adults in the United States has been steadily
increasing. Nurses require specialized knowledge and skills to
address the health care needs of this diverse population. The empha-
sis of this course is on healthy aging and the provision of safe, effec-
tive, and culturally appropriate care of older adults. A wide range of
health care needs, from primary prevention to end-of-life care, are
explored. Through the service learning experience the student is
introduced to evidenced-based strategies to help older adults
improve and maintain their quality of life by maximizing their
health, function, and independence. The service learning experiences
require students to engage in a reciprocal relationship with a service
agency, giving the students opportunities for personal and profes-
sional growth. The written requirements for this course include
reflection of the service learning experience, as well as focused
assessments and interventions that promote the health of older
adults.

NURS 205/206 PHARMACOKINETICS AND 
MEDICATION ADMINISTRATION  

These courses are designed to develop a beginning understanding of
medication administration and pharmacokinetics. Skills are applied
to medication calculation and administration. Basic pharmacological
principles are explored. Students also develop an understanding of
the processes that are the basis for mathematical applications in
medication and fluid administration. Students are guided toward
developing their own style of problem solving that promotes con-
ceptual understanding of the underlying concepts of critical thinking
and medication calculation. Students must begin clinical courses in
the fall of the academic year immediately subsequent to the success-
ful completion of NURS 205/206. Pre- or corequisites: CHEM
105/106, BIOL 121/123, BIOL 122/124, BIOL 219/220, NURS 125,
NURS 261/262. (2 credits theory; 1 credit laboratory; 28 laboratory
hours) 3 semester hours 

NURS 216 NUTRITION IN HEALTH CARE
This course, taught by a registered dietician, is designed to increase
the student’s knowledge of the basic principles of nutrition. The
course content focuses on the normal nutritional needs of humans
throughout the life cycle and the application of nutrition principles
to promote health. The course assists students in assessing nutri-
tional status and initiating nursing interventions to improve or main-
tain nutritional status and to promote wellness. Prerequisite:
Matriculation to SON. 3 semester hours

NURS 217 NUTRITION FOR RN HEALTH CARE
This course, taught by a registered dietician, is designed to increase
the nurse’s knowledge of of nutrition. The course content focuses on
the theory of human nutrition, the nutritive process, and nutrition
through the life cycle. The second part of the course focuses on a
more indepth application of nutrition to nursing practices. This
includes units on the nursing process for nutrition care of patients
and dietary interventions for alterations in the nutrition process. This
course assists nurses in assessing nutrional status and initiating nurs-
ing interventions to improve or maintain overall health and wellness.
Prerequisite: Registered nurse. 3 semester hours

NURS 232 RESEARCH DESIGN
This course is designed to promote in students a knowledgeable and
enthusiastic interest in research and to provide a beginning founda-
tion for the use of research findings as a basis for nursing practice.
Ethical issues in research are discussed. The knowledge gained in
this course prepares students to understand the language of research
and the steps of the scientific research method. Students gain knowl-
edge to be able to read, interpret, and evaluate selected research
studies. Pre- or corequisites: PSY 105, NURS 125, and matricula-
tion. 2 semester hours

NURS 261/262 HEALTH ASSESSMENT 
This course, based on Gordon's Health Pattern's Model, provides the
nursing student with skills in physical, spiritual, and psychosocial
assessment of adult clients. The course assists in development of
selected skills in safety, infection control, mobility, and hygiene.

History-taking and physical examination techniques presented in the
course help students develop strong assessment skills upon which fur-
ther knowledge and practice can be built. Students learn the nursing
process and develop a prioritized plan of care with associated nursing
interventions. Fundamental clinical and health assessment skills are
demonstrated by the students in the laboratory portion of the class.
Students must begin clinical courses in the fall of the academic year
immediately subsequent to the successful completion of NURS
261/262. Pre- or corequisites: CHEM 105/106, BIOL 121/123, BIOL
122/124, BIOL 219/220, NURS 125, NURS 205/206. (2 credits the-
ory; 1 credit laboratory; 28 laboratory hours) 3 semester hours 

NURS 299 INDEPENDENT STUDY
Individual investigation and analysis of a nursing topic in an area of
special interest is undertaken. Reading, research, consultation, and
discussion are required. Credit, scope, topic, and prerequisites are
arranged individually with the faculty mentor. Open to freshmen and
sophomore students. Semester hours vary

NURS 301 INTRODUCTION TO INFORMATICS II
This course prepares students to effectively and efficiently use tech-
nology to provide safe, quality patient care in diverse health care
environments, as well as documentation of patient care, communi-
cation, clinical decision making, patient education, and data man-
agement in the clinical setting. The course emphasizes the protection
of patients’ rights in computerized information management.
Additionally, this course emphasizes the use of information technol-
ogy to support evidence-based practice, professional development,
and safety, quality, and efficiency in patient care. Prerequisites: All
requirements of lower division. Corequisites: NURS 305, 330, 333
or 334, 340, and 374. 1 semester hour

NURS 305 PATHOPHARMACOLOGY I 
Pathopharmacology I is the first of three courses that establishes the
foundational conceptual content upon which NURS 306 and 405 will
be based. This course uses prototype disease and pharmacologic pres-
entation. The students explore disease development as a multifactor-
ial progression from normal physiology to pathology. The pharmaco-
logic management of the disease states are explored with a drug
prototype approach. Issues related to drug pharmacokinetics, phar-
macodynamics, and safe medication practices are presented as they
relate to care of diverse individuals across the lifespan. The course
provides students with opportunities to recognize the impact of dis-
ease on the patient and evidence-based pharmacologic management.
Prerequisites: All requirements of lower division. Corequisites:
NURS 330, 333 or 334, 340, and 374. 2 semester hours

NURS 306 PATHOPHARMACOLOGY II 
Pathopharmacology II is the second of three courses which build on
the foundational conceptual content of the first course offering. A
system-based approach to disease development as a multifactorial
progression from normal physiology to pathology is used.  This con-
tent is closely linked to the pharmacologic management of selected
disease states. Issues related to drug pharmacokinetics, pharmaco-
dynamics, and safe medication practices are presented as it relates to
care of diverse individuals across the lifespan. The course provides
the student with opportunities to recognize the impact of disease on
the patient. Prerequisites: All requirements of lower division, and
NURS 301, 305, 330, 340, and 375. Corequisites: NURS 331, 332,
333 or 334, and 374. 2 semester hours

NURS 330 MEDICAL/SURGICAL NURSING
INTERVENTIONS: APPROACHES TO THE
CARE OF THE ADULT I 

In conjunction with Pathopharmacology I, this first of three courses
introduces the student to care of the adult in various states of illness.
Utilizing Gordon’s Health Patterns, nursing process, and nursing
diagnoses as organizers, the health needs of individual clients are
considered. Mental health concepts, therapeutic communication,
developmental stages, culture, gerontological considerations, and
nutritional aspects are integrated both in theory and in clinical situa-
tions. Foundational skills and pathophysiologic/pharmacologic con-
cepts are addressed within Gordon’s health patterns of health per-
ception and health management, elimination/nutrition, and activity



208

and rest. The course provides students with opportunities to learn
and demonstrate the nurse's caregiver roles. Prerequisites: All
requirements of lower division. Corequisites: NURS 301, 305, 330,
333 or 334, 340, and 374. (3 credits theory; 2 credits clinical; 84
hours clinical) 5 semester hours

NURS 331 MEDICAL/SURGICAL NURSING
INTERVENTIONS: APPROACHES TO THE
CARE OF THE ADULT II

In conjunction with Pathopharmacology II, this second of three
courses introduces students to care of the adult in various states of
illness. Utilizing Gordon’s Health Patterns, nursing process, and
nursing diagnoses as organizers, the health needs of individual
clients are considered. Mental health concepts, therapeutic commu-
nication, developmental stages, culture, gerontological considera-
tions, and nutritional aspects are integrated both in theory and in
clinical situations. Foundational skills and pathophysiologic/phar-
macologic concepts are addressed within Gordon’s Health Patterns
of nutrition and metabolism, and activity and exercise. The course
provides students with opportunities to learn and demonstrate the
nurse's caregiver roles. Prerequisites: All requirements of lower divi-
sion, and NURS 301, 305, 330, 340, and 374. Corequisites: NURS
306, 332, 333 or 334, and 375. (3 credits theory; 2 credits clinical;
84 hours clinical) 5 semester hours

NURS 332 EVIDENCE-BASED PRACTICE 
Best clinical practices are based on research. This course introduces
the science of evidence-based practice through a synthesis of intro-
ductory research knowledge with emphasis on evidence-based nurs-
ing practice, enhanced writing, and scholarly exchange. The topics
of articulating the clinical questions, finding the evidence, evaluat-
ing levels of evidence, and then translating the research into practice
are explored. The course focuses on enhancing the student's ability
to read, comprehend, evaluate, and apply research evidence to the
practice of nursing. This course is designated as a writing-enriched
course. Prerequisites: All requirements of lower division, and NURS
301, 305, 330, 340, and 374. Corequisites: NURS 306, 331, 333 or
334, and 375. 3 semester hours

NURS 333 FAMILY-FOCUSED 
MATERNAL NEWBORN CARE 

This course focuses on the evidence-based nursing care of child-
bearing women and their families through all stages of pregnancy
and childbirth, as well as the first four weeks after birth, including
the nursing care of fetus and neonate. This course prepares students
to competently apply the theoretical concepts of maternal-child nurs-
ing care using evidence-based guidelines in a culturally relevant
manner in various clinical settings (home, community, primary care
settings, tertiary care settings). Cultural diversity, family dynamics,
genetics, financial, and emotional state are important psychosocial
components that are addressed in the care of these families. Legal
issues, ethical issues, informatics, health policy, research, and trends
in maternal and child care in the United States relevant to care of the
childbearing families are addressed. Prerequisites: All requirements
of lower division. (3 credits theory; 2 credits clinical; 84 hours clin-
ical) 5 semester hours

NUR 334 FAMILY FOCUSED CARE OF CHILDREN
This course focuses upon the child, infancy through adolescence,
within a family system. Content is presented to provide students
with the knowledge and skills needed to apply the nursing process in
activities directed toward assisting in the health promotion and
restoration of children and adolescents. Emphasis is placed on the
stages of normal growth and development and acute illnesses com-
monly found in the hospitalized child. Students provide care to chil-
dren and adolescents in a variety of settings, including hospitals and
long-term care facilities. Prerequisites: All requirements of lower
division. (3 credits theory; 3 credits clinical; 84 hours clinical) 5
semester hours

NURS 340 GERONTOLOGY 
Because of the increasing number of older adults in the United
States and the aging of immigrant and refugee populations, nursing
will need to address the health care needs of a diverse population of
older adults. This course focuses on the physical, psychological,

social, economic, and cultural forces that influence the health of this
population. A wide range of health care needs, from primary preven-
tion to end-of-life, are explored. Evidenced-based strategies are dis-
cussed to help older adults improve and maintain their quality of life
by maximizing their health, function, and independence. The
emphasis is on healthy aging and the provision of safe, effective, and
culturally appropriate care to older adults. This course is designated
as a service learning course. Prerequisites: All requirements of lower
division. Corequisites: NURS 301, 305, 330, 333 or 334, and 374. 2
semester hours

NURS 374 KNOWLEDGE SYNTHESIS I 
Nursing practice is continually confronted with complex patient sit-
uations that require clinical reasoning skills. Competency in nursing
practice requires reasonable and reflective decision making. Using
an inquiry-based approach, students working in small groups
actively participate in problem solving within a case study design.
These case studies address important issues in current nursing prac-
tice and focus on concepts contained in concurrent clinical nursing
courses. Progressive cases are presented that build as complications
occur and/or patient situations change. Prerequisites: All require-
ments of lower division. Corequisites: NURS 301, 305, 330, 333 or
334, and 340. 1 semester hour

NURS 375 KNOWLEDGE SYNTHESIS II 
Nursing practice is continually confronted with complex patient sit-
uations. Competency in nursing practice requires reasonable and
reflective decision making. Using an inquiry-based approach, stu-
dents working in small groups actively participate in problem solv-
ing within a case study design. These case studies address important
issues in current nursing practice and focus on concepts contained in
concurrent clinical nursing courses. Progressive cases are presented
that build as complications occur and/or patient situations change.
Prerequisites: All requirements of lower division, and NURS 301,
305, 330, 340, and 374. Corequisites: NURS 306, 331, 332, 333, or
334. 1 semester hour

NURS 399 INDEPENDENT STUDY
Individual investigation and analysis of a nursing problem in an area
of special interest is undertaken. Reading, research, consultation,
and discussion are required. Credit, scope, topic, and prerequisites
are arranged individually with the faculty mentor. Open to junior
nursing students. Semester hours vary

NURS 405 PATHOPHARMACOLOGY III 
Pathopharmacology III is the final course, building on the content of
the first two Pathopharmacology courses. A system-based approach
to disease development as a multifactorial progression from normal
physiology to pathology is used. This content is closely linked to the
pharmacologic management of selected disease states. Issues related
to drug pharmacokinetics, pharmacodynamics, and safe medication
practices are presented as they relate to the care of diverse individu-
als across the lifespan. The course provides students with opportuni-
ties to identify and evaluate the impact of disease on the patient.
Prerequisites: All junior level courses. Corequisites: NURS 432, 465
or 485, and 474. 2 semester hours

NURS 430 SENIOR HONORS PROJECT
Students conduct extensive readings and study in a particular area of
nursing practice. The students’ projects must demonstrate evidence
of independent, abstract, analytical, and critical thinking. Presen-
tation of the project is during Honors Week or on Student Project
Day in the spring semester of the senior year. By invitation. 3 semes-
ter hours

NURS 432 MEDICAL/SURGICAL NURSING
INTERVENTIONS: APPROACHES TO CARE OF
THE ADULT III

In conjunction with Pathopharmacolgy III, this third of three courses
introduces students to care of the adult in various states of illness.
Utilizing Gordon’s Health Patterns, nursing process, and nursing diag-
noses as organizers, the health needs of individual clients are consid-
ered. Mental health concepts, therapeutic communication, develop-
mental stages, culture, gerontological considerations, and nutritional
aspects are integrated both in theory and in clinical situations.
Foundational skills and pathophysiologic and pharmacologic concepts
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are addressed within Gordon’s Health Patterns. The course provides
students with opportunities to learn and demonstrate the nurse's care-
giver roles. Prerequisites: All junior level courses. Corequisite:
NURS 405. (3 credits theory; 2 credits clinical; 84 hours clinical) 5
semester hours 

NURS 440 NURSING LEADERSHIP AND 
MANAGEMENT FOR THE RN

This course focuses on the synthesis of leadership and management
roles and theories. The course facilitates personal growth and profes-
sional practice for safe, evidence-based, quality, patient-centered care
and clinical outcomes. Student support for professional practice
occurs through exploration of competencies in leadership and man-
agement, interdisciplinary communication, collaboration, conflict
management, teamwork, delegation, prioritization, change, resource
management, and decision-making. A guided project provides an
opportunity for the student to develop in the roles of leader, manager,
and member of a profession. Students use evidence-based practice to
design and plan a quality improvement project in an approved health
care setting in order to demonstrate and apply knowledge, skills, and
attitudes required in professional practice. This is a writing-enhanced
course. Prerequisite: Registered nurse. 6 semester hours

NURS 441 HEALTH CARE POLICY FOR THE RN
This course focuses on the economic, political, and social factors
that influence and affect nursing care in the 21st century. Students
examine the ethical, financial, legal, and social aspects of the health
care delivery system and its functions. The course focuses on histor-
ical and current processes that shape health care policies, the impact
of policy decisions, and how resources can be used effectively with
the three main cornerstones of health care delivery: access, cost, and
quality. Students discuss the role of information technology in man-
aging health care and the impact on cultural and global trends. This
course introduces the role of the nurse as advocate and change agent
in influencing policy decisions that improve patient, provider, and
system outcomes. It also focuses on strategies for shaping future
health care policy and the needs of vulnerable and culturally diverse
populations. Prerequisite: Registered nurse. 3 semester hours

NURS 442 NURSING THEORY AND 
PROFESSIONAL PRACTICE OF THE RN

This course provides an opportunity to explore professional nursing
from the perspective of a baccalaureate education. The course is
designed to increase the learner’s knowledge of the history, philoso-
phy, and conceptual basis of professional nursing. The impact on
current trends in health care on the client, the nurse, and the profes-
sion are discussed. Prerequisite: Registered nurse. 3 semester hours

NURS 443 POPULATION HEALTH FOR THE RN
This course focuses on clinical prevention and population health
across the life span. Biological, psychological, sociocultural, envi-
ronmental, political, ethical, and economic factors that influence
population health and illness are explored, including the contribution
of these factors to health disparities. Because the health of a popula-
tion is contingent upon the health of the individuals, families, and
groups that exist within it, both individual and population focused,
evidence-based interventions are discussed. Nursing interventions
focus on primary and secondary levels of prevention within the con-
text of social justice. Prerequisite: Registered nurse. 6 semester hours

NURS 444 GENETICS AND GENOMICS FOR THE RN
This course explores the relationship of genetics and genomics to
physiology and pathophysiology. How genes, environmental, and
lifestyle factors interact to influence health and illness is explored.
The course examines the use of genetics and genomics in a compre-
hensive nursing health and physical assessment in order to identify
factors that predispose clients to disease and affect their treatments
and prognosis. The course discusses how nurses incorporate genet-
ics and genomics into their practice to improve clients’ health and
increase their longevity. Resources to assist clients seeking genetics
and genomics screening or services are explored. The ethical, legal,
and social issues associated with genomic information are discussed.
Prerequisite: Registered nurse. 3 semester hours

NURS 445 NURSING LEADERSHIP 
This course focuses on the synthesis of leadership and management
roles and theories to facilitate personal growth and professional
practice for safe, evidence-based, quality, patient centered care and
clinical outcomes. Student support for transition to professional
practice occurs through exploration of competencies in leadership
and management, interdisciplinary communication, collaboration,
conflict management, teamwork, delegation, prioritization, change,
resource management, and decision-making. A clinical immersion
experience provides an opportunity for the student to develop in the
roles of provider of care, manager of care, and member of a profes-
sion. Students are placed with faculty and nurse preceptors in a vari-
ety of health care settings to demonstrate and apply knowledge,
skills, and attitudes required for transition to professional practice.
Prerequisites: NURS 405, 432, 465 or 485, and 474. Corequisites:
NURS 465 or 485, and 474. (3 credits theory; 2 credits clinical; 84
hours clinical) 5 semester hours

NURS 446 RESEARCH DESIGN FOR THE RN
This course promotes in students a knowledgeable and enthusiastic
interest in research. The course provides a beginning foundation for
the use of research through a synthesis of introductory research
knowledge with emphasis on writing and scholarly exchange. The
knowledge gained in this course enables students to understand the
language of research and the scientific process. Topics include the
language of research, the steps of the scientific research method, and
articulating and translating research into practice. Ethical issues in
research are discussed. This course focuses on enhancing the stu-
dents’ ability to read, comprehend, critically appraise, and apply the
best evidence to the practice of nursing. Prerequisites: Registered
nurse, PSY 381 (Statistics). 3 semester hours

NURS 447 EVIDENCE-BASED PRACTICE FOR THE RN
This course promotes in students a knowledgeable and enthusiastic
interest in evidence-based practice (EBP). The course provides a
beginning foundation for the use of evidence-based practice through
a synthesis of introductory research knowledge, with emphasis on
evidence-based nursing practice, writing, and scholarly exchange.
The course prepares students to understand the steps to implement-
ing evidenced-based practice. Topics include articulating clinical
questions, using electronic databases to locate evidence, evaluating
levels of evidence, and identifying EBP models used to translate evi-
dence into practice. Ethical issues in evidence-based practice are dis-
cussed. The course focuses on enhancing the students’ ability to
read, comprehend, critically appraise, and apply the best evidence to
the professional practice of nursing. Prerequisites: Registered nurse,
NURS 446. 3 semester hours

NURS 448 GERONTOLOGY FOR THE RN
Because of the increasing number of older adults in the United States
and the aging of immigrant and refugee populations, nursing profes-
sionals must address the health care needs of a diverse population of
older adults. This course focuses on the physical, psychological, social,
economic, and cultural forces that influence the health of this popula-
tion. A wide range of health care needs, from primary prevention to
end-of-life, are explored. Evidenced-based strategies are discussed to
help older adults improve and maintain their quality of life by maxi-
mizing their health, function, and independence. Ethical issues that
affect this population are examined. The emphasis is on healthy aging
and the provision of safe, effective, and culturally appropriate care to
older adults. Prerequisite: Registered nurse. 3 semester hours

NURS 465 PSYCHIATRIC/MENTAL HEALTH NURSING 
This course builds upon the learning activities included in the mental
health integration in Medical/Surgical Nursing Interventions and
Pathopharmacologic Approaches to Care of the Adult I. Content
includes patterns of behavior related to coping/stress and alterations in
cognition, sensory perceptions, and thought. Concepts of group
process, family process, cultural/spiritual variations, and psychologi-
cal and developmental theories are introduced. Clinical practice
emphasizes the application of therapeutic communication. This course
includes 84 clinical hours. Prerequisites: All junior level courses. (3
credits theory; 2 credits clinical; 84 hours clinical) 5 semester hours
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NURS 474 KNOWLEDGE SYNTHESIS III 
Nursing practice is continually confronted with complex patient sit-
uations. Competency in nursing practice requires reasonable and
reflective thinking that is focused on decision making. Using an
inquiry-based approach, students working in small groups actively
participate in problem solving within a case study design. These case
studies address important issues in current nursing practice and
focus on concepts contained in concurrent clinical nursing courses.
Progressive cases are presented that build as complications occur
and/or patient situations change. Prerequisites: All junior level
courses. Corequisites: NURS 405, 432, 465, or 485. 1 semester hour

NURS 475 KNOWLEDGE SYNTHESIS IV 
This is the final of four courses that provides students with applica-
tion of nursing knowledge to patient care situations within a case
study design. Emphasis is placed on the refinement of critical think-
ing skills and the integration of a range of therapeutic interventions
into nursing practice, including those appropriate to individual
clients, their families/significant others, and relevant population
groups. The case-based format provides students with opportunities
to explore and analyze patient care situations thus helping students
to develop high level clinical judgment and decision-making abili-
ties. Prerequisites: NURS 405, 432, 465, 474, or 485. Pre- or coreq-
uisite: NURS 445, 465, or 485. 3 semester hours

NURS 480 SENIOR NURSING ELECTIVE
The senior nursing elective is an in-depth exploration of and analysis
of a specific nursing content area. The course contains both service
learning and writing components. The service-learning experience
integrates meaningful community service with instruction and reflec-
tion to enrich the learning experience, teach civic responsibility, and
strengthen communities specifically related to the topic of the nurs-
ing elective. The writing requirements focus on developing excel-
lence in written communication. Prerequisites: all required lower-
division and junior-level courses.

NURS 481 SENIOR HONORS PROJECT
Students conduct extensive reading and study in a particular area of
nursing practice. The students projects must demonstrate ec=evi-
dence  of independent, abstract, analytical and critical thinking.
Presentation of the project is during Honors Week or on Student
Project Day in the spring semester if the senior year. By invitation. 3
semester hours. 

NURS 485 POPULATION HEALTH 
The focus of this course is clinical prevention and population health
across the life span. Biological, psychological, sociocultural, envi-
ronmental, political, and economic factors that influence population
health and illness are explored, including the contribution of these
factors to health disparities. Because the health of a population is
contingent upon the health of the individuals, families, and groups
that exist within it, both individual and population focused, evi-
dence-based interventions are discussed. Nursing interventions
focus on primary and secondary levels of prevention within the con-
text of social justice. Prerequisites: All junior-level courses. (3 cred-
its theory; 2 credits clinical; 84 hours clinical) 5 semester hours

NURS 499 INDEPENDENT STUDY
Individual investigation and analysis of a nursing problem in an area
of special interest is undertaken. Reading, research, consultation,
and discussion are required. Credit, scope, topic, and prerequisites
are arranged individually with the faculty mentor. Open to senior
nursing students. Semester hours vary

OPERATIONS MANAGEMENT

OPM 352 OPERATIONS MANAGEMENT 
No product or service can be produced without operations. In fact,
nearly 80 percent of any organization is comprised of operations.
This course covers the techniques needed to understand, manage,
and improve organizational processes whether within a manufactur-
ing or service organization. Specifically, students evaluate business
process flows using financial measures and performance metrics.

Various operations techniques are used to evaluate capacity, identify
bottlenecks, and determine appropriate inventory levels. Six Sigma
techniques are used to understand variability, process capacity, and
process capability. Prerequisites: QA 251 and junior standing. 3
semester hours

OPM 360 PROJECT MANAGEMENT 
This course introduces students to the art and science of successful
project management with applications in planning, performing, and
controlling both technical and managerial projects. Material is pre-
sented following the 5 phase project life cycle: initiating, planning, exe-
cuting, monitoring, and closing. Topics include project management
terminology, project selection, forming project teams, project planning,
negotiation and conflict resolution, budgeting and costs estimation,
project scheduling, project integration, and termination. Prerequisites:
ACCT 205, MGT 210, MIS 290, junior standing. 3 semester hours

OPM 375 GLOBAL OPERATIONS MANAGEMENT 
This course addresses both the opportunities generated from and the
global challenges faced by organizations involved in operations. A
main goal of the course is to expose students to how to transform the
challenges faced in global operations into actual business opportuni-
ties and positive outcomes. It examines the international aspects of
quality, productivity, and strategy while addressing concerns of cus-
tomers, employees, and shareholders. Issues of risks and disruptions
faced in global supply chains are covered. Learning is supported by
case analysis, empirical findings, and projects. Prerequisite: MGT
365. Corequisite: OPM 352. 3 semester hours

OPM 445 MANAGEMENT OF TECHNOLOGY 
PRODUCTIVITY AND CHANGE

Continuous improvement, repeated innovation, and rapid technolog-
ical advances make it necessary for today’s companies to success-
fully manage technology and organizational change. This course
prepares students for this environment by familiarizing them with
the various aspects of technological and organizational change
including the innovation funnel, technology S-curve, managing
innovation and intellectual capital, obstacles and pitfalls of technol-
ogy implementation, and how people within an organization are
affected by and react to change. Prerequisite: MGT 210. Corequisite:
OPM 352. 3 semester hours

OPM 460 SUPPLY CHAIN MANAGEMENT
A second course in operations management, this course covers top-
ics such as production planning, inventory management, sourcing
decisions, revenue management, master production schedule, mate-
rial requirement planning, green supply chains, managing supply
chain operations, and other advance topics. During the course, stu-
dents are exposed to SAP systems and a series of hands-on applica-
tions are used. This course counts toward the SAP Recognition
Award. Prerequisite: OPM 352. 3 semester hours

PHILOSOPHY AND RELIGION

PHIL 105 INTRODUCTION TO LOGIC
A consideration of the forms of valid reasoning and argument with
practice in detection of fallacies, including a survey of methods of
deductive and inductive reasoning. Examination of the concepts of
validity and consistency, factual support, and probability with spe-
cial emphasis on methods of verification and proof in various sci-
ences and in daily life. Given every semester. 3 semester hours

PHIL 115 PHILOSOPHICAL IDEAS
This introductory course offers readings in classical as well as modern
sources. The emphasis is on social, political, ethical, epistemological,
and metaphysical issues; the course includes consideration of ques-
tions raised by both oriental and Western systems. Given every semes-
ter. Students may not receive credit for both PHIL 115 and PHIL 116.
3 semester hours

PHIL 116 PHILOSOPHICAL IDEAS (HONORS)
This introductory honors course offers readings in classical as well as
modern sources. The emphasis is on social, political, ethical, epistemo-
logical, and metaphysical issues; the course includes consideration of
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questions raised by both oriental and Western systems. Students may
not receive credit for both PHIL 115 and PHIL 116. 3 semester hours

PHIL 120 SYMBOLIC LOGIC
This course is a rigorous examination of the theory and methods of
symbolic logic. Students do problems and proofs in both sentential
logic and first-order predicate logic, using truth tables, logic trees, and
INT/ELIM systems of natural deduction. Special emphasis is placed
on developing skills in translating sentences from natural language
into symbolic notation. This course is especially useful for majors in
computer science, mathematics, engineering, and any discipline in
which knowledge of formal systems is important. 3 semester hours

PHIL 225 HISTORY OF ANCIENT AND 
MEDIEVAL PHILOSOPHY

This course covers Western philosophy from the pre-Socratics to the
Schoolmen. The writers studied include Plato, Aristotle, St. Thomas
Aquinas, St. Augustine, and Occam. 3 semester hours

PHIL 226 HISTORY OF MODERN PHILOSOPHY 
(16TH THROUGH 19TH CENTURY)

This course offers an examination of the major philosophers from
the late 16th century to the end of the 19th century. The works of
Descartes, Leibniz, Spinoza, Locke, Berkeley, Hume, Kant,
Nietzsche, Marx, and Mill are examined. No prerequisite. Given
alternate years. 3 semester hours

PHIL 251 SOCIAL AND POLITICAL PHILOSOPHY
This course considers such questions as: What is the proper function
and organization of the state? What is justice? What is the proper
relationship between society and the individual? Contributions of
philosophers on these topics from ancient Greece to the present are
discussed. 3 semester hours

PHIL 320 ADVANCED TOPICS IN LOGIC
A survey of key concepts in the metatheory of Symbolic Logic as
well as an introduction to various alternative logics. The course will
consider such topics as the nature of a formal system with emphasis
on the distinction between Syntax and Semantics, account of the
Soundness and Completeness of formal systems along with related
concepts, Godel’s incompleteness theorem, and Epistemic, Modal,
and Probabilistic Logics. Prerequisite: PHIL 120 or permission of
the instructor. 3 semester hours

PHIL 350 ETHICS
This approach to philosophy is through the analysis of moral prob-
lems and the critical investigation of theories of moral characteristics
in various cultures. 3 semester hours

PHIL 352 BUSINESS ETHICS
This course examines ethical issues in the business world. Topics
covered include product safety, consumerism, affirmative action,
ecological damage, and the relationship between morality and eco-
nomics. This is a writing-enriched course. 3 semester hours

PHIL 360 PHILOSOPHY OF SEX AND LOVE (HONORS)
This course provides an examination of philosophical issues relating
to romantic love and human sexuality. Readings include philosophical
and literary selections from a variety of intellectual perspectives,
including contemporary feminist thought, Christian thought, Classical
Greek thought, psychoanalytic perspectives, Marxist thought, and
modern analytic thought. 3 semester hours

PHIL 378 PHILOSOPHY OF RELIGION
This course explores the nature and development of religion, with
interpretation of its significance in contemporary cultures represent-
ing every part of the world. 3 semester hours

PHIL 379 PHILOSOPHY OF SCIENCE
An examination of the basic issues in scientific methodology, includ-
ing discussion of the concepts of verification, confirmation, scientific
explanation, and the data-theory relationship. Material for this course
is relevant to a wide variety of sciences: primarily physics, biology,
and psychology. 3 semester hours

PHIL 380 PHILOSOPHY OF ART
An examination of fundamental philosophical questions about art.
What is art? Are artistic standards objective? What is the significance
of art? Problems and examples from painting, sculpture, literature,

music, poetry, and architecture are discussed. Some familiarity with at
least one of the arts is necessary. Given spring semester. Students may
not receive credit for both PHIL 380 and PHIL 381. 3 semester hours

PHIL 381 HONORS AESTHETICS
This honors course considers a range of classic aesthetic theories, and
a number of central problems in aesthetics. Among the issues dis-
cussed are the definition of art, the nature of aesthetic value and eval-
uation, the relationship between art and morality, and questions of
style and form. The major aesthetic theories discussed are Formalism,
Mimetic theory, and Expressionism. Various works of art, including
examples from poetry, film, music, architecture, painting, sculpture,
and photography will be used in discussing these theories and prob-
lems. Students may not receive credit for both PHIL 380 and PHIL
381. 3 semester hours

PHIL 188, 288, 388, 488 
SPECIAL TOPICS IN PHILOSOPHY

Topics offered in response to student and faculty interest. 3 semester
hours each

PHYSICAL EDUCATION
All physical education courses are offered on a Pass/No Pass basis
(there is no letter grade). Each class is 0.5 credit. 1.0 credit is
needed to graduate. No class may be repeated for credit. 

PE 103 TENNIS
Introduces basic skills and techniques of tennis. Students practice
serves, forehand drive, backhand drive, volley, grip, footwork, rules,
and etiquette. 0.5 semester hours

PE 105 BEGINNING SWIMMING
Learn to swim. Covers basic skills of strokes and water safety for
those who want to swim. 0.5 semester hours

PE 107A PERSONAL FITNESS
All around cross-training includes running and lifting. Cardio-based
training with heart monitors and circuit training. 0.5 semester hours

PE 107B PERSONAL FITNESS
For Army ROTC students. Early morning (6 a.m.) physical training.
0.5 semester hours

PE 109 VOLLEYBALL
Introduction to rules and technique. Basic instruction to advanced
play of competitive volleyball. 0.5 semester hours

PE 112 GOLF
Learn to hit like Tiger Woods! Introduction to basic technique, rules,
and etiquette of golf. 0.5 semester hours

PE 116 AEROBICS
Learn the basics to great cardio health through movement to music.
0.5 semester hours

PE 118 WEIGHT TRAINING
Teaches proper techniques of lifting and spotting. Provides information
for putting together individual workout programs. 0.5 semester hours

PE 119 INTERMEDIATE SWIMMING
Stroke mechanics offered. Students learn to swim with ease and
strength. 0.5 semester hours

PE 120 SCUBA
Be a certified scuba diver. Discounted cost. Contact Wayne Mumford
at 610-872-3483 for complete information. 1 semester hour

PE 122 SOCIAL DANCE
Eight weeks only. Two hour classes. Rule the floor with Jitterbug,
Cha-Cha, Salsa, Swing, and more. 0.5 semester hours

PE 124 OUTDOOR SKILLS
Develop the confidence to take on wilderness adventure through
ropes instruction, land navigation, and survival techniques. 0.5
semester hours

PE 129 YOGA
Reduce stress. Take yourself to a new level of mind body harmony
and fitness. 0.5 semester hours
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PE 130 STREET-WISE SELF DEFENSE
Introduces and develops self defense techniques and practical appli-
cations for a variety of situations. Enhance awareness of personal
safety. 0.5 semester hours

PE 137 ROCK CLIMBING
Scale new heights on our award-winning indoor climbing wall. Basic
instruction and belay certification offered. 0.5 semester hours

PE 139 T’AI CHI CHIH
Students learn the 19 moves of Moving Meditation to discover inter-
nal peace and harmony. This is not a martial art, but a globally prac-
ticed stress release. 0.5 semester hours

PE 141 INTRODUCTION TO BASKETBALL
Students learn the fundamentals and rules to play ball for life. 0.5
semester hours

PE 188A ZUMBA AEROBICS
The latest in Latin Aerobics. Join the fun. 0.5 semester hours

PE 188B ABS, CORE, AND MORE
Tighten and tone. This class will get it done. 0.5 semester hours

PE 188C RUN YOUR FIRST 5K
Get professionally trained to conquer a 3.2 mile run/race. 0.5 semes-
ter hours

PE 188D KICKBOXING
Get fit and learn some kickin’ self defense moves. 0.5 semester
hours

PE 188E PILATES
Improve all areas of fitness in a fun and challenging environment.
0.5 semester hours

PE 188F CARDIO BLAST
Intense cardio training done to a unique beat. 0.5 semester hours

PE 188G POWER WALKING
Low impact, fun and easy way to develop life long fitness. 0.5
semester hours

PE 200 VARSITY SPORT PARTICIPATION
Fall sports register in the fall. Winter and spring sports register in the
spring. Participation in one full season of Varsity Sport satisfies the
PE requirement for graduation. Check with the head coach and advi-
sor for information. 1 semester hour 
Fall Spring
200A, Football 200I, Women’s Basketball
200B, Women’s Soccer 200J, Men’s Basketball
200C, Men’s Soccer 200K, Men’s Swimming
200D, Men’s Cross Country 200L, Women’s Swimming
200E, Women’s Cross Country 200M, Women’s Indoor Track
200F, Volleyball 200N, Men’s Indoor Track
200G, Cheerleading 200O, Men’s Track
200H, Field Hockey 200P, Women’s Track

200Q, Men’s Lacrosse
200R, Women’s Lacrosse
200S, Golf
200T, Softball
200U, Baseball

PE 206 ORGANIZATION AND ADMINISTRATION OF
ATHLETIC COACHING

An introduction to athletic supervision, care of equipment, coaching
leadership, athletic facilities, budgeting, and finances in athletics.
Scheduling, game management, staff planning, and organization are
also covered. Offered spring semester. 3 semester hours

PE 215 MEDICAL ASPECTS OF ATHLETIC 
COACHING AND INTERN TRAINING

The care and prevention of athletic injuries is studied, with special
consideration to taping, first aid, weight training, physical fitness,
nutrition, and body mechanics. Offered fall semester. 3 semester hours

PHYSICS

PHYS 109 INTRODUCTION TO WEATHER 
AND CLIMATE (SAME AS ESSC 109)

This course is designed to provide a descriptive survey of weather and
climate for nonscience majors. Subjects include composition and struc-
ture of the atmosphere, solar and terrestrial radiation, temperature,
atmospheric stability, forms of condensation and precipitation, pressure
and wind systems, severe weather (thunderstorms, tornadoes, and hur-
ricanes), weather analysis and forecasting methods, air pollution, the
changing climate, world climates, and optical phenomena in the atmos-
phere. The laboratory component PHYS 119 is a separate course.
Credit will not be granted for both this course and ENVR/PHYS 209
Meteorology. No prerequisites. 3 hours lecture. 3 semester hours

PHYS 111 PHYSICS OF DIGITAL CIRCUITS 
AND INFORMATION

This course covers the concepts of electric charge, current, voltage,
power, heat, and the basic principles of digital circuits. In the lab, sim-
ple circuits such as gates, flip-flops, and counters are assembled and
tested. 1 hour lecture. 2 hours lab. 2 semester hours

PHYS 119 WEATHER AND CLIMATE LABORATORY
(SAME AS ESSC 119)

This laboratory course is designed to complement PHYS 109.
Students engage in exercises that involve analyses of daily weather
cycles, employing instruments to determine atmospheric tempera-
ture and humidity, learning about the forms of condensation and pre-
cipitation, studies of global pressure and wind systems, analyses of
surface and upper-air weather maps, understanding the nature of air
pollution, and classification of world climates. This course fulfills
the College of Arts and Sciences science laboratory requirement.
Corequisite: PHYS 109. 2 hours laboratory. 1 semester hour

PHYS 120 CONCEPTUAL PHYSICS
An introductory course for students who do not plan to major in science.
The central ideas, principles, and relationships of physics are applied to
the study of the natural universe and the human environment. Many of
the concepts discussed are investigated through activities. The concepts
presented are developed and supported with minimal mathematics.
Concepts discussed can include mechanics, properties of matter, heat,
sound, electricity and magnetism, light quantum mechanics, and atomic
and nuclear physics. 3 semester hours

PHYS 121 FUNDAMENTALS OF PHYSICS I
This is the first course in a two-semester non-calculus introductory
physics sequence. This sequence is designed for pre-physical therapy
students who do not intend to major in science or engineering.
Students are expected to be familiar with basic algebra, geometry, and
trigonometry but need no background in calculus. Topics include
mechanics, fluids, and thermodynamics. Students cannot claim credit
for both the PHYS 121-122 and PHYS 141-142 sequences.
Prerequisite: MATH 117 or a mathematics assessment score of level 3
or higher on the Mathematics Assessment. Corequisite: PHYS 143. 3
hours lecture. 1 hour recitation. 4 semester hours

PHYS 122 FUNDAMENTALS OF PHYSICS II
This course is continuation of PHYS 121. Topics include electricity,
magnetism, wave motion, sound, and optics. Prerequisite: PHYS
121. Corequisite: PHYS 143. 3 hours lecture. 1 hour recitation. 4
semester hours

PHYS 130 CONCEPTS OF MUSIC AND SOUND
(SAME AS SCI 130)

An introductory course which describes the basic physical principles
of sound production, propagation, and perception and applies these
principles toward an understanding of music. Topics include oscilla-
tions, wave motion, sound intensity, the ear and hearing, elemental
ingredients of music, musical instruments, scales, and harmony. The
course is designed for the musician and nonmusician alike and
assumes no previous background in music, physics, or college math-
ematics. PHYS 132 is not a corequisite. 3 semester hours
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PHYS 132 CONCEPTS OF MUSIC AND SOUND LAB (SAME
AS SCI 132)

This laboratory course is designed to complement PHYS 130. The
course includes an introduction to oscillations, wave motion, sound
production from strings and air columns, measurement of the speed
of sound, interference of waves, the oscilloscope, amplifiers, and the
technologies for recording and playing back music. 2 laboratory
hours weekly. 1 semester hour.

PHYS 135 THE PHYSICS OF LIGHT (HONORS)
A conceptual study of the physics of light. Using minimal mathemat-
ics, the course will follow the path that the physical understanding of
light has followed, from Newton’s times to the present. Lab exercises
are designed to observe and study the fascinating properties of light.
For nonscience majors in the Honors Program. 3 hours lecture. 2 hours
laboratory. 4 semester hours

PHYS 141 COLLEGE PHYSICS I
This first course in a two-semester noncalculus-based physics sequence
covers both classical and modern physics. Students are expected to be
familiar with basic geometry and trigonometry but need no background
in calculus. Topics include classical mechanics, elementary fluids, wave
motion, sound, thermodynamics, and kinetic theory. Students cannot
claim credit for both the PHYS 141–142 sequence and the PHYS 121-
122 sequence. Co- or Prerequisite: MATH 117. Corequisite: PHYS 143.
3 hours lecture. 1 hour recitation. 4 semester hours

PHYS 142 COLLEGE PHYSICS II
This course is a continuation of PHYS 141. Topics include classical
electromagnetic theory, DC and AC circuit theory, geometrical and
physical optics, special relativity, quantum phenomena, an introduc-
tion to atomic, molecular, and solid state physics, and nuclear and
elementary particle physics. Prerequisite: PHYS 141. Corequisite:
PHYS 144. 3 hours lecture. 1 hour recitation. 4 semester hours

PHYS 143 COLLEGE PHYSICS I LABORATORY
Lab experiments coordinated with topics in PHYS 141 and PHYS
121. 1 semester hour

PHYS 144 COLLEGE PHYSICS II LABORATORY
Lab experiments coordinated with topics in PHYS 142 and PHYS
122. 1 semester hour

PHYS 161 PHYSICS I
This first course of a two-semester calculus-based physics course for
engineering and physics majors includes the following topics from
classical physics: kinematics and dynamics of particles, particle sys-
tems and rigid bodies, simple harmonic motion, kinetic theory, heat,
and thermodynamics. Corequisites: MATH 141 or MATH 131,
PHYS 163. 3 hours lecture. 1 hour recitation. 3 semester hours

PHYS 162 PHYSICS II
This course is a continuation of PHYS 161. Topics include gravita-
tion, classical electromagnetic theory including vector and scalar
fields, DC and AC circuits, waves motion, and geometrical and
physical optics. Prerequisite: PHYS 161. Corequisite: MATH 142 or
MATH 132. 3 hours lecture. 1 hour recitation. 3 semester hours

PHYS 163 PHYSICS I LABORATORY
Lab experiments coordinated with topics in PHYS 161. Concurrent
registration in PHYS 161 is required. 1 semester hour

PHYS 164 PHYSICS II LABORATORY
Lab experiments coordinated with topics in PHYS 162. Concurrent
registration in PHYS 162 is required. 1 semester hour

PHYS 209 METEOROLOGY (SAME AS ESSC/ENVR 209)
This introductory course teaches an understanding of the Earth’s
atmosphere, including the forces producing weather and climate, the
dynamics of air movements, pressure changes, mass density, volume
relationships, as applied to the changing atmosphere, and the pro-
duction of hurricanes, tornadoes, and thunderstorms. Also studied
are atmospheric structure, the effects produced by solar radiation on
the Earth’s magnetic field—auroras, Van Allen belts, and similar
phenomena. Meteorological instrumentation is studied in laboratory
experiments designed to integrate theory with practice, together with
the production of weather maps by students from empirical data

recorded in the laboratory. This course is designed primarily for stu-
dents majoring in science or engineering. 3 hours lecture. 2 hours
laboratory. 4 semester hours

PHYS 261 MODERN PHYSICS WITH APPLICATIONS
This course begins with an introduction to quantum physics, including
the quantum theory of light, matter waves and the study of solutions to
the Schrödinger equation for free electrons, the “particle in the box,”
tunneling phenomena and atomic hydrogen. This is followed by a
study of statistical physics and solids accompanied by a wide variety
of applications. Applications include solid state electronic devices
such as the diode, transistor, JFET, MOSFET, diode laser, solar cells,
photodetectors, and CCDs. Prerequisite: PHYS 162 and MATH 133
or MATH 142. 3 hours lecture. 1 hour recitation. 3 semester hours

PHYS 263 PHYSICS III LAB
This is a laboratory course in classic modern physics to be taken
concurrently with PHYS 261 and is required for physics majors.
Students not majoring or minoring in physics may elect to take this
lab. 1 semester hour

PHYS 271 COMPUTATIONAL METHODS IN PHYSICS
This course is designed to introduce students to the use of the desktop
computer programs Mathematica and Matlab in solving problems in
physics. Topics include numerical integration and differentiation, alge-
braic manipulation, and graphical presentation. Prerequisites: PHYS
162 and 164. 3 hours of laboratory/lecture weekly. 1 semester hour.

PHYS 272 EXPERIMENTAL METHODS OF PHYSICS
This course is designed to introduce students to experimental design
and techniques. Topics include electronics and circuit design, and sig-
nal detection and data collection instrumentation. Prerequisites: PHYS
162 and 164. 3 hours of laboratory/lecture weekly. 1 semester hour

PHYS 281 PHYSICS SEMINAR
This course is designed for physics majors. The course is a struc-
tured forum for students and faculty to discuss current topics in
physics and astrophysics. A new topic is covered every meeting in a
two-hour session. Readings are assigned by the instructor to facili-
tate the discussions. This course is offered only on a Pass/No Pass
basis. Students must enroll in this course up to a total of 3 credits.
0.5 semester hours

PHYS 309 MATHEMATICAL METHODS OF PHYSICS
This course is a survey of mathematical techniques useful in physics,
including vector analysis, matrices, coordinate transformations,
Sturm-Liouville problems, Fourier series, Fourier transforms,
boundary value problems, and complex variables. Prerequisite:
MATH 241. 3 semester hours

PHYS 312 ATMOSPHERIC PHYSICS 
(SAME AS ENVR 312)

This course provides a mathematically rigorous investigation into the
science of meteorology. Graphical analyses and calculus-based numer-
ical problems are used throughout. Topics include radiation principles,
heat, boundary layers, moisture, stability, cloud formation, precipita-
tion, atmospheric dynamics, global circulation, air masses, fronts,
cyclones, numerical weather prediction, thunderstorms, air pollution,
and climate change. PHYS 209 is a prerequisite for environmental sci-
ence majors and is recommended to be taken concurrently for physics
majors. Corequisite: PHYS 162. 3 semester hours

PHYS 313 CLASSICAL MECHANICS
This course involves the rigorous study of Newtonian mechanics
and its applications to the motion of particles, particle systems, and
extended bodies. Vector calculus methods are used freely.
Applications to astronomy and particle physics will be treated.
Prerequisites: PHYS 162 and MATH 242. 3 hours lecture. 1 hour
recitation weekly. 3 semester hours

PHYS 314 THERMODYNAMICS AND 
STATISTICAL MECHANICS

The laws of thermodynamics with applications to problems in chem-
ical, electrical, and magnetic systems are studied. The course is an
introduction to statistical methods for the study of properties of mat-
ter. Offered alternate years. Prerequisite: PHYS 162. Corequisite:
MATH 242. 3 class hours. 3 semester hours
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PHYS 315 ELECTROMAGNETIC THEORY
This course introduces electromagnetic theory. Topics include elec-
tric and magnetic fields, dielectric and magnetic materials, Maxwell’s
field equations, displacement current, the Poynting theorem and elec-
tromagnetic waves, boundary-value problems, and radiation.
Corequisite: PHYS 309. Prerequisite: PHYS 162. 3 semester hours

PHYS 316 OPTICS AND WAVE MOTION
Studies include principles of geometrical and physical optics; inter-
ference; diffraction; polarization; the nature and characteristics of
sound waves; and acoustics. Prerequisites: PHYS 162 and MATH
241. 3 class hours. 3 semester hours

PHYS 317 RELATIVITY AND ADVANCED TOPICS
Special Relativity Theory and elementary aspects of Einstein’s
General Relativity Theory (geometrodynamics) are studied, with
applications in electromagnetism, particle physics, and cosmology.
Prerequisites: MATH 242, PHYS 261, and PHYS 309 or ENGR
315. 3 semester hours

PHYS 318 SOLID STATE PHYSICS
An introduction to solid state physics. Topics include crystal struc-
tures, mechanical properties, thermal properties, electrical and mag-
netic properties, and band theory and its applications. Prerequisite:
PHYS 261. 3 semester hours

PHYS 319 LASER PHYSICS
An introduction to the physics of lasers. Topics include classical the-
ory of dispersion and absorption, rate equations, the density matrix,
semi-classical radiation theory, laser oscillation characteristics,
multi-mode and transient oscillations, applications to specific laser
systems, optical coherence, and laser applications. Prerequisites:
PHYS 261 and MATH 241. 3 semester hours

PHYS 323 CLASSICAL MECHANICS LAB
This laboratory course involves selected advanced experiments in the
area of Newtonian mechanics. Experiments and projects involve such
topics as Kepler's laws of planetary motion, the frictional drag on
falling bodies, resonance and damping in a harmonic oscillator, deter-
mination of the universal gravitational constant G using a Cavendish
balance, numerical integration of galactic orbits, and Rutherford scat-
tering of alpha particles. 3 hours laboratory. 1 semester hour

PHYS 326 OPTICS LAB
Selected experiments of an advanced nature in the area of optics. 3
hours laboratory. 1 semester hour

PHYS 333 ADVANCED TOPICS IN MECHANICS
Advanced methods of mechanics using Lagrange’s equations and ten-
sor algebra. Topics include mechanics of fluids, Lagrange’s and
Hamilton’s equations, inertial and stress tensors, rotation of rigid bod-
ies, perturbation theory, and special relativity. Applications to vibrat-
ing systems and fluids. Prerequisite: PHYS 313. 3 semester hours

PHYS 399 SPECIAL PROBLEMS
Individual investigation of a problem in physics includes laboratory
work, computation, readings, and discussion as appropriate. Credit,
score, topic, and prerequisites to be arranged individually. May be
taken more than one semester. Credit open

PHYS 408 SENIOR THESIS PROPOSAL
Development of a research proposal for a senior thesis. The proposal
must be approved by a thesis committee for successful completion.
Prerequisites: PHYS 261 and PHYS 263. 1 semester hour

PHYS 409, 410 SENIOR THESIS IN PHYSICS I, II
Independent physics research based on the proposal developed in
PHYS 408. Prerequisite: PHYS 408. 2 semester hours each

PHYS 413 QUANTUM MECHANICS
An introduction to quantum theory, beginning with the Schrödinger
equation and the statistical interpretation of the wave function. One-
dimensional applications include the infinite square well, finite
square well, and harmonic oscillator; three-dimensional applications
include the theory of angular momentum, central potentials, and the
hydrogen atom; spin, identical particles, and the Pauli exclusion
principle; and time-independent perturbation theory. Prerequisite:
PHYS 261. 4 class hours. 4 semester hours

PHYS 414 ADVANCED TOPICS IN QUANTUM MECHANICS
A continuation of Quantum Mechanics. Topics include photon polar-
ization, scattering, time-independent and time-dependent perturba-
tion theory, interaction of the quantized radiation field with matter,
spin, identical particles, second quantization, applications to atoms
and molecules, and the Klein-Gordon and Dirac equations.
Prerequisite: PHYS 413. 3 semester hours

PHYS 490 PHYSICS INTERNSHIP
This subject-related work experience or other activity is offered only
upon special application from the student and a supervising faculty
member. Approval must be obtained in advance from the physics fac-
ulty and requires a specific outline of: work to be done; the nature and
extent of its academic relevance; the academic and special preparation
of the student for the proposed activity. Written approval must be
obtained from the employer/sponsor, and arrangements must be made
for regular contact between the student and the supervising faculty
member. The student is responsible for making all arrangements. A
final report must be submitted upon completion of the activity, and a
pass/fail grade will be assigned. The number of semester hours earned
depends on the extent of the approved activity (12 semester hours cor-
responds to full-time work for a semester). Prerequisites: Junior or
senior standing, a GPA of at least 2.5 both in the major and cumulative
in all courses and approval of both the academic advisor of the student
and the head of the Science Division. 3–12 semester hours

PHYS 492 SENIOR SEMINAR
This senior seminar course focuses on a conceptual understanding of
classical physics along with an introduction to current topics in
physics and astrophysics. Each student reports on four topics orally.
Prerequisite: Senior standing in the physics major. 3 semester hours

PHYS 188, 288, 388, 488 SPECIAL TOPICS IN PHYSICS
Topics offered in response to student and faculty interest. 3 semester
hours each

POLITICAL SCIENCE

POLS 101 AMERICAN GOVERNMENT AND POLITICS
An introduction to basic concepts, functions, and processes of politics
and government, using the American system as a model. The course
includes topics such as political socialization, constitutional govern-
ment, legislative process, presidential leadership and bureaucracy, the
role of the judiciary, elections, political parties, interest groups, and
problems of civil rights. No prerequisites. 3 semester hours

POLS 102 FOREIGN GOVERNMENT AND POLITICS
The principal goal of this introductory course is to provide students
with a basic knowledge of how political systems around the world
function. By examining a wide range of countries, students learn
how and why the “rules of the political game” differ from country to
country. It is hoped that, after taking this course, students will better
understand political events that take place outside the United States
and appreciate the diverse political ideas and aspirations of people
around the world. No prerequisites. 3 semester hours

POLS 201 STATE AND LOCAL GOVERNMENT
An examination of political organization at the state and local levels and
the effectiveness of governmental action in dealing with problems of
community life. Attention is given to rapidly expanding metropolitan
areas, conflicts over community participation in the governmental
process, and problems of relations between governments at different
levels. Political structure and history of Pennsylvania are used for exam-
ples. No prerequisites. 3 semester hours

POLS 204 CURRENT ISSUES IN WORLD AFFAIRS
This course introduces students to current issues in international rela-
tions. The course focuses primarily on such issues as relations
between rich and poor nations, the race between food and population,
energy, technology, and the threat to the environment. In addition, stu-
dents may examine other issues in the headlines, such as terrorism,
immigration, human rights, international trade, and the proliferation of
chemical, nuclear, and biological weapons. The course hews rather
closely to recent events. No prerequisites. 3 semester hours
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POLS 205 AMERICAN PUBLIC POLICY AND POLITICS
This course surveys the formal and informal processes by which public
policy is made and implemented at all levels of government in the
United States. Topics include how issues get onto the public and gov-
ernmental agendas, basic policy formulation processes in the executive
and legislative branches, budgetary policies and practices, the role of
courts in the policy process, implementation and administrative law, and
informal factors affecting policy such as the economy, interest groups,
the media, and technology. Prerequisite: POLS 101. 3 semester hours

POLS 206 ETHICS, POLITICS, AND POLICY
This course examines the intersection between ethics, elections, pol-
icymaking, and policy implementation in the American political sys-
tem. Consideration is given to how ethical standards apply to elec-
tion campaigns; executive, legislative, and judicial policymaking;
and corruption of policy and administrative processes. No prerequi-
sites. 3 semester hours

POLS 207 POWER AND INFLUENCE: INTEREST 
GROUPS IN AMERICAN POLITICS

This course evaluates the roles of interest groups in the American
political system. Students examine the classic questions of how
interest groups organize, develop agendas, and lobby government
officials. Special emphasis is placed on exploring the proper role of
interest groups in a democratic society. Students also learn how to
frame issues and design their own advocacy campaign. Prerequisite:
POLS 101. 3 semester hours

POLS 215 ENVIRONMENTAL POLITICS AND POLICY
This course examines the context surrounding the debate, enactment,
and implementation of environmental policies in the United States.
It will explore the complex interactions between politicians, bureau-
crats, pressure groups, and the public on issues of the environment.
It will then examine the policies that the political system produces
and their effects on American society. The course places a special
emphasis on the way in which political actors frame issues related to
the environment. No prerequisites. 3 semester hours

POLS 218 LAW AND SOCIETY
An analysis of the basic concepts related to the role of law in the
polity including law as an instrument of dispute resolution, social
control, and change. Also examined is the relationship of the indi-
vidual to the state, and economic foundations of legal precepts and
global perspectives. No prerequisites. 3 semester hours

POLS 221 INTRODUCTION TO 
INTERNATIONAL RELATIONS

An introduction to various approaches and methods of analysis in
international relations. The course examines the nature of the inter-
national system, the manner in which states and other actors behave,
the causes of war and techniques of conflict resolution, economic
interactions, and the implications of growing international interde-
pendence. The course also addresses socio-economic imbalances
among nations. Sophomore standing required. No prerequisites. 3
semester hours

POLS 222 AMERICAN FOREIGN POLICY
This course begins with a description of American foreign policy
from the earliest days of the Republic up to the present time.
Students then consider the interacting roles of the leading policy
makers, including the president, Congress, State Department, and
CIA. The final portion of the course involves the tools of foreign
policy, such as covert action, diplomacy, and economic assistance, as
well as pressing foreign policy problems of the day. Sophomore
standing required. 3 semester hours

POLS 226 THE THIRD WORLD
This course examines politics in the developing countries of Latin
America, Africa, and Asia. The focus is on the problems facing
Third World countries in their quest for economic development and
political stability. Prerequisite: POLS 102. 3 semester hours

POLS 228 POLITICS OF EUROPEAN INTEGRATION
This course is an exploration of the process of policymaking and inte-
gration in the European Union. Its aim is to increase students’ knowl-
edge and understanding of the dynamics of European Union politics.
Students examine why countries with historical animosities decide to

work together; how economic, monetary, and labor relations are
linked; and why average citizens of democratic countries sometimes
oppose the institutions to which they belong. Students enrolled in this
course are eligible to participate in the model European Union simu-
lation (EuroSim). No prerequisites. 3 semester hours

POLS 229 EUROSIM: MODEL EUROPEAN UNION
This course is preparation for participation in EuroSim the European
Union simulation. Students conduct in-depth research on the simu-
lation topic and take on roles as prime ministers, other ministers,
members of the European parliament, and other EU officials. The
venue alternates between the United States and Europe. Students are
responsible for costs associated with travel. Prerequisites: POLS 102
or POLS 228 and by permission of instructor. 1 semester hour

POLS 230 POLITICS AND THE MEDIA
A study of the role of mass media in the political system is conducted.
The rights and responsibilities of the media in a free society are exam-
ined as are the effects of the media on elections, political attitudes,
issues and decision-making. Case studies are used for analysis.
Prerequisite: POLS 101 or SOC 105 or COMS 130. 3 semester hours

POLS 235 COUPS, CARTELS, AND CARNEVALE:
POLITICS IN LATIN AMERICA

The goal of this course is to provide students with a basic under-
standing of how the political systems of Latin America function. The
course focuses on the evolution of those systems and analyzes how
they have dealt with problems of socioeconomic development. No
prerequisites. 3 semester hours

POLS 241 CHINA (SAME AS ANTH 241)
Traditional and modern China are compared. The treatment of
Chinese culture includes consideration of religion and philosophy,
social and political institutions, arts, and literature. The development
of present-day political and economic systems are also covered, with
emphasis on the Communist revolution. No prerequisites. 3 semes-
ter hours

POLS 242 JAPAN (SAME AS ANTH 242)
This course familiarizes students with contemporary Japanese cul-
ture, politics, economic structure, education, and religion. After a
brief survey of Japanese history and traditions, the course focuses on
Japan as a dynamic urban society which has both similarities and
differences with other industrial societies. Topics include the family,
national and local politics, Shinto and Buddhist religions, the
national educational system, economic strategies, the salaried
worker, yakuza (gangsters), the burakumin caste, mass media,
women’s roles, the elderly, and Japan’s international role. No pre-
requisites. 3 semester hours

POLS 247 VODKA AND CAPITALISM: RUSSIAN 
POLITICS IN THE 21ST CENTURY

This course examines the various political, economic, and social
problems facing Russia and the 14 so-called Newly Independent
States (NIS), which together formerly composed the Soviet Union.
Topics addressed include the transition and evolution of the Russian
political system, the transformation of the Soviet command econ-
omy into a capitalist economy, the attendant rise of organized crime,
the war in Chechnya, and Russian foreign policy. In addition, stu-
dents examine the post-Soviet developments in the Central Asian
republics (the "Stans"), and their role in the war on terror. No pre-
requisites. 3 semester hours

POLS 250 VIETNAM
In this course, Vietnam is explored through the mediums of films,
books, and lectures with emphasis placed upon America’s involve-
ment in Vietnam. While the course consists of a case study, the subject
of Vietnam leads naturally to several issues of a more general nature.
These issues include imperialism, colonialism, anticolonialism, North-
South relations, containment of communism, military strategy, and
American politics. Prerequisite: POLS 102. 3 semester hours

POLS 265 POLITICAL AND CIVIC ENGAGEMENT
This course examines the nature and influence of political and civic
engagement in American politics. Areas of focus include rights and
responsibilities of citizenship, historical trends and generational dif-
ferences in engagement, and linkages between citizen participation
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and electoral and public policy outcomes. The course also examines
conflicting perspectives on the intersection of civic and political
engagement across different academic disciplines. Students are
exposed to strategic and tactical elements of effective civic and
political activism in the context of national, state, or local election
cycles and public policy debates. No prerequisites. 3 semester hours

POLS 306 MODERN POLITICAL THEORY
An in-depth survey of the major pre-20th-century thinkers who
influenced Western political tradition, including Plato and Aristotle;
Machiavelli; Hobbes, Locke, and Rousseau; Hegel and Marx. A crit-
ical reading of the original texts promotes careful discussion of their
historical contexts and relevance to contemporary issues. Students
also administer the Democracy Project—a campus-wide undergrad-
uate survey—and analyze its results. Required for majors. No pre-
requisites. 3 semester hours

POLS 307 THEORIES OF INTERNATIONAL RELATIONS
As the study of international politics has emerged as a separate dis-
cipline, various contending theories have been developed to explain
the nature of the international state system. Students in this course
examine several of these theories and attempt to evaluate them. This
course is intended for advanced students in political science.
Prerequisite: POLS 221. 3 semester hours

POLS 310 EMPIRICAL POLITICAL ANALYSIS
The main goal of this course is to provide students with the theoret-
ical background and research skills for behavioral political analysis.
Topics include research design, data collection, data analysis, com-
puter techniques, and research applications. Laboratory sessions pro-
vide further opportunities for research skills development. Political
science and international relations students are required to take this
course in the junior year. No prerequisites. 4 semester hours

POLS 313 THE AMERICAN PRESIDENCY
Examines the institutional, behavioral, and societal forces that have
given rise to the modern presidency, the factors that enhance and
constrain the exercise of presidential power, the nature and conse-
quences of the presidential decision-making process, together with
the desirability and feasibility of reforming the presidency.
Prerequisite: POLS 101. 3 semester hours

POLS 314 CONGRESS
An analysis of the United States Congress, including theories of rep-
resentation, historical development of Congress, and the impact of the
electoral process on Congressional behavior. Also studies the norms
and expectations for Congressional behavior, the rules of the legisla-
tive process, the internal organization of Congress (committees, par-
ties, staff) and the relations among Congress, the presidency, the
bureaucracy, and the courts. Prerequisite: POLS 101. 3 semester hours

POLS 316 AMERICAN POLITICAL PARTIES 
AND ELECTIONS

An examination of the characteristics of the American party system
and how the individual can organize to use it, or other private groups,
to influence elections and public policy. Prerequisite: POLS 101. 3
semester hours

POLS 317 THE PRESIDENCY AND CONGRESS
An examination of the presidency, Congress, and the administrative
bureaucracy. The course includes an examination of the way in which
these institutions are organized, how they jointly develop and carry
out governmental programs, and current efforts to assure their respon-
siveness to the public. Prerequisite: POLS 101. 3 semester hours

POLS 318 THE JUDICIARY
This course is a study of judicial processes in the American political
system. Topics include judicial decision making, organization of the
court system, legal development and justice, and the relationship
between law and social change. No prerequisites. 3 semester hours

POLS 319 INTRODUCTION TO CONSTITUTIONAL LAW
This course introduces the student to the development of constitu-
tions, constitutionalism, and judicial review as a way of granting,
limiting, and dividing power within nations; studies briefly the evo-
lution of the Anglo-Saxon common law system as a way of develop-
ing constitutional precedents; examines specific cases dealing with

judicial review, the scope of powers granted to the federal govern-
ment, and the division of American governmental authority through
federalism. Prerequisites: POLS 101 and junior standing or permis-
sion of instructor. 3 semester hours

POLS 320 CONSTITUTIONAL RIGHTS AND LIBERTIES
This course is a study of the development of constitutional law relat-
ing to the rights of individuals and limitations on the power of gov-
ernment. The course examines the way in which precedents develop,
focusing on the Bill of Rights and other relevant portions of the
Constitution. Prerequisites: POLS 101 and junior standing or per-
mission of instructor. 3 semester hours

POLS 321 PUBLIC ADMINISTRATION
A study of the process of attaining governmental objectives through
large organizations and the types of obstacles that must be overcome
if public bureaucracies are to function effectively and responsibly.
Recommended particularly for students contemplating public
employment or seeking in-depth understanding of the American
political system. Prerequisite: POLS 101. 3 semester hours

POLS 330 BECOMING DEMOCRATIC: ISSUES IN
DEMOCRATIC CONSOLIDATION

This course focuses in depth on the issues surrounding the concept
of democratic consolidation and its application to transitioning
states. Through the comparison of experiences in Eastern Europe,
Southern Europe, and Latin America, students gain insights into the
process that occurs during and after a transition from a nondemocra-
tic to a (hopefully) democratic political system. Prerequisites: POLS
102, 204, or permission of instructor. 3 semester hours

POLS 335 OPENING THE IRON CURTAIN: EASTERN
EUROPE AFTER COMMUNISM

This course provides students with an understanding and apprecia-
tion for the momentous changes that have taken place in Central and
Eastern Europe since 1989. This is a part of the world often over-
looked in international relations, yet it has played and will continue
to play a significant role in European and international politics. This
class investigates the ideas of ‘Eastern Europe,’ ‘Central Europe,’
and ‘Mittleeuropa.’ Where is Eastern Europe? How do we define it?
How did this concept change over the course of the 20th century?
Political and cultural changes since 1989 are examined and ana-
lyzed. Prerequisites: POLS 102, 204, or permission of instructor. 3
semester hours

POLS 337 POLITICS IN THE MIDDLE EAST
An analysis of the Middle East (the Arabic-speaking countries, as
well as Israel, Turkey, and Iran) and its role in world politics, focus-
ing on the period since World War II. Attention is given to integrative
and disintegrative forces within and among the Middle Eastern coun-
tries. Students also examine the Arab-Israeli impasse and the roots of
terrorism in the Middle East. American relations with the Middle East
are also stressed. Prerequisite: POLS 102. 3 semester hours

POLS 345 WAR AND PEACE
This course examines various facets of war and peace. Peace is
treated here as more than the absence of war. Over the years,
humankind has developed various tactics and strategies that some-
times succeed in promoting peace and cooperation among states.
The course also explores the causes of war and examines some of
the techniques to prevent war and keep the peace, such as deterrence
and arms control, Wilsonian collective security, complex multilater-
alism and integration, negotiation and mediation, peace-keeping,
peace enforcement, and peace building. Prerequisite: POLS 204,
221, or 222. Sophomore standing required. 3 semester hours

POLS 347 STAR WARS, STAR TREK, OR FIREFLY:
NATION-STATES AND GLOBALIZATION

In the TV series Star Trek, the world is ruled by a political structure
called “The Federation.” All former nation-states have been merged
under one political system. In the universe of Firefly, the United
States and China formed one political entity combining politics and
languages on “Earth-That-Was.” Is this the direction we are headed
through globalization? Are nation-states becoming an artifact of the
past. This course focuses on the political, economic, and social
impacts of globalization on nation states around the world. It builds
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on and encompasses theories and arguments from international rela-
tions, comparative politics, and even American politics.
Prerequisites: POLS 102 or POLS 204 or permission of instructor. 3
semester hours

POLS 384 ARMS CONTROL
This seminar gives students an opportunity to write a research paper
on one or more facets of arms control. The course covers the devel-
opment of arms control and focuses on arms control efforts since
World War II. Students also study current arms control initiatives,
including START. Grades for the course are based primarily upon
research papers. Prerequisites: Junior or senior standing plus POLS
221 or POLS 222. 3 semester hours

POLS 385 STRATEGIC INTELLIGENCE
This course is designed to explain the nature of strategic intelli-
gence, review the evolution of American intelligence, study the
organizations that engage in American intelligence today, and con-
sider the dangers of secret intelligence in a free society. In addition,
the course examines the basic elements of intelligence: collection,
analysis and estimates, counterintelligence, and covert action.
Prerequisite: POLS 221 or POLS 222. 3 semester hours

POLS 390 INTERNSHIP
This subject-related work experience or other activity occupies the
principal time of the student for one semester. Offered only upon spe-
cial application from the student and a sponsoring faculty member.
Approval must be obtained in advance from the social science faculty
and requires a specific outline of work to be done; the nature and
extent of its academic relevance; student academic and other prepara-
tions qualifying the individual for the proposed activity; and methods
to be used in evaluating the quality of the work. Students enrolling
must make arrangements for regular contact with supervising faculty
members and may not engage in extraneous outside employment in
excess of 10 hours per week. Junior or senior standing required and
permission of the political science faculty. 12–15 semester hours

POLS 394, 395 POLITICAL SCIENCE PRACTICUM
This is off-campus work experience of 6–8 hours per week with a
governmental, quasi-governmental, or community service agency.
Students work under the direct supervision of agency personnel,
keep a diary of their experiences, become familiar with the scholarly
literature relevant to their placement activity, and participate in
weekly on-campus meetings. Each student also writes an end-of-
semester paper about the experience, drawing on the diary record,
the student’s overall impressions, and the concurrent readings. May
be taken for one or two semesters for a maximum of 6 credits.
Permission of instructor is required prior to registration. Open only
to juniors and seniors, and not available to individuals who are stu-
dent-teaching. 3–6 semester hours

POLS 410 SENIOR RESEARCH SEMINAR
Preparation of the senior research paper in a specific field of politi-
cal science. Required of all majors in political science. Prerequisite:
POLS 310. 3 semester hours

POLS 499 INDEPENDENT STUDY
Individual study for a limited number of specially qualified advanced
students in consultation with a member of the political science faculty.
Admission to the course is at the discretion of the faculty member who
would be involved, and requires written permission of the faculty
supervisor and the social science division head. 6 semester hours max-
imum credit

POLS 188, 288, 388, 488 
SPECIAL TOPICS IN POLITICAL SCIENCE

Investigation of special topics, preferably on an interdisciplinary
basis. Offering depends upon faculty approval and student interest. 3
semester hours each

PROFESSIONAL WRITING

PRWR 100 FUNDAMENTALS OF PROFESSIONAL 
WRITING (FORMERLY PRWR 260) 

This writing-enriched course introduces students to the diverse field
of professional writing. Through required assignments and in-class
exercises, students learn, practice, and improve their writing skills
for various professional media, as well as begin compiling their first
professional portfolio. Writing forms include print and electronic
material. This course provides the suggested (but not required) basis
for other courses in professional writing. 3 semester hours

PRWR 215 EFFECTIVE COMMUNICATION IN 
THE DIGITAL AGE

This writing-enriched course covers the theory and application of
oral, written, and interactive (computer) communication techniques.
Using topics relating to their own disciplines, students prepare
appropriate forms of communication, including oral presentations,
short reports, letters, memos, proposals, and a research report. Does
not satisfy humanities distribution requirement. Prerequisite: ENGL
101 or 103. 3 semester hours

PRWR 320 TECHNICAL WRITING 
(FORMERLY PRWR 220) 

This writing-enriched course concentrates on developing strategies
for organizing and reporting technical concepts and research in writ-
ten documents. Assignments include reviewing and writing techni-
cal specifications, manuals, and other industrial publications. The
major writing project is a long technical paper treating a subject in
the student’s field of study. 3 semester hours

PRWR 340 COPYWRITING FOR ADVERTISING AND 
MARKETING (FORMERLY PRWR 240) 

This writing-enriched course focuses on strategizing and writing
advertisement copy for various print media, notably newspapers,
magazines, and brochures. Elements of layout and design are cov-
ered but technical production is not. Activities and assignments are
selected to familiarize students with preparing and critiquing adver-
tisements targeting various audiences with specific messages on
products and services. Students then apply this knowledge in prepar-
ing cohesive advertising pieces for a selected product or service.
This course may have a service-learning component. Does not sat-
isfy humanities distribution requirement. Prerequisite: ENGL 101 or
103. 3 semester hours

PRWR 350 EDITING FOR PUBLICATIONS 
(FORMERLY PRWR 250) 

This writing-enriched course examines editing principles for print
documents, notably newspaper and magazine articles. Elements of
the editing process covered encompass both macroediting (overall
organization and content) and microediting (grammar, syntax, dic-
tion, and punctuation), along with steps in the publication process
(proofreading, revising, layout, and design). Prerequisite: PRWR
100 or 110. 3 semester hours

PRWR 360 RHETORIC FOR WRITERS 
This writing-enriched course examines the Aristotelian tradition of
rhetoric, with a focus on written (rather than oral) communicaiton.
The effective use of elements of rhetoric is explored in readings,
which will be critiqued and criticized from the perspective of rheto-
ric. Elements include classical appeals of persuasion, as well as form
through style and structure. Using this knowledge, students design
and conduct projects in the application of rhetoric to their own dis-
ciplines. 3 semester hours

PRWR 370 WRITING IN THE SCIENCES 
(FORMERLY PRWR 270) 

This writing-enriched course explores science communication by
dissecting case studies and preparing documents that convey scien-
tific and technological information; types vary from descriptive
pieces and literature reviews to grant proposals and journal manu-
scripts. Audiences vary from research professionals to lay commu-
nities. Students select topics from their own fields and career inter-
ests to carry throughout the course projects. Although designed for
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students in biology, psychology, and other sciences, students in other
disciplines may also benefit from this course. 3 semester hours

PRWR 380 WRITING FOR HEALTH AND MEDICINE
This writing-enriched course examines the types of writing particular
to the fields of health and medicine. Students review and critique
example documents from fields such as medicine, pharmacy, physical
therapy, and nursing; as needed, background on particular specialties,
such as writing for the pharmaceutical industry, is provided. This
course is especially relevant to students interested in careers in any
health care or medical field. 3 semester hours

PRWR 390 WRITING FOR THE NONPROFIT SECTOR
This writing-enriched course prepares students to plan, write, and
disseminate the types of documents needed by nonprofit organiza-
tions in the community. Documents such as grant proposals, brand-
ing campaigns, and outreach pieces are examined. Of particular
focus is writing within budgetary constraints of the nonprofit sector.
This course may be of special interest to students who plan to work
in community engagement or with community agencies.
Assignments are tailored to the interests of students. This course
may have a service-learning component. 3 semester hours

PRWR 395 TOPICS IN PROFESSIONAL WRITING
This writing-enriched course rotates topics in response to student
and faculty interest. Topics include sports journalism, environmental
advocacy, and international reporting. Does not satisfy humanities
distribution requirement. Prerequisite: At least 12 credits in the
PRWR sequence, plus permission of the instructor. May be repeated
once for credit. 3 semester hours

PRWR 405 PRACTICUM IN PROFESSIONAL WRITING
Students work six to eight hours a week in supervised writing, edit-
ing, or publishing settings either on- or off-campus; these settings
include University Relations, Alumni Relations, and Community
Engagement; paid or unpaid positions in area corporations; as well
as individualized work with faculty on defined projects such as
newsletters for units of the university. Students attend a seminar
once a week to exchange expertise; they also write a final report that
integrates their experiences with material covered in other courses in
this discipline. Prerequisite: At least 12 credits in the PRWR
sequence, plus permission of the instructor. May be repeated once
for credit. 3 semester hours

PRWR 410 PORTFOLIO DEVELOPMENT IN
PROFESSIONAL WRITING

In this course, students completing the minor in professional writing
or the certificate in health care writing compile their required profes-
sional portfolios, with a reflection paper, documenting their growth
throughout the program. Working with the instructor, students assess
work from all courses in their program, revise pieces for reviewers’
comments, and produce a final version suitable for professional use.
Enrollment is limited to students completing the minor in profes-
sional writing or the certificate in health care writing. Prerequisites:
15 credits in PRWR courses and permission of instructor. Course
offered only on Pass/No Pass basis. 1 semester hour

PRWR 188, 288, 388, 488
SPECIAL TOPICS IN PROFESSIONAL WRITING

Topics offered in response to student and faculty interest. 3 semester
hours each

PSYCHOLOGY

PSY 105 INTRODUCTION TO PSYCHOLOGY
A general introduction to scientific psychology, including biological
psychology, development, learning, memory, psychological disor-
ders, and social psychology. Psychology majors must receive a “C”
or better in this course to satisfy psychology major requirements. 3
semester hours

PSY 200 INDUSTRIAL/
ORGANIZATIONAL PSYCHOLOGY

Relation of general psychology to aspects of business and industry
including personnel selection, training, placement, supervision, and

evaluation. Deals with organizational influences on behavior, job
motivation and satisfaction, leadership, communication, problem
solving, and research methods in I/O psychology. Prerequisite: PSY
105. Psychology majors must receive a “C” or better in this course
to satisfy psychology major requirements. 3 semester hours

PSY 202 EDUCATIONAL PSYCHOLOGY: EARLY
LEARNERS (SAME AS ED 202)

This course is an introduction to the application of psychological the-
ories and principles to educational settings for young learners. Topics
include basic concepts of measurement and assessment, develop-
mental characteristics of learners, theories of learning and motiva-
tion, classroom management and teacher behavior, and individual
differences of young learners. Diversity in family and community
contexts, as well as the culture of child development/day care, pre-
school, and elementary school settings are explored. This is a service-
learning course. Education majors must receive a “B” or better in
this course to remain in the Teacher Certification program.  Students
can only receive credit for PSY 201 or PSY 202. Prerequisite: PSY
105. 3 semester hours

PSY 203 CONSUMER BEHAVIOR AND ADVERTISING
An investigation of how psychological processes influence the mar-
keting and consumption of products as well as the marketing and
acceptance of ideas. Some of the topics include how advertising
attempts to change attitudes and behavior, the influence of motiva-
tion theory on advertising content, how persuasion influences the
adoption of products and political beliefs, and cultural differences in
consumption patterns. Students may not get credit for both PSY 203
and MKT 400. Prerequisite: PSY 105. 3 semester hours

PSY 204 SOCIAL PSYCHOLOGY
The study of human behavior in a social setting, emphasizing types
of research that may be used to study social behavior. Among topics
covered are attitude formation and change, aggression and its oppo-
site, helping behavior, factors that influence like and dislike of other
people, group processes, conformity to a group, and leadership. This
course may be used as an advanced elective in either psychology or
sociology. Prerequisite: PSY 105 or SOC 105. Students should not
take both PSY 204 and 210. Psychology majors must receive a “C”
or better in this course to satisfy psychology major requirements. 3
semester hours

PSY 205 PERSONALITY
Examples of four major types of contemporary personality theory
are examined, contrasted, and compared. The role of theory and the
relationship of research and evaluation strategies to theory are con-
sidered with examples from each of the theories studied, which
include psychoanalytic, trait, phenomenological, and behavioral
approaches to the study of personality. Psychology majors must
receive a “C” or better in this course to satisfy psychology major
requirements. Prerequisite: PSY 105. 3 semester hours

PSY 206 PSYCHOLOGY OF WOMEN 
(SAME AS GWS 206)

The social construction of gender and its impact on the lives of
women are examined in this course. This survey course is designed
to cover a wide array of psychological topics as they relate to the
female experience in American culture. The influence of historical,
developmental, and social contexts on psychological experiences are
also examined. Prerequisite: PSY 105. 3 semester hours.

PSY 207 PSYCHOLOGY OF ADDICTIVE BEHAVIORS
This course is an overview of the biological, psychological, and
social aspects of addictive disorders. Topics include alcohol and
drug abuse, gambling, and other behavioral addictions. Treatment
models and professional ethics associated with addiction counseling
are explored. Prerequisite: PSY 105. 3 semester hours

PSY 210 CROSS-CULTURAL SOCIAL PSYCHOLOGY
Cross-cultural social psychology deals with research done outside
the United States and looks both for the universals of social behav-
ior and for differences that might be brought about by culture.
Differences between subcultures (e.g., groups defined by race, eth-
nicity, or social class) are also considered. Psychology majors must
receive a “C” or better in this course to satisfy psychology major
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requirements. Prerequisite: PSY 105. Students should not take both
PSY 204 and 210. 3 semester hours

PSY 211 HUMAN GROWTH AND DEVELOPMENT I
This course studies human development from birth to adolescence.
The course addresses the interplay of biological, intellectual, social,
and emotional development. Students cannot receive credit for both
PSY 211 (Human Growth and Development I) and PSY 332 (Human
Growth and Development I with Lab). Psychology majors must
receive a “C” or better in this course to satisfy psychology major
requirements. Prerequisite: PSY 105. 3 semester hours

PSY 212 HUMAN GROWTH AND DEVELOPMENT II
This course focuses on human development from adolescence
through adulthood and old age. It explores changing capacities and
stresses throughout the human life span. Psychology majors must
receive a “C” or better in this course to satisfy psychology major
requirements. Prerequisite: PSY 105. 3 semester hours

PSY 213 ADOLESCENT PSYCHOLOGY 
(SAME AS ED 213)

This course studies human development from the preteen through the
late adolescent years. The course addresses physical, intellectual,
social, and emotional development. Important topics covered include
eating disorders, self-concept, academic achievement, dating, drug
and alcohol use, suicide, delinquency, and sexuality. Psychology
majors must receive a “C” or better in this course to satisfy psychol-
ogy major requirements. Prerequisite: PSY 105. 3 semester hours

PSY 215 MULTICULTURAL PSYCHOLOGY
This course is an introduction to the principles, theories, and appli-
cations of multiculturalism. Students are required to examine their
own sense of self and others’ identity, beliefs and assumptions, and
behaviors. Theories, research, and skills are explored so that students
can acquire the necessary multicultural competencies for effective
work with children and adolescents from diverse backgrounds (i.e.,
culture, race, ethnicity, class, and gender) in multicultural environ-
ments (i.e., public schools, community organizations). This is a serv-
ice-learning course. Psychology majors must receive a “C” or better
in this course to satisfy psychology major requirements.
Prerequisite: PSY 105. 3 semester hours

PSY 216 COMMUNITY PSYCHOLOGY
This course provides an introduction to the field of community psy-
chology. Students learn about social issues, social institutions, and
other settings that influence individuals, groups, and organizations.
Principles, theories, and methods, and their application to community
issues and settings are also explored. This is a service-learning
course. Prerequisite: PSY 105. 3 semester hours

PSY 220 LEARNING AND MEMORY
This class provides an in-depth look at how animals—including
humans—learn about their environment. Students explore topics
such as animal behavior, associative learning, classical and operant
conditioning, the effects of reward and punishment, and spatial nav-
igation. Students also learn about how the fundamental principles of
conditioning and learning are applied in current psychology and
research. Prerequisites: PSY 105. 3 semester hours.

PSY 225 ABNORMAL PSYCHOLOGY
This course focuses on similarities and differences between normal
and abnormal behavior, individual and environmental genesis and
treatment of neurosis and psychosis, and relation of abnormality to
social, religious, educational, and other aspects of living.
Psychology majors must receive a “C” or better in this course to sat-
isfy psychology major requirements. Prerequisite: PSY 105. 3
semester hours

PSY 230 COGNITION
This course involves an in-depth analysis of human information pro-
cessing. Topics include perception, attention, memory, and higher
cognitive functions. Practical applications of cognitive principles are
also discussed. Psychology majors must receive a “C” or better in
this course to satisfy psychology major requirements. Prerequisite:
PSY 105. 3 semester hours

PSY 235 FORENSIC PSYCHOLOGY
Psychological research has much to offer to the fields of law and law
enforcement. In this course, the potential impact and relevance of
empirical psychological research to the criminal justice system is dis-
cussed in detail. Topics include basic methodological issues, lie detec-
tion, repressed memories, jury selection, line-up construction, eyewit-
ness identification and testimony, courtroom persuasion, and group
decision making. Psychology majors must receive a “C” or better in
this course to satisfy psychology major requirements. Prerequisites:
PSY 105 and three additional credit hours in either psychology or
criminal justice. 3 semester hours

PSY 240 HEALTH PSYCHOLOGY
This course studies the contributions of psychology to the promotion
and maintenance of health and to the prevention and treatment of ill-
ness. The course is concerned with understanding how behavior
affects health, how health affects behavior, and how this knowledge
is applied to diagnosis, prevention, treatment, and rehabilitation.
Psychology majors must receive a “C” or better in this course to sat-
isfy psychology major requirements. Prerequisite: PSY 105. 3
semester hours

PSY 245 GROUP DYNAMICS
This advanced course in social psychology deals with behavior in
group settings. Among topics covered are: one-to-one relationships in
personal and work settings; group formation, structure and leader-
ship; group functioning, conformity, and effective work groups.
Prerequisite: PSY 105 or SOC 105. 3 semester hours

PSY 248 BRAIN, BEHAVIOR, AND CULTURE 
This course explores the relationship between brain and environ-
ment, with emphasis on cultural context. For the longest time, it was
believed that the brain influences behavior in a unidirectional man-
ner and plasticity was almost absent in all age groups except the
youngest (infants and children). Groundbreaking research in the
fields of neuroscience and behavioral science together has provided
new insights into the way we look into the brain-behavior relation-
ship. Multiple environmental and cultural influences on the brain—
including sensory loss, work, language, migration, and emotion—
are examined in this course. Prerequisite: PSY 105. 3 semester hours

PSY 250 EFFECTIVE INSTRUCTIONAL PRACTICES 
AND DELIVERY METHODS FOR ALL LEVELS
OF SPECIAL EDUCATION SUPPORT 
(SAME AS ED 250)

This course involves the foundations of special education. The pur-
pose is four-fold, to: (1) examine historical background information
related to the field of special education (legislation and litigation); (2)
review components necessary for effective collaboration and consul-
tation with parents, school personnel, and other professionals, and
related multicultural issues/perspectives; (3) examine the nature and
characteristics of various disabilities; and (4) discuss services and
programs to help meet the educational, social, and/or personal goals
for students with disabilities. This is achieved via case studies, large
and small group class discussions, chapter readings, class assess-
ments, and related exercises. Prerequisite: PSY 105. 3 semester hours

PSY 260 PARANORMAL PSYCHOLOGY
This course involves a critical examination of beliefs in paranormal
phenomena. Students read and discuss reports of ESP, human sponta-
neous combustion, near death experiences, and other parapsycholog-
ical experiences. In addition, the psychological processes that under-
lie beliefs in other paranormal phenomena, such as aliens, ghosts, and
“hidden” animals, are discussed. An emphasis is placed on under-
standing the errors in cognitive processes that can lead to erroneous
beliefs. This course counts as an experimental advanced elective for
psychology majors. Prerequisite: PSY 105. 3 semester hours

PSY 265 EVOLUTIONARY PSYCHOLOGY
This course examines a range of psychological phenomena within
the framework of evolutionary psychology. The basic principles of
evolution through natural selection are introduced, followed by their
application to animal and human behavior. Topics include ethology,
food preferences, short-term mating strategies, long-term mating
strategies, parental investment, kinship, alliances, aggression, and
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dominance. An introduction to behavior genetics is also covered.
Prerequisite: PSY 105. 3 semester hours

PSY 270, 271 SUPERVISED RESEARCH TOPICS 
IN PSYCHOLOGY

Students work with a faculty member in conducting a research proj-
ect of mutual interest. Students are required to become familiar with
the scholarly literature relevant to the research project in addition to
their active involvement with other aspects of the research, such as
research design, construction of research materials, data collection,
data analysis, and report writing. Regular meetings with the super-
vising faculty member and a final written report are required. This
course may be taken for two semesters for a maximum of 6 credits.
This course may be used to fulfill one psychology advanced elective
based on the area of research. Prerequisites: PSY 105 and permission
of instructor prior to registration. 3 semester hours

PSY 278 PROBLEM BEHAVIOR IN CHILDREN:
ASSESSMENT AND THERAPY 
(SAME AS ED 378)

An introduction to the principles, practices, and applications of
applied behavior analysis and behavior modification in special edu-
cation and counseling. Specifically, this course examines functional
assessments, behavior/classroom management strategies, reinforce-
ment techniques, token economies, and cognitive-behavior/social
skills training designed for children and adolescents with emotional
and behavioral disorders. Ethical issues associated with each type of
individual and classroom intervention are also explored. As part of
this course, students participate in field experiences outside of regu-
larly scheduled class times, which enable them to relate the course
content to teaching. Prerequisite: PSY 105. 3 semester hours

PSY 292 CAREERS IN PSYCHOLOGY 
Students in this course learn about different career opportunities in
psychology, acquire information about graduate programs, and
obtain the skills necessary for a post-baccalaureate career endeavor
in psychology. Students develop their own well-informed and cus-
tomized education plan. Students network with professionals who
are directly and indirectly involved with the psychology major. In
addition, students learn the logistics of setting up a practicum and an
internship. Students learn about ethical and professional develop-
ment issues pertinent to the sites in which they work, the enrollment
process, placement site supervision requirement, and interviewing
skills relevant to acquiring a practicum or internship position. This
course is as a prerequisite for PSY 394 Applied Practicum and PSY
395 Clinical/Counseling Practicum. Students should take this course
during the sophomore year. Prerequisite: PSY 105 (grade C or bet-
ter). 3 semester hours

PSY 331 COGNITION WITH LABORATORY
This course involves an in-depth analysis of human information pro-
cessing through lecture and structured lab activities. Topics include
perception, attention, memory, and higher cognitive functions.
Practical applications of cognitive principles are also discussed.
Students design and conduct experiments in cognitive psychology and
write laboratory reports. Psychology majors only. Students take either
PSY 230 or PSY 331; they may not take both. Psychology majors
must receive a “C” or better in this course to satisfy psychology major
requirements. Prerequisites: PSY 105 (grade C or better), PSY 385
(grade C or better), and PSY 387 (C or better). 4 semester hours

PSY 332 HUMAN GROWTH AND DEVELOPMENT I
WITH LABORATORY

Through both lecture and structured lab activities, this course focuses
on biosocial, cognitive, and psychosocial changes that occur from
birth to adolescence. Topics introduced in lecture are further explored
using a variety of qualitative and quantitative research methods used
in the field. Psychology majors only. Students take either PSY 211 or
PSY 332; they may not take both. Psychology majors must receive a
“C” or better in this course to satisfy psychology major requirements.
Prerequisites: PSY 105 (grade C or better), PSY 385 (grade C or bet-
ter), and PSY 387 (C or better). 4 semester hours

PSY 333 FORENSIC PSYCHOLOGY 
WITH LABORATORY 

The purpose of this course is to give students an understanding of
the role of psychological research as it pertains to the fields of law
and law enforcement. Through lecture and lab activities, students
learn about basic methodological issues, lie detection, repressed
memories, jury selection, line-up construction, eyewitness identifi-
cation and testimony, courtroom persuasion, and group decision
making. Students use experimental design, existing measures of
legal attitudes, and computer technology to design studies to inves-
tigate some of the lecture topics. Students prepare laboratory reports
using the APA style. Psychology majors only. Psychology majors
must receive a “C” or better in this course to satisfy psychology
major requirements. Students take either PSY 235 or PSY 333; they
may not take both. Prerequisites: PSY 105 (grade C or better), PSY
385 (grade C or better), and PSY 387 (C or better). 4 semester hours

PSY 334 CONSUMER BEHAVIOR WITH LABORATORY
Consumer Behavior with Laboratory is a course concerning the
processes involved when people acquire, use, and dispose of goods,
services, ideas, and experiences. Consumer behavior topics include
attitude development and change, product knowledge and involve-
ment, decision-making, learning, personality and social influences
such as culture, race, income, age, and social class. In addition, this
course is dedicated to learning about the research process in the field
of consumer behavior. This includes the responsibilities of the
Institutional Review Board, APA style, literature search, descriptive,
survey, and experimental research methodologies, statistical analy-
sis, interpretation and presentation of results, and the final written
product of scientific work. Students participate in a number of
research-related activities, including the replication of important
research in consumer behavior as well as conducting their own orig-
inal research. Psychology majors only. Students take either PSY 203
Consumer Behavior or PSY 334 Consumer Behavior with
Laboratory; they may not take both. Psychology majors must receive
a “C” or better in this course to satisfy psychology major require-
ments. Prerequisites: PSY 105 (grade C or better), PSY 385 (grade C
or better), and PSY 387 (C or better). 4 semester hours 

PSY 335 COMMUNITY-BASED YOUTH DEVELOPMENT
INTERVENTION STRATEGIES AND
PRACTICES: INTEGRATING CRIMINAL
JUSTICE AND PSYCHOLOGICAL APPROACHES
(SAME AS CJ 335)

This is an interdisciplinary criminal justice and psychology year-long
course on community intervention strategies and practices for at-risk
youth. Theories and research that explain problem behaviors (i.e.,
mental health, substance abuse, delinquency) are reviewed, focusing
on both the macro-structural factors emphasized in criminology and
the micro-level perspective emphasized in psychology. Current inter-
vention and prevention programs are examined and combined with
field experience to train students in the principles of civic engage-
ment, as well as in the mentoring and treatment of at-risk youth.
Open to criminal justice or psychology majors with junior standing or
above, or with instructor’s permission. 6 semester hours

PSY 336 GROUPS: THEORY AND EXPERIENCE 
WITH LABORATORY 

This course presents students with a general introduction to the
influences that small group dynamics have on individual and group
behavior. Through readings, lectures, group exercises, and structured
observations, students learn about the stages of group development,
individual and group goals, and the role membership has on group
effectiveness. Psychology majors must receive a “C” or better in this
course to satisfy psychology major requirements. Prerequisites: PSY
105 (grade C or better), PSY 385 (grade C or better), and PSY 387
(C or better). 4 semester hours

PSY 338 HUMAN GROWTH AND DEVELOPMENT II
WITH LABORATORY

Human Growth and Development II with Laboratory focuses on
adult development and aging and changes in physical, cognitive, and
psychosocial domains. The specific goals of this class are: 1) to
study the process of aging in adulthood, including the gains and
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losses associated with physiological and psychological aging; 2) to
understand the social influences on this process, such as culture,
race, income, age, and social class; and 3) to increase awareness of
aging and ageism. In addition, students learn about the research
process in the field of adulthood and aging. This includes the use of
qualitative and quantitative research methodologies, statistical
analysis, interpretation of results, and writing an empirical research
article. This laboratory fulfills a social/developmental advanced
elective. Students take either PSY 212 or PSY 338; they may not
take both. Psychology majors must receive a “C” or better in this
course to satisfy psychology major requirements. Prerequisites: PSY
105 (grade C or better), PSY 385 (grade C or better), and PSY 387
(C or better). 4 semester hours

PSY 355 BIOLOGICAL PSYCHOLOGY
An introduction to the anatomy, physiology, and pharmacology of
the nervous system and its role in experience and behavior. Topics
include the biological basis of perception, memory, motivation,
emotion, and mental illness. Satisfies science or social science dis-
tribution requirements. Psychology majors must receive a “C” or
better in this course to satisfy psychology major requirements.
Prerequisite: PSY 105. 3 semester hours

PSY 360 SENSATION AND PERCEPTION 
This course deals with the physiological and psychological systems
that allow us to see, hear, feel, smell, and taste the incredible range of
stimuli we can perceive. Although intimately related, sensation and
perception play two complimentary but different roles in how we inter-
pret our world. Sensation is the process of sensing our environment
through touch, taste, sight, sound, and smell. Perception is the way we
interpret these sensations and therefore make sense of everything
around us. The study of sensation and perception also involves an
exploration of the constraints on our perceptual systems, since what we
can't perceive is often just as important (and often even more interest-
ing) as what we can. Prerequisite: Psychology 105. 3 semester hours

PSY 368 HUMAN NEUROPSYCHOLOGY
Human neuropsychology is the branch of psychology that seeks to
understand the relationship between neural structure and function. In
this course, students learn about neural anatomy and physiology and
the role these play in determining normal and disordered behaviors.
Topics of discussion include the neuropsychology of perception,
attention, memory, language, emotion, and action. Prerequisite: PSY
105. 3 semester hours

PSY 375 COUNSELING AND PSYCHOTHERAPY
Theories and methods used in therapeutic interventions with indi-
viduals are emphasized. In addition to readings and lectures, the
course includes practice at introductory-level skills and class pre-
sentations. Prerequisites: PSY 105 and 225. 3 semester hours

PSY 376 PSYCHOLOGY/EDUCATIONAL TESTING
(SAME AS ED 376)

A critical examination of potentials and limitations of the presently
used tests of intelligence, achievement, aptitude, interests, attitudes,
and personality. The use of tests in educational and psychological
research, counseling and guidance, and industry is also examined.
The development, use, and standardization of tests for evaluation
and research is included. Prerequisite: PSY 105. 3 semester hours

PSY 377 HISTORY AND SYSTEMS OF PSYCHOLOGY
This course involves studying the historical and philosophical roots
of contemporary systems of psychology. The systems discussed
include structuralism, functionalism, behaviorism, Gestalt psychol-
ogy, and psychoanalytic theory. These systems are examined histor-
ically, in terms of the individuals whose ideas contributed to their
formulation, and philosophically, in terms of how each system
resolves the problem of knowledge, the mind-body problem, and the
issue of scientific verification and theory construction. Prerequisites:
PSY 105 and one 200-level psychology course. 3 semester hours

PSY 385 STATISTICAL METHODS WITH 
LABORATORY FOR SOCIAL SCIENCES 

Elementary statistics for psychology and other social science majors.
Majors from other departments should take PSY 381 instead. This is
a course for those who wish to analyze data from their own research,

as well as understand the presentation of others’ analyses. Topics
include the calculation and interpretation of methods for graphing
data, descriptive statistics such as measures of central tendency and
dispersion, correlation, and simple probability theory. Inferential sta-
tistics covered include t-tests, ANOVA, and non-parametric statistics
such as chi-square. The use of SPSS, a statistical software package
for the behavioral sciences, is emphasized in this course. Students
learn how to enter data, analyze and interpret results, and perform a
wide range of statistical functions using SPSS. This course is
required of majors in criminal justice, psychology, and social work.
Majors from other departments are welcome. Students may not
receive credit for both PSY 385 and another statistical methods
course such as PSY 381, QA 251, QA 252, POLS 310, ENGR 111,
ENGR 315, MATH 114, or MATH 373. This course may not be used
to satisfy the social science general education requirement.
Psychology majors must receive a “C” or better in this course to sat-
isfy psychology major requirements. Prerequisites: Basic computing
skills, proficiency with the Windows computing environment, and
completion of the math requirement with a grade of C or better. A
minimum grade of C in PSY381 will satisfy this prerequisite, but
will not satisfy the university math requirement. Must achieve a
grade of C or better to advance to PSY 387. 4 semester hours

PSY 387 RESEARCH DESIGN AND LABORATORY FOR
PSYCHOLOGY (FORMERLY PSY 382 AND 384)

This course teaches the application of scientific method to the study
of human behavior. Topics include the relationship between theory,
hypotheses and empirical research, ethical considerations of
research with humans, laboratory and field experimental methods,
survey research, participant observation, and the use of documents
and available data. The laboratory reinforces the theoretical issues
covered in the lecture portion of the course. Students complete struc-
tured, hands-on exercises with experimental and non-experimental
research methods in psychology. Students use the computer to ana-
lyze data, conduct literature reviews, and write research reports.
Required of psychology majors. Psychology majors must receive a
“C” or better in this course to satisfy psychology major require-
ments. Prerequisite: Junior status and minimum grade of C in PSY
385 for psychology majors. Must achieve a grade of C or better to
advance to PSY 409. 4 semester hours

PSY 394 APPLIED PSYCHOLOGY PRACTICUM 
The Applied Psychology Practicum is an experiential learning course
that provides students with an opportunity to earn academic credit for
discipline-specific career-related work. The practicum enables stu-
dents to engage in fieldwork in an applied setting. Placements include
I/O psychology, human resources, physical therapy clinics, research,
government agencies, rehabilitation centers, and other appropriate
settings. Students are required to work 75 hours per semester for
three credits under the supervision of a practicing professional. They
are also required to serve as an ambassador for Widener University
and for the Psychology Department at the placement site. Students
connect their field experiences to the psychology content through
reflection and discussion in the seminar. Prerequisites/corequisites:
Two psychology courses at or above the two-hundred level; comple-
tion of PSY 292 with a grade of a “C” or better or with permission of
instructor for students enrolled in the 3+3 PSY/Pre-PT program; a
cumulative GPA of at least a 2.80 and a GPA in the psychology major
of at least a 3.0; must be a junior (students in the 3+3 program can
take this course during their sophomore year); and complete a
practicum application and all other corresponding paperwork with the
psychology practicum coordinator. 3 semester hours

PSY 395 CLINICAL-COUNSELING PSYCHOLOGY
PRACTICUM 

Students in this course gain valuable training and work experience at
human service agencies, and serve as an ambassador for Widener
University and for the Psychology Department at the placement site.
Placements includemental-health facilities, educational intervention
programs, school systems, drug and alcohol counseling programs,
and other human service agencies in which students are able to exer-
cise helping skills and put their knowledge of clinical/counseling
psychology into practice. Students are required to work 75 hours per
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semester for three credits under the supervision of the field site
supervisor at the placement site. In addition, students are required to
connect their experiential learning experiences to the clinical/coun-
seling psychology content through reflection and discussion in the
seminar. Prerequisites/corequisites: Two psychology courses at or
above the two-hundred level (one course must be in abnormal psy-
chology); completion of PSY 292 with a grade of a “C” or better; a
cumulative GPA of at least a 2.80 and a GPA in the psychology
major of at least a 3.0; must be a junior; and complete a practicum
application and all other corresponding paperwork with the psychol-
ogy practicum coordinator. 3 semester hours

PSY 396 ADVANCED PRACTICUM 
The advanced practicum course is an experiential learning course in
which students have an opportunity to gain extensive “real world”
experience by working with industry leaders, psychologists, and psy-
chology-related professionals in organizations involved in psycho-
logical research and practice. Placements include research, human
service agencies, service delivery, human resources, and government
agencies. This course serves as an alternate for an internship and pro-
vides students with in-depth training with another population at a dif-
ferent placement site than experienced in the applied or clinical-coun-
seling practicum courses. Students are required to complete 75 hours
of fieldwork and connect their fieldwork to the psychology content in
the seminar. Students cannot take PSY 396 and PSY 423/424.
Prerequisites/corequisites: A “C” or better in either PSY 394 or PSY
395; a cumulative GPA of at least a 2.80 and a GPA in the psychology
major of at least a 3.0; must be a senior; and complete a practicum
application and all other corresponding paperwork with the
practicum/internship coordinator. 3 semester hours

PSY 409, 410 SENIOR RESEARCH IN PSYCHOLOGY
This two-semester course series involves designing and conducting an
independent research project in psychology. To successfully complete
this course series, students must pass both PSY 409 and 410. Note that
if a student successfully passes PSY 409 but does not pass PSY 410,
both courses must be repeated to meet requirements for graduation.
Prerequisites: Minimum grade of B in PSY 385 and 387 and permis-
sion of the Department of Psychology. 3 semester hours each

PSY 423, 424 PSYCHOLOGY INTERNSHIP
The psychology internship serves as one of the “capstone” experi-
ences for senior psychology majors. This course series provides
experiential learning in which students put their knowledge of psy-
chology into practice. Students are required to gain extensive, real-
world experience in a clinical or counseling setting. Placements
include mental-health facilities, drug and alcohol counseling pro-
grams, educational intervention programs and school settings, and
other human service agencies in which students are able to exercise
helping skills and put their knowledge of clinical/counseling psy-
chology into practice. Students complete 150 hours over the course
of two semesters for a total of 6 credits. In addition, students connect
the clinical/counseling context to the psychological practice by writ-
ing a paper in which they integrate psychological theories and
research with fieldwork aspects of the clinical/counseling internship.
Students cannot take both PSY 396 and PSY 423/425. Psychology
majors only. Prerequisites/corequisites: A “C” or better in either PSY
394 or 395; a cumulative GPA of at least a 2.80 and a GPA in the psy-
chology major of at least a 3.0; must be a senior; and complete an
internship application and all other corresponding paperwork with the
practicum/internship coordinator. 3 semester hours each

PSY 430 CURRENT ISSUES IN PSYCHOLOGY
This capstone course involves a survey of a wide range of issues in
psychology. Students read and discuss recent journal articles with two
goals in mind. The first is to gain proficiency in reading journal arti-
cles and the second is to become knowledgeable of the cutting edge
in psychology. In addition to articles provided by the course instruc-
tor, the students find additional sources and use them to supplement
class discussions. For psychology majors only. Prerequisites: PSY
105 (grade C or better) and senior standing. 3 semester hours

PSY 188, 288, 388, 488
SPECIAL TOPICS IN PSYCHOLOGY

Topics offered in response to student and faculty interest. 3 semester
hours each

QUANTITATIVE BUSINESS ANALYSIS

QA 251 ELEMENTARY STATISTICS
This course is an introduction to basic statistics. Upon completion of
the course, students will be able to understand the importance of
both descriptive and inferential statistics; display data in tabular and
graphical form; apply summary statistics of measures of central ten-
dency and the spread of a distribution; determine the probabilities of
different events occurring; distinguish between discrete and contin-
uous distributions and apply the correct distribution to situations;
apply the Central Limit Theorem and the sampling distribution of
the mean and proportion; distinguish between the concepts of sys-
tematic error and random error; apply the standard normal and t dis-
tributions to calculate probabilities; calculate confidence intervals
for the population mean and proportion. Prerequisites MATH 117 or
118 (or equivalent) and sophomore standing. Corequisite: MIS 180.
3 semester hours

QA 252 INTERMEDIATE STATISTICS
This course combined with QA 251 provides students with the basic
statistical tools for decision-making. At the completion of this
course, students should be able to perform one and two population
hypothesis testing on population means and proportions; perform
chi-square tests for goodness of fit and for independence; perform
one-factor and two-factor analysis of variance (ANOVA); calculate
a simple regression and the associated statistics; analyze and inter-
pret the output of simple and multiple regression; understand the
trend, seasonal, cyclical, and irregular components of time-series;
calculate seasonal indices; and seasonally adjust a time-series and
perform nonparametric tests. Prerequisites QA 251, MIS 180, and
sophomore standing. 3 semester hours

READING

RDG 105 CRITICAL READING 
AND STUDY STRATEGIES

In this course, students develop critical thinking skills and study
techniques for reading college level texts. Teaching and learning
activities focus on strategies for developing vocabulary, maximizing
reading comprehension, enhancing note taking from texts and lec-
tures, building organizational skills, applying test-taking strategies,
and demonstrating flexibility in reading. Learning activities empha-
size the direct application of these reading strategies to current
coursework in the various disciplines. This is a developmental
course for freshmen. Offered only in the fall. 3 semester hours

SCIENCE

SCI 100 SCIENCE PROBLEM SOLVING
Problems drawn from various areas of science, engineering, and
daily life are used to help students develop strategies in problem
solving. Measurement tools, physical objects, demonstrations,
“manipulatives,” and the like are used to stress that the language of
science refers to the real world and not simply to textbook examples.
The course is taught in a laboratory setting to encourage free explo-
ration of problem solving strategies and learning from others.
Emphasis is placed on method and rationale rather than on correct
answers. Students learn to justify solutions to problems in clear, log-
ical language. One two-hour meeting weekly. Open to all students.
Offered only as pass/no pass. It does not count toward satisfying the
science distribution requirement. 1 semester hour

SCI 107 FOOD SCIENCE I
An introductory science course directed at meeting the needs and
interests of students enrolled in the Center for Hospitality
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Management. A foundation for understanding chemical reactions,
particularly those pertinent to foods, will be developed by first
examining the fundamental nature of molecules, in particular
organic molecules. The molecular nature of foodstuffs and the most
common and important transformations these undergo will then be
discussed. This course, designed for nonscience majors, cannot be
used to fulfill requirements for any major or minor in science.
Students may not receive credit for both SCI 107 and CHEM 100. 3
semester hours

SCI 130 CONCEPTS OF MUSIC AND SOUND 
(SAME AS PHYS 130)

An introductory course which describes the basic physical principles
of sound production, propagation, and perception and applies these
principles toward an understanding of music. Topics include oscilla-
tions, wave motion, sound intensity, the ear and hearing, elemental
ingredients of music, musical instruments, scales, and harmony. The
course is designed for the musician and nonmusician alike and
assumes no previous background in music, physics, or college math-
ematics. SCI 132 is not a corequisite. 3 semester hours

SCI 132 CONCEPTS OF MUSIC AND SOUND LAB 
(SAME AS PHYS 132)

This laboratory course is designed to complement SCI 130. The
course includes an introduction to oscillations, wave motion, sound
production from strings and air columns, measurement of the speed
of sound, interference of waves, the oscilloscope, amplifiers, and the
technologies for recording and playing back music. 2 laboratory
hours weekly. 1 semester hour.

SCI 190 INTRODUCTION TO RESEARCH
This course introduces students to research and the process neces-
sary to complete successful research projects in the natural sciences.
Students define and explore research questions that face modern sci-
entists. To accomplish this, students gather and evaluate pertinent
scientific information, use techniques to complete a successful liter-
ature review, acquire publically available information, retrieve elec-
tronic and print sources, and synthesize this information to answer
scientific questions. The course incorporates a variety of learning
methodologies including lecture, discussion, and small group work.
Students are exposed to scientists working on current research proj-
ects to provide them with a professional research perspective. The
course is only open to those students in the SIRAE program. 1
semester hour

SCI 209 FOOD SCIENCE II
A continuation of SCI 107, which surveys the various types of
microorganisms. Emphasis is placed on the interactions between
microorganisms and man and the significance of microorganisms in
the food industry and food-borne diseases. This course, designed for
nonscience majors, cannot be used to fulfill requirements for any
major or minor in science. Prerequisite: SCI 107 or CHEM 105.
Corequisite: SCI 210. 3 hours lecture. 3 semester hours

SCI 210 FOOD SCIENCE II LAB
Lab course designed to be taken with SCI 209. This course is for
nonscience majors and cannot be used to fulfill requirements for any
major or minor in science. Prerequisite: SCI 107 or CHEM 105.
Corequisite: SCI 209. 3 hours laboratory weekly. 1 semester hour

SCI M906 WORLD GEOGRAPHY
The World Geography module is an introductory survey that exam-
ines the relationship between the physical features of the Earth and
the various human societies that reside on it. The module introduces
the study of geography, the problems geographers encounter, and the
methods and tools used to solve these problems. Does not satisfy the
general education or distribution requirement in science. 1.5 semes-
ter hours

SOCIAL WORK

SW 107 INTRODUCTION TO SOCIAL 
WORK AND SOCIAL WELFARE

This introductory course provides students with a general under-
standing of the field of social work, its value base, and unique con-
tribution to individuals, families, groups, and the community. It also
provides students with an understanding of the history, purpose, and
function of the social welfare system. A major focus of the course is
to examine the broad application of social work practice in a variety
of settings. Social work theory and methods, contemporary trends in
the field, social policy, and the relationship between social work and
other human service professions is explored. Special attention is
given to the areas of diversity, oppression, and social justice.
Students are also involved in a service learning project as one of the
key assignments. 3 semester hours

SW 225 WOMEN’S ISSUES ACROSS THE LIFE SPAN
(SAME AS GWS 225)

This course examines some of the dilemmas facing women at vari-
ous points during the life cycle. The course begins with an explo-
ration of the underpinnings of female gender identity in childhood
and includes an examination of adolescence (issues such as teenage
pregnancy, bulimia, abortion), early adulthood (marriage/choosing
to be single, work/family stresses, day care, timing of motherhood,
dual career marriages), middle adulthood (empty nest debate, adult
daughter/mother relationships, caregiving, depression), and later
adulthood (living alone/widowhood, poverty, sexuality, social net-
works). Attention is given to minority women throughout the course.
Cross-listed as GWS 225. 3 semester hours

SW 229 FAMILIES AT RISK
This course focuses on the dynamics of challenges families face to
include, child maltreatment, substance abuse, domestic violence,
trauma, homelessness, and elder abuse. It also looks at environmental
factors influencing families to include poverty, racism, and oppression.
Students look at the social policy and its impact on “at risk” families.
Students explore evidence-based, and strength-based treatment modal-
ities to look at ways to help individuals and families overcome chal-
lenges and build resiliency. No prerequisites. 3 semester hours

SW 260 ADDICTIONS
This course is designed to give students an overview of the dynam-
ics of addiction. Students explore the effects of alcohol and drug
abuse on individuals and families. Topics include the disease con-
cept, co-dependencies, theories of addiction and treatment, and the
role of families in addiction behavior. Prerequisite: PSY 105. 3
semester hours

SW 270 HUMAN SEXUALITY (SAME AS GWS 270)
This course explores human sexuality in three separate sections
using a biopsychosocial approach. The first of these units addresses
an overview of sexuality information and functioning. The second
examines psychosocial issues as they exist within sexuality. Lastly,
the manifestations of human sexuality as they occur within the social
work context and subsequent practice issues are investigated. 3
semester hours

SW 311 NEUROBIOLOGY FOR SOCIAL WORKERS
This course increases knowledge of the biological component of the
bio-psycho-social perspective to help students better understand
human behavior, as well as the relationship between the brain and
social interaction. With an emphasis on the mind and brain, students
explore issues and problems, including developmental issues such as
attachment/bonding, emotions, memory, and the impact of
stress/trauma. Students delve into some of the recent research related
to secondary traumatization, legacy trauma, and intergenerational
issues. This course focuses on using multiple perspectives in the
generalist application of neurobiology research to inform assessment
and intervention with emphasis placed at the micro and mezzo lev-
els of practice. The framework of the course is based on social work
values and the ethical decision-making process, as illuminated by
the NASW Code of Ethics. A bio-psycho-social and cultural empha-
sis is applied to the various problem areas and disorders covered. No
prerequisites. 3 semester hours
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SW 320 GENERALIST SOCIAL WORK PRACTICE WITH
INDIVIDUALS, FAMILIES, AND GROUPS I

This is the first of a two-semester sequence designed to provide an
overview of generalist social work practice with individuals, fami-
lies, and groups. The course provides students with the conceptual
frameworks and skills for strength-based practice, including the role
of values and ethics in informing the process. The purpose of the
course is for students to develop skills in establishing helping rela-
tionships, engaging clients in the change process, conducting assess-
ments, and collaborative planning. Attention is given to understand-
ing ethnic, racial, and cultural diversity with regard to practice. Each
student is required to participate in a service learning experience for
15 hours throughout the semester. This service learning opportunity
enables students to practice interviewing skills in an agency-based
practice and to evaluate their appropriateness for the social work
profession. 3 semester hours

SW 321 GENERALIST SOCIAL WORK PRACTICE WITH
INDIVIDUALS, FAMILIES, AND GROUPS II

This is the second course in a two-semester sequence designed to
prepare students for social work practice with individuals, families,
and groups. Building on the theoretical and experiential learning
from the previous semester, students develop skills in assessment
and intervention at the micro level, including skills for contracting
with clients, developing a treatment plan, and monitoring and evalu-
ating progress. Students develop skills for self-awareness, identifi-
cation of ethical conflicts and ethical decision making, and working
with diverse populations. In addition, students begin developing a
professional social work identity in preparation for the senior year
field placement. Each student is required to participate in a service
learning experience for 15 hours throughout the semester. This serv-
ice learning opportunity enables students to practice interviewing
and assessment skills in an agency-based practice and continue to
evaluate their appropriateness for the social work profession.
Prerequisite: SW 320. 3 semester hours

SW 330 HUMAN BEHAVIOR AND 
CULTURAL DIVERSITY I

This is the first half of a two-semester course sequence covering the
major traditional and nontraditional theoretical perspectives for under-
standing human behavior and cultural diversity in the social environ-
ment. Students explore theoretical concepts of human development of
the self using shifting paradigms and perspectives as an organizing
framework. These perspectives include working with individuals, fam-
ilies, groups, communities, and organizations while incorporating a
global context. Within this framework, students engage, discuss, and
critically analyze important factors of human growth, functioning, iden-
tity development, and diversity, including race, gender, religion, ethnic-
ity, class status, sexual orientation, gender identity, and physical ability.
In light of these sociocultural dimensions and the aforementioned
frameworks, students reflect upon their own personal values, biases, and
development through experiential education, including service learning
and structured in-class activities. During the first semester, students
examine human behavior from traditional and nontraditional theoretical
perspectives, including multidimensional development of the self within
the context of family, group, community, and organizations. This is a
writing enriched and service learning course. 3 semester hours

SW 331 HUMAN BEHAVIOR AND 
CULTURAL DIVERSITY II

This is the second half of a two-semester course sequence covering
the major traditional and nontraditional theoretical perspectives for
understanding human behavior and cultural diversity in the social
environment. Utilizing the risk and resiliency perspective, students
explore theories of human development and cultural diversity using
the life cycle as an organizing framework. Within this framework,
students engage, discuss, and critically analyze important factors of
human diversity, such as, race, gender, gender identity, ethnicity,
class status, sexual orientation, and physical ability within different
lifecycle stages. In light of these sociocultural dimensions and the
life cycle, students reflect upon their own personal development
through experiential education, including service learning and struc-
tured in-class activities. Particular attention is paid to the application
of these theories to understanding the developmental challenges of

differing life stages. Implications for social work from micro
through macro levels of practice are discussed. This is a writing
enriched and service learning course. 3 semester hours

SW 335 GRIEF AND LOSS
This course focuses on understanding losses and appropriate inter-
ventions for clients who endure loss across the lifecycle, including
death as well as other losses such as chronic illness. Topics covered
are losses across the lifespan, loss of a child, loss of an adolescent,
parental loss, spousal/partner loss, and loss of an adult child, loss in
later life, disenfranchised loss (domestic partners, gay and lesbian
partners), the dying patient, and end-of-life issues. Theoretical per-
spectives are drawn from both traditional and postmodern
approaches to grief and loss. Issues of cultural diversity are
addressed throughout the course. A service-learning experience pro-
vides an opportunity for students to gain practical skills in working
with individual and community organization end-of-life needs, to
experience an interdisciplinary approach to service provision, and to
gain an understanding of the importance of civic engagement.
Through service learning, students come into contact with dying per-
sons, their families, and the staff who care for this population.
Students strengthen their interpersonal skills, competence in the
field, professional leadership abilities, and understanding of respon-
sible citizenship. This is a service-learning course. No prerequisites.
3 semester hours

SW 340 SOCIAL WORK WITH THE ELDERLY
Social work with older adults is one of the fastest growing areas of
practice in the 21st century. The graying of the baby boomer generation
combined with improved medical technology has led to an over-
whelming number of individuals in the “third age.” Despite the stag-
gering demographic figures and future needs of the “senior boom,”
there continues to be a paucity of social work students interested in
practice, policy, and research with older adults. This course develops
future leaders in the field of geriatric social work and associated help-
ing professions and provides them with a comprehensive overview of
the field of gerontological social work practice from a human behavior,
policy, research, clinical, biopsychosociospiritual, current events, entre-
preneurial, and service learning perspective. Students completing this
course will be prepared to work with older adults and their
informal/formal support systems. The content addressed in this course
includes social theories and demographics of aging, biological and
social changes, psychosocial adjustments to later life, mental and emo-
tional well-being, informal and formal supports, family caregiving,
productive aging, loss and grief, retirement, employment and poverty,
community well-being, housing, technology, policies, and careers in
aging. No prerequisites. 3 semester hours

SW 341 SOCIAL WELFARE HISTORY AND POLICY I 
This course provides students with an understanding of the role his-
tory and values play in societal responses to social issues and the
impact upon social work practice and the development of social
work policy. It provides students with an understanding of the dif-
ferences in the experiences of women, racial, ethnic, and sexual
minorities, the poor, and other disenfranchised groups in American
society. Students explore the contextual arrangements associated
with the development of the social welfare system, as well as gain a
philosophical, theoretical, and historical frame of reference for
social welfare as an institutional form in society. This is a writing
enriched course. 3 semester hours

SW 342 SOCIAL WELFARE HISTORY AND POLICY II
This undergraduate social work course is the second of a two-course
sequence examining social welfare policy. The first course (SW 341)
focused on the historical development of social welfare policies and
services in Western society and their emergence in the United States.
A major purpose of this second course is to introduce students to the
arena of social welfare policy: the socio-political environment in
which social welfare policy is formulated and developed as a species
of general public policy in competition with other public policy areas.
The course provides an overview of the political and economic
dynamics of policy formation, development, and enactment; the roles
of various critical actors in the policy-making process; and the issues
and components of social welfare policy design. A primary intent is
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to develop an essential capacity for the examination and critical
analysis of social welfare policy. To this end, selected areas of social
welfare policy are examined using theoretical and analytical princi-
pals that have broad application. This enrichment of students’ under-
standing of the central role of policy in U.S. social welfare and the
enhanced ability to scrutinize, analyze, and evaluate current and pro-
posed social welfare policies are primary course objectives. This is a
writing enriched and service learning course. 3 semester hours

SW 350 SOCIAL WORK RESEARCH METHODS I
This course is the first of a two-semester research sequence. This
course focuses on general research methods and their application to
social work. The course introduces students to the scientific method;
culturally competent research; protection of human subjects; surveys;
experimental, quasi-experimental, and qualitative research designs;
evidenced-based research; measurement; sampling; questionnaire
construction; and qualitative data collection methods. Specifically,
the course prepares students to 1) design social work research related
to needs assessments, program evaluations, and practice evaluations;
2) appreciate and understand the benefits of evidence-based practice;
and 3) develop the ability to critically evaluate and consume social
work research. These areas of social work research are fundamental
components of generalist social work practice with individuals, fam-
ilies, groups, organizations, and communities. 3 semester hours

SW 351 SOCIAL WORK RESEARCH METHODS II
This is the second of a two-semester research methods course. The
courses are designed to prepare students to be critical consumers of
research. This course covers quantitative data analysis methods,
SPSS, questionnaire construction, sampling, and research writing.
Prerequisite: SW 350. 3 semester hours

SW 409 SOCIAL WORK CAPSTONE I
This is the first half of a two-semester capstone course incorporating
all areas of curricular content experienced thus far. Students collec-
tively and individually initiate a year-long community social problem
analysis, including (1) identification and integrated micro and macro
assessment of social problems of clients and communities; (2) narra-
tive needs assessment of a specific community social problem; (3)
qualitative inquiry of members of said community regarding the
social problem; (4) risk and resiliency assessment of the community
and individual members; (5) social policy and diversity assessment of
community and individual members; and, (6) identification and rele-
vance of community and organizational contexts. Students develop
interview protocols, conduct interviews with community members,
identify community and organizational social supports, and explore
policy implications and relevant sociocultural dimensions. The cul-
mination of this community social problem analysis is the preparation
of either a poster or presentation for Undergraduate Student Project
Day in the spring semester. Prerequisite: SW 321. 3 semester hours

SW 410 SOCIAL WORK CAPSTONE II
This is the second half of a two-semester capstone course incorporat-
ing all areas of curricular content experienced thus far. Students col-
lectively and individually initiate a year-long community social prob-
lem analysis, including (1) identification and integrated micro and
macro assessment of social problems of clients and communities; (2)
narrative needs assessment of a specific community social problem;
(3) qualitative inquiry of members of said community regarding the
social problem; (4) risk and resiliency assessment of the community
and individual members; (5) social policy and diversity assessment of
community and individual members; and, (6) identification and rele-
vance of community and organizational contexts. Students develop
interview protocols, conduct interviews with community members,
identify community and organizational social supports, and explore
policy implications and relevant sociocultural dimensions. The cul-
mination of this community social problem analysis is the preparation
of either a poster or presentation for Undergraduate Student Project
Day in the spring semester. Prerequisite: SW 409. 3 semester hours

SW 420 SOCIAL WORK PRACTICE WITH
INDIVIDUALS, FAMILIES, AND GROUPS I

Building on SW 320 and SW 321, this course provides students with
the knowledge, skills, and values of generalist social work practice
with individuals, families, and groups. It provides students with a

multi-theoretical, strength-based, and empowerment approach to
engagement, assessment, contracting, intervention, and termination
of clients in agency-based practice. The course focuses on social
work values and ethics and the needed knowledge and skills to work
with micro client systems. Students develop critical thinking skills to
understand and begin to integrate the theoretical framework that
informs generalist social work practice. Students cultivate cultural
sensitivity and the ability to work with diverse populations. Class
and field discussions, case presentations, exercises, role-plays, read-
ings, and assignments help students identify with the values and
ethics of and become socialized into the social work profession.
Students develop the helping relationship skills and purposeful use
of self throughout the stages of change and promote critical thinking
and the ability to work with diverse populations. Prerequisites: SW
320 and SW 321. Corequisite: SW 423. 3 semester hours

SW 421 SOCIAL WORK PRACTICE WITH
INDIVIDUALS, FAMILIES, AND GROUPS II

This course builds upon the generalist social work foundation provided
in SW 420. It provides students with increased knowledge and skills to
work with families and groups in agency-based practice. Students focus
on case management skills, including related assessment, advocacy, and
collaboration with others to obtain needed and at times scarce resources
for clients. Students integrate relevant theories and literature into prac-
tice and select and use a variety of social work roles and skills in the
work with the client. Strategies and techniques for monitoring and eval-
uating practice interventions are addressed and implemented. Various
service systems are explored to give students exposure to a wide variety
of populations and agency setting. Critical thinking and experiential
learning are paramount throughout the course. Class and field discus-
sions, exercises, readings, professional career and educational presenta-
tions, and assignments are directed at increased self-awareness; skill
development with individuals, families, and groups; critical analysis to
inform practice; effective work with a diverse population; and social-
ization into the social work profession. Prerequisite: SW 420.
Corequisite: SW 424. 3 semester hours

SW 423 SOCIAL WORK FIELD PRACTICUM I
The senior practicum is a professional level field placement in a
supervised social work setting for two days per week (16 hours) for
one semester. Students are placed in an agency that allows a range of
social work roles and tasks of the generalist social worker. Emphasis
is placed on the development of professional abilities and attitudes.
May be taken on a pass/no pass basis only. Social work majors only.
Prerequisite: Permission of the instructor. Corequisite: SW 420. 3
semester hours

SW 424 SOCIAL WORK FIELD PRACTICUM II
The final practicum continues the experience of SW 423. Students
are expected to develop a strong professional commitment and iden-
tity and the skills necessary to function effectively as a professional
social worker. These skills include the ability to develop and main-
tain a helping professional relationship with clients, understand
social welfare policy as it relates to individual practice, identify and
use existing resources, and function efficiently within a social work
setting. May be taken on a pass/no pass basis only. Social work
majors only. Prerequisite: Permission of the instructor. Corequisite:
SW 421. 3 semester hours

SW 440 SOCIAL WORK PRACTICE 
WITH ORGANIZATIONS 

This course helps students better understand social service delivery
within the context of human service organizations, communities, and
the societal environment. Organizational and community theories
are used to help beginning generalist practitioners interpret the con-
text in which they will be working as direct service providers. Issues
in service delivery include client and community empowerment and
strategies designed to meet the needs of vulnerable and diverse pop-
ulations. Students are also introduced to administrative roles in
social work. Key concepts in this area include grants and develop-
ment, supervision, leadership, and program evaluation. This is a
writing enriched and service learning course. Prerequisite: SW 351.
3 semester hours
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SW 441 SOCIAL WORK PRACTICE 
WITH COMMUNITIES

This course prepares students for generalist social work practice
with organizations and communities. The course builds upon the stu-
dents’ conceptual base and skills developed in SW 320 and SW 321
by applying practice skill sets and knowledge base to macro prac-
tice. Students develop a fundamental understanding of the knowl-
edge, values, and skills in organizing, planning, and facilitating
macro practice. This course also introduces students to community
needs and capacity assessments, community organizing, and com-
munity development. Students examine the influence of diversity on
the helping process with regard to communities and further develop
their understanding of the role of social work values and ethics in the
development of a professional identity. A major focus of this course
is on the service-learning component in which students gain hands-
on experience in the community. Students are introduced to various
technologies including Geographic Information Systems mapping
and online advocacy. The objectives of this course are achieved
through field experiences, lecture, class presentations and discus-
sions, guest speakers, reading and writing assignments, and experi-
ential exercises. This is a service learning course. Prerequisite: SW
320 and SW 321. 3 semester hours

SOCIOLOGY

SOC 105 INTRODUCTION TO SOCIOLOGY
A general introduction to sociology covering empirically based the-
oretical insights on social groups, culture, institutions, social organ-
ization, stratification, deviance, social movements, and social
change. The development of a sociological perspective through the
application of core concepts, such as the sociological imagination
and the social construction of reality, formulates the basic frame-
work for this course. 3 semester hours

SOC 201 CRIMINOLOGY
The study of crime in society—its origins and relationships to other
institutions. These topics are discussed both historically and in the
context of contemporary American society. The following theoreti-
cal perspectives are explored: biological, psychological, social dis-
organization, differential association, anomie, cultural and subcul-
tural, functional, social conflict, labeling, and social control. Special
topics include organized crime, white collar and corporate crime,
victimless crime, and violence in society. Prerequisite: SOC 105. 3
semester hours

SOC 202 CIVIC ENGAGEMENT AND SOCIAL ACTIVISM
This course is a service learning course that includes some form of
civic/political engagement in the form of social activism. Students
learn about social activism by doing it, reflecting on their experi-
ences and doing research related to the activism in which they
engage. Experiential learning sites can be found in multiple settings
that provide service or take action on behalf of groups or issues
where action committees are organized. Social activism offers
opportunities to develop leadership skills and work within politi-
cal/activist organizations. No prerequisites. 3 semester hours

SOC 203 SOCIOLOGY OF YOUTH (SAME AS GWS 203)
Youth, adolescence, young adulthood—different terms but all imply
a period in life when individuals face various new issues, physically
and emotionally. In this course, students explore such issues in the
context of social and cultural frameworks. Students consider how
sociologists view a category termed “youth” and explore how social
systems determine who is a part of this category. Students also look
at the personal and social implications of “youth” and the intersec-
tions and impact of race, class, and gender on the experiences of
youth. Students are introduced to the social constructionist approach
to study the issues of youth in the United States, as well as compar-
ative perspectives. Prerequisite: SOC 105. 3 semester hours.

SOC 204 SOCIAL PROBLEMS (SAME AS GWS 204)
The study of social problems in the United States and other parts of
the world. This course looks at political policy and the unrest that
follows from inequality based on race, gender, class, sexual orienta-
tion, and subcultural group practices. Through film, readings, and

discussion, the class focuses on the application of critical thinking to
understand and address the effects of social differentiation on indi-
viduals and groups. No prerequisite. 3 semester hours

SOC 207 THE SOCIAL SELF
This sociologically framed social psychology course is taught from an
interactionist perspective. It is concerned with the reciprocal manner
in which individuals and small groups influence one another. The
focus is on the interaction that takes place between people in a social
setting. Readings and exercises provide a means to understand the self
in relation to others and to the society and culture in which we live.
Prerequisite: SOC 105. 3 semester hours

SOC 210 MEDICAL SOCIOLOGY
The institution of medicine from a sociological and cultural perspec-
tive with special emphasis on the relationship of medicine to the value
system of the society, the sociology of the profession, and the social-
ization of the professional. Prerequisite: SOC 105. 3 semester hours

SOC 215 THE FAMILY (SAME AS GWS 215)
An examination of the family as a social institution with multicultural
and cross-cultural differences. Areas of study include the organiza-
tion of kinship systems, historical antecedents of family structure in
the United States, gendered family roles, domestic violence, and the
theoretical implications of societal change on intimacy patterns and
family relations. Prerequisite: SOC 105. 3 semester hours

SOC 235 MINORITIES IN AMERICAN SOCIETY
The course investigates the role of race, ethnicity, and gender as the
foundation of group relations and minority status in American soci-
ety. The socio-historical process of creating subordinate groups and
the nature of prejudice and discrimination are examined. The social,
economic, and political consequences of the process for both minori-
ties and the majority population are explored and related to issues of
current interest. Prerequisite: SOC 105. 3 semester hours

SOC 239 WOMEN AND DEVELOPMENT IN LATIN
AMERICA (SAME AS GWS 239 AND ANTH 239)

This team-taught service-learning travel course engages students in
thinking about the challenges of development in Latin America,
with particular emphasis placed upon the gendered dimensions of
both development theory and practice. Through a combination of
readings, films, lectures, discussion, and travel to a developing
region in Mexico, Central America, or South America where
women play key roles in development, students will be challenged
to understand the burdens placed on women in underdeveloped
nations as well as the roles that women have played in that region’s
development. During all phases of this course, students are
expected to reflect on their readings, service, and other experi-
ences. 3 semester hours

SOC 240 GENDER AND INTERNATIONAL 
DEVELOPMENT (SAME AS GWS 240)

This course focuses on how gender inequality is structured globally
and how economic and political changes in the last half of the 20th
century have impacted these inequalities. The specific regions of
Latin America, Asia (Southeast, South Asia, China), Africa, and the
Middle East will be compared with the United States. Some of the
ways women have made changes in their countries and ultimately
their own lives will also be examined. 3 semester hours

SOC 245 RAP, HIP HOP, AND SOCIETY
This course explores the contemporary emergence of rap and hip hop
culture. The course engages students in listening to music, viewing
DVDs, and reading books and articles related to rap, hip hop, and cul-
tural values. Societal issues of social control and freedom of speech are
examined. Students explore these issues with the intent to broaden their
sociological imaginations. Prerequisite: SOC 105. 3 semester hours

SOC 257 SEX AND GENDER IN SOCIETY 
(FORMERLY SOC 317; SAME AS GWS 257)

An examination of sex/gender systems in historical, cross-cultural,
and contemporary societies. Identity politics and the interconnections
between gender, race, class, ethnicity, and sexual orientation are core
segments of this course. Feminist, socialist, liberal, and conservative
thought on sex/gender issues are examined. Readings include classic
early writings from the contemporary women’s movement and more
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recent gender analyses. Prerequisite: SOC 105 or GWS 101. 3 semes-
ter hours

SOC 266 CLASS SOCIETY
This course traces the sociological and historical process of class
formation in American society. Emphasis is on the styles of life char-
acteristic of each class, on relationships among the classes, and on
the consequences of inequality relative to the economic, political,
and social opportunities available to individuals and groups.
Prerequisite: SOC 105. 3 semester hours

SOC 275 AFRICAN AND AFRICAN AMERICAN WOMEN
IN SOCIETY (SAME AS GWS 275)

This course will explore some of the significant life experiences of
women in sub-Saharan Africa (such as marriage, sex and sexuality,
motherhood, being a wife, families, aging, widowhood, work, and
urban vs. rural life), how the same type of experiences are lived by
African American women, and how an understanding of culture and
social organization helps us understand why African and African
American women sometimes experience these similarly and some-
times differently. This is a writing-enriched course. 3 semester hours

SOC 304 FILM AND SOCIETY
Films allow us to understand a little of what it would be like to be
someone else—a different race, gender, sexual orientation, class,
ethnic group—and to imagine living in another place or time. This
class is intended to engage students in social issues through the lens
of an art form most of us enjoy but often do not analyze. The goal is
to sharpen observations and develop perceptive viewing through the
difficult task of total immersion in the film while, at the same time,
maintaining objectivity and critical detachment. No prerequisites. 3
semester hours

SOC 307 SOCIAL DEVIANCE
A study of various forms of norm-violating behavior, including indi-
vidual and group acts, using the societal reaction or interactionist
perspective. Types of deviant behavior examined include sexual
deviation, mental illness, juvenile gangs, alcoholism, and drug use.
Prerequisite: SOC 105. 3 semester hours

SOC 311 PRACTICUM IN MEDICAL SOCIOLOGY
Enrollment is limited to students in the accelerated program in podi-
atry and optometry. Students select a field placement in a medical
setting and complete field-related assignments. Prerequisite: SOC
105. Corequisite: SOC 310. 1 semester hour

SOC 312 SEXUALITIES (SAME AS GWS 312)
This course looks at sexuality in the broadest sense, which means
diversity of sexual practices, behavior, orientation, identity, disease,
violence, comparative studies, and research. In covering these topics,
students look at sex-related controversies such as birth control, abor-
tion, procreation, symbolic meaning and language usage, school edu-
cation programs, social control, rape, traffic in women, sex tourism,
and commercialization. Through the use of readings, films, and guest
speakers, the class applies a historical, transnational, and sociological
perspective on sexualities from the past and present, and critical
thinking to differences among social groups. The impact of gender,
race, class, and ethnicity is integrated throughout the course. Student
involvement through discussion, research, and presentations ensure
an active and meaningful learning environment. Prerequisites/coreq-
uisites: SOC 105 or SOC 204 or junior standing. 3 semester hours

SOC 315 POVERTY AND SOCIETY
When compared to most other advanced industrial capitalist nations,
poverty rates in the United States are high, particularly in many of
the nation’s urban centers. This course examines the causes and con-
sequences of poverty. It explores the ways that social scientists
define and measure poverty, examines the characteristics of poor
Americans today, and considers a broad range of issues relating to
poverty such as education, family structure, culture, economic
restructuring, segregation, social movements, and public policy. To
facilitate better comprehension and understanding of course content,
there is a service learning component to the class that requires stu-
dents to participate weekly in an organized activity with a commu-
nity partner in Chester. Prerequisite: SOC 105. 3 semester hours

SOC 320 CITIES AND SOCIETY—ANCIENT 
TO THE EARLY 20TH CENTURY

This course traces Western urban development from Ancient
Mesopotamia to the beginning of the 20th century. Cities are viewed
as distinctive physical environments composed of architectural ele-
ments and spatial planning created by social and economic activity.
We explore the forces that have shaped these environments and how
the relationships between people have been influenced by these
urban arrangements during different historical eras. Prerequisite:
SOC 105. 3 semester hours

SOC 321 THE CONTEMPORARY CITY
The course focuses on how European and American cities have
developed in the 20th century from the period of great industrial
growth to the present. Included are the following topics: the emer-
gence and development of urban sociological theory, the formation
of modern city planning, urban deconcentration and suburban
development, problems of housing, poverty and homelessness, and
the role of technology in shaping the urban environment.
Prerequisite: SOC 105. 3 semester hours

SOC 325 UNIONS, LABOR, AND SOCIETY
Upon graduation, many Widener students will be employed in sectors
of the economy in which unions play a significant role in determining
wages, hours, and working conditions. This is especially true of the
many students who will enter occupations in criminal justice, educa-
tion, health care, and government services. This course examines the
history, role, and function of labor unions in American society. It pro-
vides an overview of the development and growth of the labor move-
ment, examines the process of collective bargaining and contract
administration, and explores the current state of the labor movement.
By the conclusion of the course, students are better prepared to enter
into a unionized profession. Prerequisite: SOC 105. 3 semester hours

SOC 330 MODERN ORGANIZATIONS AND WORK
This course discusses the development of modern organizations and
the nature of work roles within them. Topics include the impact of
industrialization, Weber’s theory of bureaucracy, 19th-century indus-
trial ideologies, the emergence of Taylorism and human relations,
alienation and work, the development of participatory organizational
models, leadership, power, informal group processes, the law regard-
ing hiring and promotion, and organizations in the larger political
economy. Prerequisite: SOC 105. 3 semester hours

SOC 335 DYNAMICS OF ORGANIZATIONS
Study concentrates on the structural and psychosocial processes in
public and private sector organizations. It includes an examination of
the following topics: authority and power, communication, decision
making, leadership, and conflict and change. Prerequisite: SOC 105.
3 semester hours

SOC 355 SOCIAL THEORY
Major theoretical concepts in sociology are examined with emphasis
on classical theorists Marx, Weber, and Durkheim. Other theorists,
including more contemporary theorists, and specific theories such as
Symbolic Interactionism, are covered. A look at post-modern critiques
are also discussed. Required of sociology majors. Prerequisite: SOC
105, junior or senior standing, or permission of the instructor. 3 semes-
ter hours

SOC 367 SOCIAL MOVEMENTS AND SOCIAL CHANGE
(SAME AS GWS 367)

This course explores the interaction between social movements and
social change. The focus is on intentional change—on social move-
ments as expressions of people’s interest in transforming social struc-
tures and cultural relations. Activism organized around class, race, gen-
der, and other socially defined positions are examined through film,
readings, and class discussion. Symbols, propaganda, music, marches,
historical reference, and other forms of emotional involvement consti-
tute part of the exploration of social movement organizations and the
strategies they employ. Prerequisite: SOC 105. 3 semester hours

SOC 382 RESEARCH DESIGN FOR SOCIOLOGY
The course teaches the application of scientific method to the study
of human behavior. Topics include the relationship between theory,
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hypotheses and empirical research, laboratory and field experimen-
tal methods, survey research, participant observation, and the use of
documents and available data. After completing the course, students
should be able to design scientifically valid research and also inter-
pret and evaluate research conducted by others. Required of all
majors in sociology. 3 semester hours

SOC 394, 395 SOCIOLOGY PRACTICUM
Students work 6–8 hours per week off campus in one of several
social service agencies under the supervision of agency personnel.
Students are also required to become familiar with the scholarly lit-
erature relevant to their placement, to participate in on-campus
meetings, and to write a research paper integrating the research and
fieldwork aspects of the practicum. Permission of instructor and the
student’s advisor required prior to registration. Open only to juniors
and seniors. Not available to students who are student-teaching. May
be taken for one or two semesters. Six credits maximum.
Prerequisite: SOC 105. 3–6 semester hours

SOC 405 SOCIOLOGY SEMINAR
This course is designed to apply sociological theory and analytical
tools to contemporary social issues. The course will be structured as
a seminar focusing on class discussion of readings and research
assignments. Students will be responsible for presenting to the class
comprehensive analyses of selected topics. Prerequisite: Junior or
senior sociology majors and minors or permission of instructor. 1
semester hour

SOC 409, 410 SENIOR RESEARCH
Research in an area of the student’s special interest. Required of all
sociology majors in the social research track. Prerequisites: PSY 385
and SOC 382. 6 semester hours

SOC 419 SENIOR RESEARCH
The SOC 409–410 sequence taken in one semester. Offered only in
fall semester. Open only to December graduates or seniors who will
be student-teaching in the spring semester. Prerequisites: PSY 385
and SOC 382. 6 semester hours

SOC 423 SOCIOLOGY INTERNSHIP
This subject-related work experience or other activity occupies the
principal time of the student for one semester. Offered only upon
special application from the student and a sponsoring faculty mem-
ber. Approval must be obtained in advance from the social science
faculty and requires a specific outline of work to be done; the nature
and extent of its academic relevance; student academic and other
preparations qualifying the individual for the proposed activity; and
methods to be used in evaluating the quality of the work. Students
enrolling must make arrangements for regular contact with the
supervising faculty member. Junior or senior standing and permis-
sion of the faculty advisor required. 6–9 semester hours

SOC 499 INDEPENDENT STUDY
Individual investigation of a topic in sociology. Readings, research,
consultation, and discussion are required. Credit, scope, topic, and
prerequisites to be arranged individually. May be taken more than
one semester. 3 semester hours

SOC 188, 288, 388, 488
SPECIAL TOPICS IN SOCIOLOGY

Topics offered in response to student and faculty interest. 3 semester
hours each

SOCIAL SCIENCE

SSCI M906 WORLD GEOGRAPHY
The World Geography module is an introductory survey that exam-
ines the relationship between the physical features of the Earth and
the various human societies that reside on it. The module introduces
the study of geography, the problems geographers encounter, and the
methods and tools used to solve these problems. 1.5 semester hours

SPANISH
See courses listed under Modern Languages.

SPORT MANAGEMENT

SMGT 300 SPORT MANAGEMENT 
AND ADMINISTRATION

This course focuses on the management and administration of
organizations in six different industries—professional sport teams,
college and secondary school athletic departments, sport facilities,
sport equipment manufacturing, recreation and fitness, and sport
broadcasting and promotion. The focus of each industry studied is
on how organizations in the industry plan and structure their organ-
izations in an effort to meet their goals and competitively position
themselves within the industry. Each organization is studied in
terms of its mission, planning and decision-making process, budg-
eting and allocation of resources, and policies governing the imple-
mentation of plans for human resources, production, marketing, and
product development. These industries were chosen because they
represent the diversity of sport management applications and thus
offer the opportunity for comparative study. Teams of students will
carry out case studies. A variety of sports are included in the case
studies reflecting both team and individual sports. Prerequisite:
MGT 210. 3 semester hours

SMGT 340 SPORT SALES AND MARKETING
This course assesses and analyzes the markets for various sports
organizations and businesses. It focuses on how to position a prod-
uct in these markets and to create and design specific sales and pro-
motion programs. Students prepare actual campaigns designed to
achieve marketing and sales goals. Group projects and case studies
are used. The objective of the course is to help the students develop
skills that allow them to create marketing programs for various
sports organizations including professional teams, athletic depart-
ments, and sports-related businesses. Prerequisite: MKT 180 or
MKT 300. 3 semester hours

SMGT 410 THE ECONOMICS OF SPORTS
(SAME AS EC 316)

This course is a microeconomic analysis of the various markets that
encompass the sports industry. The contemporary economic issues
in professional and college sports are examined. Such topics as the
sports industry, market structure and performance, the market for
franchises, rival leagues, barriers to entry and expansion are ana-
lyzed. The various behaviors in the markets such as cooperation, col-
lusion, player compensation, labor unions, strikes, and lockouts are
discussed. Various public policy issues such as antitrust, subsidies of
new stadiums, and inducements by city and states to keep or attract
teams are covered. Prerequisite: EC 202. 3 semester hours

SMGT 415 THE ATHLETE AND FAN: THE CREATION OF
BUSINESS PRODUCTS AND SERVICES

The industries that have grown up around the business of sports have
as their primary focus one or more of the following two constituen-
cies: the athlete (whether child, amateur, or elite) and the fan or
spectator. It is for these two participants in the sport process that the
business of sport has created their products and services. Why peo-
ple participate in sport and why they watch is crucial to the sport
industry. Without such an awareness and understanding they would
not be able to identify and create the products and services that fans
both need and want. Such knowledge can only help to enhance the
ability to meet and grow the needs of the sport industry. The percep-
tions, cognitions, motives and behavior of athletes and fans and the
business opportunities that they present are the focus of this course.
Prerequisite: MGT 210 and junior standing. 3 semester hours

SMGT 451 SENIOR PROJECT (SAME AS MGT 451)
This course helps integrate and reinforce concepts, theories, and prac-
tices studied in previous coursework and apply them to complex busi-
ness problems. Successful completion of the course requires students
to demonstrate effective communication, project management, and
collaborative skills. The class operates in a seminar mode providing
opportunities to examine key business, economic, ethical, and envi-
ronmental issues confronting managers of contemporary organiza-
tions. Students complete individual research assignments and report
their findings through presentations, papers, and blogs. Student teams
complete projects involving complex “real world” business problems
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or opportunities. They work with local businesses or nonprofit organ-
izations in coordination with the Small Business Development Center
(SBDC) to perform a variety of business tasks, including market
research, financial projections and feasibility studies, and strategic
business plans. Through project teams, students learn about contem-
porary business issues, develop critical technical and leadership skills,
and make a meaningful contribution to the local business community.
Prerequisite: Senior standing and completion of all SBA core business
courses except MGT 452. 3 semester hours

SMGT 498 SPORT MANAGEMENT INTERNSHIP
This is a course designed for the Sport Management Option students
in order to provide opportunities to gain practical experience by
applying their knowledge gained through the classwork in an actual
sport management environment. Students work on projects devel-
oped with industry partners and prepare reports on these experiences
with their academic and industry supervisors. Note: This course can
only be taken pass/no pass as a free elective. 3 semester hours

THEATER

THTR 021 THEATER FOR YOUNG AUDIENCES I
In this course, students assess the suitability of, adapt, and develop
material from stories, tales, and original literature into theatrical pre-
sentations. Emphasis is on ensemble acting and improvisational skills.
Students rehearse, develop educational materials, and perform for
local schools. Does not satisfy the humanities distribution require-
ment. Prerequisite: Permission of instructor. Students may enroll in the
course up to three times. 0 credit hours

THTR 103 THEATER ARTS WORKSHOP
This introductory course immerses students in the work of the three
principle aesthetics of theater: playwriting, directing, and acting.
Beginning with a review of theater history (from Greek tragedy to
the Broadway musical), this class examines how theater has evolved
through aesthetic innovations in genre, style, and theory. By analyz-
ing a range of historically significant plays and performances (e.g.,
Oedipus Rex, Hamlet , Faust , Hedda Gabler), students explore how
these artists have individually and collaboratively influenced the
nature of theatrical production. Throughout the course, students
examine texts from the perspective of theater aesthetics, following
production from its inception to its performance. This course satis-
fies the humanities distribution requirements. 3 semester hours

THTR 104 ELEMENTS OF THEATER PRODUCTION
This introductory course examines the elements of theater arts with a
focus on production end design (scenic design, lighting design, sound
design, costume design, etc.). Through a historical study of the advent
of and advances in theater arts, this course explores the importance of
each element in its contribution to the collaborative art of theater. From
general design theory to theater-specific design principles, students
evaluate, critique, and analyze design in live performance, as well as
apply their knowledge to developing both historically accurate and
contemporarily innovative production designs. This course satisfies the
humanities distribution requirements. 3 semester hours

THTR 105 STAGECRAFT WORKSHOP
This course introduces the student of theater to the aesthetic as well as
practical importance of the scenery, properties, light, etc. as the back-
ground for the play. Subject matter includes the techniques of design-
ing, constructing, and painting scenery; the methods of stage lighting;
and the various types of settings (realistic, naturalistic, expressionistic,
etc.) as exemplified by settings used in famous productions. Fifteen
hours of work on an actual theater production is required. Does not
satisfy the humanities distribution requirement. 3 semester hours

THTR 106 INTRODUCTION TO ACTING
An introduction to the basic elements of character study, character
development, and scene study, and to the relationship between the
rehearsal process and the on-stage action. Students work on improv-
isation and monologues and perform theater exercises. The plays to
be performed in any given semester may provide the texts for the
course. Does not satisfy the humanities distribution requirement. 3
semester hours

THTR 121 THEATER FOR YOUNG AUDIENCES II
A continuation of THTR 021. Does not satisfy the humanities distri-
bution requirement. Prerequisites: Permission of instructor and three
semesters of THTR 021. 2 semester hours

THTR 122 THEATER FOR YOUNG AUDIENCES III
A continuation of THTR 121. Does not satisfy the humanities distri-
bution requirement. Prerequisites: THTR 121 and permission of
instructor. Students may enroll in the course up to four times. 0.5
semester hours
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WIDENER UNIVERSITY POLICY
It is the policy of Widener University not to discriminate on the basis of sex, gender, pregnancy status, age, race, national origin or eth-
nicity, religion, disability, status as a veteran of the Vietnam era or other covered veteran, sexual orientation, gender identity, marital
status, or genetic information in its educational programs, admissions policies, employment practices, financial aid, or other school-
administered programs or activities. This policy is enforced under various federal and state laws, including Title VII of the Civil Rights
Act of 1964 as amended by the Civil Rights Act of 1991, Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, the Age Discrimination in Employment Act, and the Americans with Disabilities Act. Further, in compli-
ance with state and federal laws, Widener University will provide the following information upon request: (a) copies of documents
pertinent to the university’s accreditations, approvals, or licensing by external agencies or governmental bodies; (b) reports on crime
statistics and information on safety policies and procedures; and (c) information regarding gender equity relative to intercollegiate ath-
letic programs—Contact: Senior Vice President for University Advancement, Widener University, One University Place, Chester, PA
19013; tel. 610-499-4123. Comments or requests for information regarding services and resources for disabled students should be
directed to: Director of Disability Services, Widener University, One University Place, Chester, PA 19013; tel. 610-499-1266; or Dean
of Students, Widener University Delaware Law School, P.O. Box 7474, Wilmington, DE 19803; tel. 302-477-2173.

Title IX of the Education Amendments of 1972 ("Title IX") prohibits discrimination based on sex and gender in educational pro-
grams and activities that receive federal financial assistance. Such programs include recruitment, admissions, financial aid and schol-
arships, athletics, course offerings and access, hiring and retention, and benefits and leave. Title IX also protects students and employ-
ees from unlawful sexual harassment (including sexual violence) in university programs and activities. In compliance with Title IX,
the university prohibits discrimination and harassment based on sex in employment as well as in all programs and activities.

The university's Title IX coordinator monitors compliance with Title IX and its accompanying regulations. Individuals with ques-
tions or concerns about Title IX and/or those who wish to file a complaint of noncompliance may contact the Title IX coordinator or
deputy coordinators: The university's Title IX coordinator is Assistant Director for Employee Relations Grace Karmiol, One University
Place, Chester, PA 19013; tel. 610-499-1301; e-mail gckarmiol@widener.edu. The university has also appointed several deputy Title
IX coordinators: For students on the Chester, PA, campus and Continuing Studies students: Assistant Dean for Residence Life
Catherine Bermudez, One University Place, Chester, PA 19013; tel. 610-499-4392; e-mail cabermudez@widener.edu. For Athletics:
Assistant Director of Athletics Mary Catherine Scott, One University Place, Chester, PA 19013; tel. 610-499-4434. For students and
employees on the Wilmington, DE, campus: Associate Dean for Student Services Susan Goldberg, Widener University Delaware Law
School, 4601 Concord Pike, Wilmington, DE 19803; tel. 302-477-2173; e-mail slgoldberg@widener.edu. For students and employees
on the Harrisburg, PA, campus: Law School Chief of Campus Safety Kevin Raport, Widener University Commonwealth Law School,
3800 Vartan Way, Harrisburg, PA 17106; tel. 302-477-2202; e-mail kjraport@widener.edu.

The U.S. Department of Education's Office for Civil Rights (OCR) is the division of the federal government charged with enforc-
ing compliance with Title IX. Information regarding OCR can be found at: www.ed.gov/about/offices/list/ocr/index.html. Questions
about Title IX may be directed to OCR as well as to the university's Title IX coordinator or deputy coordinators.

This publication contains information, policies, procedures, regulations, and requirements that were correct at the time of publi-
cation. In keeping with the educational mission of the university, the information, policies, procedures, regulations, and requirements
contained herein are continually being reviewed, changed, and updated. Consequently, this document cannot be considered binding
and must be used solely as an informational guide. Students are responsible for keeping informed of official policies and meeting all
relevant requirements.

The university reserves the right and authority at any time to alter any or all of the statements contained herein, to modify the
requirements for admission and graduation, to change or discontinue programs of study, to amend any regulation or policy affecting
the student body, to increase tuition and fees, to deny admission, to revoke an offer of admission, and to dismiss from the university
any student at any time, if it is deemed by the university to be in the best interest of the university, the university community, or the
student to do so. The provisions of this publication are subject to change without notice, and nothing in this publication may be con-
sidered as setting forth terms of a contract between a student or a prospective student and Widener University.

Published by the Office of University Relations, July 2016



Index
A
academic calendar 2
academic honors 27
academic grievance appeal procedure 25
academic integrity policy 22
academic policies & procedures 17
academic progress 18
academic regulations 22
academic review board 25
academic support services 31
accounting programs & courses 76, 132
accreditations 3
admissions 3
advanced placement credit 4
African & African American studies minor 37
anthropology programs & courses 46, 134
art history courses 136
arts and sciences courses 137
art studio courses 138
arts programs 43
astronomy courses 138
attendance, class, 25
awards, honors, prizes 28
B
billing information 15
biochemistry programs & courses 56, 139
biology programs & courses 57, 140
biomedical engineering programs & courses 111,

167
Board of Trustees 230
Bonner Leaders program (PSC) 5
business administration courses 144
business informatics programs 78, 87
business law courses 144
business minors for non-SBA students 91
business programs 75
C
campus safety 16
Center for Education 95
Center for Hospitality Management 104
Center for Social Work Education 117
chemical engineering programs & courses 112, 168
chemistry programs & courses 59, 145
Chinese courses 201
civil engineering programs & courses 113, 168
CLEP 20
College of Arts & Sciences 35
communication studies programs & courses 48, 148
computer information systems programs 62
computer science programs & courses 61, 150
creative writing programs & courses 40, 153
credit by examination and for activities 20
criminal justice programs & courses 49, 154
curriculum, change of, 21
D
dance courses 156
Dean’s List 28
developmental courses 19
digital humanities 40
digital media informatics programs & courses 71, 156
distribution requirement 19
E
earth and space science courses 156
economics programs & courses 79, 157
education programs & courses 95, 159
electrical engineering programs & courses 114, 169
elementary education programs 95
engineering minors 109
engineering programs & courses 111, 165

English programs & courses 41, 172
environmental engineering minor 110
environmental science programs & courses 63, 176
environmental studies minor 38
examinations policy, missed, 25
expectations, rights, and responsibilities 25
exploratory studies 32
F
finance programs & courses 81, 179
financial aid 5
fine arts programs & courses 43, 180
federal aid programs 7
fees, mandatory and general, 15
FERPA 26
French courses 198
freshman procedures 5
freshman studies course 178
G
gender & women’s studies programs & courses

72, 181
general education requirements 35
German courses 202
grading system 17
graduate studies 33
graduation information 27
H
health care writing certificate 103
history programs & courses 45, 184
history of Widener University 3
honor societies 3
honors, academic, 27
honors program in general education & courses

31, 188
hospitality management programs & courses 101,

189
human resource management programs & courses

83, 92, 193
humanities, the, 40
humanities courses 191
I
incomplete grades 17
information systems minor 84
Institute for Graduate Clinical Psychology 123
Institute for Physical Therapy Education 124
institutional aid and scholarships 9
interdisciplinary majors 71
international business programs 82, 92
international relations programs 51
international students 4
Italian courses 203
J
Japanese courses 203
L
leadership studies minor 39
leave of absence 25
legal studies & analysis minor 39
M
majors, list of, 1
management programs & courses 83, 194
management 83
management information systems minor & courses

93, 195
marketing minor & courses 93, 196
marketing 83
mathematics programs & courses 64, 198
mathematics education programs 63, 97
mechanical engineering programs & courses 115, 171
military science (ROTC) program & courses 34,

73, 200
modern language programs & courses 45, 201
music courses 205
music studio courses 206

N
need-based assistance (financial) 5
nursing programs & courses 126, 206
O
open major 32
operations management courses 210
operations management minors 84, 93
overseas learning experiences 33
P
pass/no pass option 17
payment information 15
philosophy & religion courses 210
physical education courses 211
physical therapy programs 124
physics programs & courses 66, 212
plagiarism, statement on, 23
political science programs & courses 52, 214
pre-law 32, 52, 75
pre-medicine 32, 36, 56
pre-physical therapy 56, 124
Presidential Service Corps 5
professional writing minor & courses 103, 217
Project Prepare 33
psychology programs & courses 53, 119, 218
Q
quantitative business analysis courses 222
R
reading course 222
readmission 22
records, educational, 26
refund schedule 16
repetition of courses 17
rights & responisibilites 23, 25
ROTC 14, 34, 73, 200
S
scholarships 5, 9
School of Business Administration 74
School of Education, Hospitality, and Continuing

Studies 95
School of Engineering 107
School of Human Service Professions 117
School of Nursing 126
science courses 222
science education programs 68
sciences, the, 56
secondary education programs 100
social sciences, the, 46
social science educational options 55
social work programs & courses 117, 223
sociology programs & courses 54, 226
Spanish courses 203
special education programs 95
sport management programs & courses 84, 228
state financial aid programs 9
study abroad 33
summer sessions 33
sustainability 75
sustainability management minors 86, 94
T
teacher certifications 97
theater courses 229
transfer of credit after matriculation 21
transfer procedures 4
tuition 15
V
veterans 15
W
walk-through (participation) policy 27
Widener Compact, The, 25
withdrawal & adjustment of charges 16, 21
withdrawal from or adding of courses 21
writing program 19




